FEDERAL BUREAU OF INVESTIGATION 
FOI/PA 

DELETED PAGE INFORMATION SHEET 
FOI/PA# 1402070-000 


Total Deleted Page(s) = 1 
Page 122 ~ Duplicate; 


XXXXXXXXXXXXXXXXXXXXXXXK 
X Deleted Page(s) X 

X No Duplication Fee X 

X Forthis Page xX 
XXXXXXXXXXXXXXXXXXXXXXXK 


= | ® a 56 


: MR. GLAVIN DATE: May 19,1954 


TO 


FROM i. P. Callahan 


SUBJECT : AVAILABILITY OF SPECIAL AGENT PERSONNEL 


Reference is made to SAC Letter 54-25, dated May 14, 1954, 
setting forth the present Bureau policy regarding the requests for 
transfer for personal reasons. further, the SAC Letter points out that 
the Bureau should be advised “by May.:24, 1954, of those.Agents who do 
not consider theniselves available for assignment wherever their services 
may ‘be needed, 


Please be advised that the following Special Agents, assigned 
se the Administrative Division, have reviewed the contents of SAC Letter 
54=25 and have stated that they are available for assignment anywhere their 
services are needed; 


Ps Adams, J. B. ‘Hunsinger, R. J. 
“et Benjamin, G. G. Hunzeker, L. D. 
Brennan, D. J. Hyde, W. S. 
ie Callahan, N. P. Ingram, E. J. 
Cavanaugh, J. I. Johnson, J. 8. 
ee Clark, W. E. *Leishear, W. E. ha 
| Davidson, C, R. -MeDaniel, N. E. =o 
Davidson, L. L. Morrell, D. C. 
ae Edwards, H. L. Nally, Tp, J. 
Sh Gauthier, L. J. Renneberger, R. C. 
S Gunsser, A. P. Rogers, C. L. 
) Hereford, F. D. mith, C. 
t< Henshey, W. B. Tavel, W. S. 
} Travers, P. G. 
~ *As you know, Mr. Leishear is presently on limited duty and 


he is receiving treatments at the U. S. Naval Hospital, and he has stated 
| that otherwise he is available for assignment whereever his services are 
; needed, 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


(). 


Name of Employee: erases ae se ee 
Where Assigned: _Adntnistrative = Personnel 
(Division) (Section, Unit) 
Payroll Title: Special Agent Superviso r 
Rating ‘Period: from __3/12/ 12/ o4 ___ to__._- of 13 54 
: Employee’s 
ADJECTIVE RATING: __SATISFACTORY ~  Tnitials 
Outstanding, Satisfactory, Unsatisfactory fp y) Ti 
Rated by: Wheitorrarteye Personnel Officer 5-13-54 
Signature _ Title Date 
Reviewed by: WAAL CA 
: 7 Déte 
‘ASSISTANT DIRECTOR MAY 48 7954 
Rating approved by: ; cae 
Title Date 
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TYPE OF REPORTS.) 


| 
( ) Official we) Adniniaiv 
ae seer ) Annual (X) _6 he 
(08) ( erat Ww if tue | 


(_)_ Separation from, service 


( ) Special y { 


Vaya 8 1954 


NARRATIVE COMMENTS. 


2 
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Note: The regulations require that OUTSTANDING ratings. be suppor’ by a statement in writing setting forth IN DETAIL the performance IN EVERY 

: ASPECT and the REASONS for considering each-worthy of SPECIAL COMMENDATION. , , : 
UNSATISFACTORY ratings must be supported by a’ statement in writing stating Q - WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, ; and,(3) the efforts made AFTER THE WARNING TO,,HELP. the employee bring his performance up to a 
satisfactory level. aa : 
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One RATING GUI 


FD185 A 


FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee WELLTAM Se TA VEL 


ne ASSISTANT PERSONNEL 


RATING GUIDE AND CHECK-LIST 


Rating Period: from_3/ 12/54. 5/13/54 


Note: Only those items having pertinent bearing on employee's performiance-should be rated. All employees in same salary grade should be compared. 


ci Rate items as follows: 


. Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 


~ Unsatisfactory. 
—O__ No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 


as set out on the reverse of form FD-185. 


So faras Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus‘ 
marks because such would presume equal weight for all elements rated. Good judgment must be’ exercised to insure that. the adjective rating is reasonable in the 


light of the elements rated. All minus marks must be-supported by narrative detail,.and of course, all ‘Unsatisfactory’ ratings must comply wit! 


set out on the reverse of form FD-185. 


the requirements as 


va (1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 


—— (8) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 


share work load). 

a (4) Physical fitness (including health, energy, stamina). 

a a (5) Resourcefulness and ingenuity. 

—~f— (6) Forcefulness and aggressiveness as required. 

—t.. (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

ea cate (8) Initiative and-the taking of appropriate action on own 
responsibility. 

— (9) Planning ability and its application to the work. 

—_(10) Accuracy-and attention to pertinent detail. 

—+__(11), Industry, including energetic consistent application to duties. 

—#<_(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherénce to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulatjons, in- 


cluding readiness of comprehension and “know how of 


application. 
(14) Technical or mechanical skills. 


—+#_ (15) Investigative ability and results: 
——~ (a) Internal security cases 
~_... (b) Criminal or general investigative cases 
—— (c) Fugitive cases 
—— (d) Applicant cases 


e Pecan 4 
_p (16) Phy cal surveillance abifity. 


X17 Firearms ability. 
—O. (18) Development of informants and sources of information. 
(19) Reporting ability: 
—~ (a) Investigative reports * 
~——. (b) Summary reports: 
-#=. (c) Memos, letters, wires 
(Consider: __. conciseness; —_. clarity;___ organization; 
—.. thofuughness;__ accuracy; —_ adequacy and perti- 
nency of leads; administrative detail.) 
Or. 2_. (20) Performance as a witness. 
(21) Executive ability: 
af (a)-Leadership 
_ e Ability to handle personnel 
c} Planning 
~£. (d) Making decisions 
—t (e) Assignment of work 
tk (f) Training subordinates 
i g Devising procedures 
_+£. (h) Emotional stability 
ae ti} Promoting high morale 
=k. (j) Getting results 
—(2— (22) Ability on raids and dangerous assignments: 
—— (a) As leader 
— (b) As*participant 
—t__ (23) Organizational interest, such as: making of suggestions for 
improvement. 
—+_ (24) Ability to work under pressure. 
2. (25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 


tor, etc.): 


~ Asststant Personnel Officer 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Supervisor lecturer. 


research 


C. (1) Is employee available for general assignment wherever needs of service require? 
(2) Is employee available for special assignment wherever needs of service require? 


D. Has employee had any abnormal sick leave record during rating period? 


ADJECTIVE RATING: 


oo 


Ye Sut answer is not ‘yes’, explain in narrative comments.) 


Sif answer is not ‘yes’, explainzin narrative comments.) 


(if so, explain in narrative comments.) 


SATISFACTORY 


Outstanding; Satisfactory, Unsatisfactory 
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WILITAM Ss TAVEL 

Assistant Personnel Officer 
BOD 9-8-41 

Grade GS-14, $9600 


These are narrative comments covering the trial 
assignment of Mr. Tavel in the position of Assistant Personnel 
Officer for which he was approved March 12, 1954, in view of 
the reassignment of former Assistant Personnel Officer E. Re 
Clayton to Mr. Tolson's Office. 


During the trial period Mre Tavel has completely 
demonstrated the capacity to satisfactorily discharge the 
duties and responsibilities of this position and, in fact, his 
performance has been well above average. He has not only been 
handling all of the normal responsi bilities attached to that 
Position but has actually been reqilarly carrying an additional 
load occasioned by certain unusual conditions in the section 
among which are the fact that the Personnel Officer has had to 
devote a considerable portion of his time to working with the 
Civil Service Commission représentati ve who has been making a 
Post-audit of the Bureau jobs; also the fact that Mr. Hyde, who 
has assisted in a relief capacity with emergency peak loads of 
matl, has been away for two weeks attending In-Service Training. 


Mr. Tavel has approached his new duties with an 
unusual curiosity and has consistently applied an intelligent 
analysts to the various operations in an effort to devise 
improvements and additional means of streamlining the uworke 
His over-all performance has been such that there is no question 
tn my mind as to his ability to regularly handle this position. 
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STANDARD FORM NO. 64 g 


Office MemoMadun | 


7 : Ladd__ 
TO. Ure Glavin = 5, no poe 
FROM ! sh paworsalflh/ 


# Rosen 
SUBJECT: WILITAM S. TAVEL 

Special Agent 
Administrative Divi.ston 
EoD 9/8/41 
GS=14, $9600 
Non- Veteran 
Not on Probation 


0 


‘Winterrowd — * 
Tele. Room . 
Holloman —— 
Miss Gandy — 


There ts attached a 60-day performance rating on 
Special Agent Supervisor William S. Tavel covering his trial 
assignment as Assistant Personnel Officer for which he was 
approved 3/12/54 when Mre E. Re Clayton was reassigned to 
Mr. Tolson's: Office. The performance rating is self-explandtory. 


_ Based upon the highly satisfactory work performance of 
this Agent Supervisor, it its recommended that he be approved 
for regular assignment to. this position. This tnuvolves no change 
in his present grade and salarye 
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STANOARD FORM NO, 64 


SUBJECT : WILLIAM S. TAVEL 


TO : Ur. Glavin pate: 4/27/54 Nichols — 
Clege 
Glavin——— 
Harbo —. 
FROM ? He. Le zawaraspyy/ i Bea 
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Office Memorandum + oNIrED STATES GOVERNMENT 
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Special Agent 
Administrative Division 
EOD 9/8/41 

GS-14, $9600 

PERSONNEL S4DVANCEMENT 


This memorandum is submitted to evaluate the personnel 
advancement prospects of Special Agent Supervisor William S. 
Tavel. As indicated in his annual performance rating of 4/1/54, 
(I feel he is completely qualified for an assignment as Assistant 
Special Agent in Charge, is interested in advancing in the service, 
and there is no restriction on his availability. However, he seo 
recently (3/10/54) assumed his new responsibilities as Assistant 
Personnel Officer ona trial basis that it is definitely felt 
in the best interest of the Bureau to permit him to gain the 
broader experience which this new assignment will give him before 
considering him for any other executive supervisory or administrative 
responstbility. I, therefore, recommend that his name not be 
included on the list at this time. This recommendation is con- 


sistent with Mr. Tavel's personal preference at this time. 
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CERTIFICATE 
We Ss TAVEL ‘ Adnini strative 
Name (Please type or print). Office or Division es 


1. Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organization listed on the 
attachment to this certificate? 


No 


Answer "Yes" or "No" 


2. If your answer is "Yes" state the name of the organization, dates 
of membership and extent of partictpation. An explanation re- | 
garding membership in any of these organizations may be attached 
hereto on a separate sheet of paper, if you destre to explain the 
ctreumstances of your membership. 


Name Address From _fo_ Office Held 
CERTIFICATION 


I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief. JI make this statement with the 
understanding that. it will be used by the Department of Justice in : 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of matertal fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law tncluding Section 


1001, Title 18,;U. S. Code. 
7 6 armor aa 
| = Se x; /acsk_ | 
Usual Signature) @ a | 
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Attachment , gee 


Be ‘ 


March 22, 1954 


ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. 


Abrahan Lincoln Brigade 

Abraham Lincoln School, Chicago, Illinois 

Action Committee to Free Spain Now 

Alabama People's Educational Association (See Communi st 
Political Association) 


American 
American 
American 
American 
American 
‘Amertcan 
American 
American 
American 
Amertcan 


Assoctation for Reconstruction in Yugoslavia, Ince 

Branch of the Federation of Greek Maritime Unions 
Christian Nationalist Party ; 
Committee for European Workers" Relief (See Socialist 
Committee for Protection of Foreign Born Workers Party) 
Committee for the Settlement of Jews in Birobidjan, Inde 
Committee for Spantsh Freedom ; 

Conmittee to Survey Labor Conditions in Europe 

Committee for Yugoslav Relief, Inc. : 

Counctl for a@ Democratic Greece, formerly «nown as | 


the Greek. American Counctl1; Greek American Comnittee 
for National Unity ; 


American 
American 
American 
American 
American 
American 


Counctl on Soviet Relations 

Croatian Congress 

Jewish Labor Council 

League Against War and Fascism 

League for Peace and Democracy 

Lithuanian Workers Literary Association (also known 


as Amerikos Lietuviu Darbininku Literaturos Draugi ja) 


American 
American 
American 
American 
American 


American’ 


Amertcan 
American 
American 
American 
American 


National Labor Party 
Nattonal Soctalist League 
National Soctalisé Party 
Nationalist Party 
Patriots, Ince 

Peace Crusade 

Peace Mobilization 

Poles far Péace 

Polish League 

Polish Labor Council 
Rescue Ship Mission (a project of the United 


American Spanish Aid Committee 
American=-fussian Fraternal Soctety 


American 


Russian Institute, New York, also known as the 


American Russian Institute for Cultural Relations with 

the Soviet Union 

Russian Institute, Philadelphia 

Russtan Institute of San Francisco ; 
Russian Institute of Southern California, Los Angeles 


Amertcan 
American 
American 


4nerican Slav Congress 
American Women for Peace 
American Youth. Congress - ; 
Anerican Youth. for Democracy. : ‘ 
Armenian Progressive Léague of America 
Assoctated Klans of America 
Association of Georgia Klans 
Association of German Nationals (Rei chsdeutsche Vereinigung) 
Association of Lithuanian Workers 

also: known, as Lietuviu Darbininku Si’sivientjinas) 

Ausland=Organization der NSDAP, Overseas Branch of Nazi Party 
Baltimore. Forum 
Black Dragon Society | 
Boston School for Harzist Studies, Boston, Massachusetts’ 
Bulgartan American. People's League of the United States Of 

America . 
‘Bridgés-Robertson-Schnidt Defense. Commit $tee. 

‘California Emergency Defense Committee 
California Labor School, Ince, 321 biutesdero Street, 

San Francisco, California ~ eo 
‘Carpatho=Russian People's Soctety > 
Central Council of Anericgn Women of Croatian Descent, 

Also known as Céntral Council of Anertcan Croatian. ‘Women 5, 

National Council of Croatian Women 
Central Japanese Assoctation (Beikoku ‘Chuo Nipponjin Kai) 
Central Japanese Association of Southern California 
Central Organization of the German~American National 

Alltance (Déeutsche-Amerikanische. Binheitsfront) 

Cervantes Fraternal Society : ; “ 
China Welfare Appeals Ince ,. : at ee Loe 
Chopin Cultural Center 
Citizens Committee to Free Earl Browder ae 
Citizens Committee for Harry Bridges. 
Citizens Committee of the Upper West Side. (New York arty) 
Citizens Emergency Defense Conference “é 
Citizens Protective League 
Civutl Rights Congress and its affiliated organizations, 
tineludings 
Civil Rights Congress for Texas ; 
Veterans Against Discrimination of Civil, Rights 
Congress of New York 
Columbians 
Comite Coordinador Pro Republica Espanola. 
Committee to Aid the Fighting South 
Committee for Constitutional and Political Freedon. 
Committee to Defend’ Harte Richardson 
Committee for the Defense of the Pittsburgh Siz 
Comnittee for a Democratic Far Bastern Policy 
Committee for Nationalist. Action 
Committee for the Negro in the Arts 
Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 
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Committee for so Wrourn Friendship and 1 O® vecrarce 
Commonwealth College, Mena, Arkansas ; 
Communist Party, Ue Se Avy tts subdivisions, substdiartes 
and affiliates. 
Communist Polittcal Association, its subdivisions, subsidiaries 
and affiliates, including: 

Alabama People's Educational Association 

Florida Press and Educational League 

Oklahoma League for Political Education 

People's Educational and Press Association of Tezas 
wh Virginia League for People's Education 

Congress of American Revolutionary Writers 

Congress of American Women 

Connecticut Committee to Aid Victims of the Smith Act 

Connecticut State Youth Conference 

Council on African Affairs 

Council of Greek Americans 

Counctl for Jobs, Relief and Housing 

Council for Pan-American Democracy 

Croatian Bénevolent Fraternity ; 

Dai Nippon Butoku Kai (Military Virtue Soctety of Japdn 

or Military Art Society of Japan) 

Daily Worker Press Club 

Daniels Defense Committee ; 

Dante Alighieri Society (between 1935 and 1940) 

Dennis Defense Comntttee 

Detrott Youth Assembly : : 

Emergency Conference to Save Spanish Refugees (founding 

body of the North American Spanish Aid Committee) - 

Familtes of the Baltimore Smith Act Victims 

Families of the Smith Act Victims 

Federation of Italian War Veterans in the Us. Se Assy Ince 

(Assoctazione Nazionale Combattenti Italiani, 
Federazione degli Stati Uniti d'America) 
Finnish=Amertcan Mutual Aid Soctety 
Florida Press and. Educational League (See Communist 
Political Association 

Frederick Douglass Educational Center 

Freedom Stage, Ince : oT 

Friends of the New Germany (Freunde des Neuen Deutschlands) 

Friends of the Soviet Union ~~ , 

Gartbaldt American Fraternal Society ; 

George Washington Carver School, New York City 
German-American Bund (Amerikadéutscher Volksbund) 
German-American Republican League 
German-American Vocational League (Deutsche-Amerikanische 

Berufsgemeinschaft ) 
Harlem Trade Unton Council 
Hawatt Civil Liberties Committee 


aA 


Heimuska Kai, OOD sown .a8 Nokubet Heiekt ache Katy. 
Zaibel‘ Nihonjin, Hetyaku Gimusha Katy and Zaibei Heimusha , *‘ 
Kat (Japanese residing in America Military. Conseripts 
Association) . oe 

Hellenic~American Brathan aod 7 

Hinode Kat P Bioing Japanese pagan : 


Hinomaru Kai 
War-Veterans 

Hokubei Zaigo Shoké Dan (North Ane rican. Réserve Officers 
Association) 

Hollywood #riters Mobilization. for Defense 

Hungartan-American Council for Democracy ; 

Hungarian Brotherhood ee ee 

Independent Socialist. League ’,, 
Industrial Workers of the World Se? Se 3a - 

international Labor Defense 

International Workers Order, its subdivisions, Subsidiaries 
and affiliates : 
Japanese Association of Anerica 

Japanese ‘Overseas Central Society (Kaigas Dobo Chuo Kat ) 
Japanese 0vérseas Convention, Tokyo, Japan, 1940 

Japanese Protective Association (Recruiting Organt zation) 
Jefferson School of Social Science, New York City. 
Jewish Gulture Society 

Jewish People's Committee 

Jewish People's Fraternal Order 

Jikyoku Iinkat. (The Committee for the Crisis) 

Joint Anti=Fascist Refugee Committee 

. Jotnt Council - “o,f” Progressive JItalian-Anéricansy Ince ; 
Joseph Weydemeyer School of Soctal. Sctence ,. St. Louis, Ee. é 
ffissourt 

Kibet Seinen: Kat (Association of Us. Se Citizens of Japanese 
Ancestry who have returned to America after studying in Japan) 

Knights of the White Camellia - : } 

Ku Klux Klan 

kyffhaeuser, also ‘known as Kyffhaeuser League (Eypihoeuser. 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 

Kyffhaeuser War Relief (Kyffhaeuser Kriegshitlfswerk) 

Labor Council for Negro Rights ; 

Labor. Research Assoctation, Ince : 

Labor Youth League 7 

League of American Writers 

Lictor Soctety (Italian Black Shirts.) 

Hacedontan-American People's League, 

Marto Horgantini Ctrele 

Maritime Labor Committee to Defend Al Lannon 

Massachusetts Minute Women for Peace 

Maurice Braverman Defense Committee 


o~ 


Rising Sun Flag Soctety -- a group of Japanese 


Michigan Civil 6... Federation Ge 

Michigan School of Social Science ; 

Nanka Teikoku Gunyudan (Imperial Military Friends Group 
or Southern California War veterans.) 

National Association of Mexican Americans (also known as 
Asoctacton Nacional Mexitco~Americana) 


National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organized in February 1942) 


National Committee for the Defense of Political Prisoners 

National Committee for Freedom of the Press 

National Committee to Win the Peace 

National Conference on Amertcan Policy in China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent 

National Council of Amertcan=-Soviet Friendship 

National Federation for Constitutional Liberties. 
National Labor Conference for Peace 

National Negro Congress 

National Negro Labor Council 

Nationalist Action League 

Nationalist Party of Puerto Rico 

Nature Friends of America (since 1935) 

Negro Labor Victory Committee 

New Committee for Publications : 

Nichibei Kogyo Kaisha (fhe Great Fujii Theatre) 

North American Committee to Aid Spanish Democracy 

North American Spanish Aid Committee 

North Philadelphia Forum 

Northwest Japanese Association 

Ohio School of Soctal Sctences ; 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Education (See Communist - 
Political Association) - 

Original Southern Klans, Incorporated 2 

Pacific Northwest Labor School, Seattle, Washington 
Palo Alto Peace Club ; 

Partido del Pueblo of Panama (operating in the Canal Zone) 

Peace Information Center 

Peace Movement of Ethiopia 

People's Dramay Ince. - 

People's Educational Association (Incorporated under name 
Los: Angeles Educational Association, Inc.), also known as 
People's Educational Center, People's University, 
People's School 

People's Educattonal and Press Association of Tezas 
People's Institute of Applied Religion 

People's Radio Foundation, Inc. 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Soctal Science and Art 

Photo League (New York City) 

Political Prisoners! Welfare Committee 


- 5 =» 


Polonia Soctety 00. Iwo OQ , . 


Progresstuve German~Americans s: also known ‘as Progressive 
German~Americans- of Chicago 
Proletarian Party of America: , 
Protestant War Veterans of the ‘United States, Ine. . 
Provisional Committee of Citizens for Peace’, Southwest: Area * 
Puertorriquenos Unidos (Puerto Ricans United) 
Quad: City ‘Committee for Peace 
Revolutionary Workers League’ . 
Romanian~American Fraternal Soctety — 
Russian American Society, Ince: 
Sakura Kat (Patriotic Soctety, or Cherry Associgtion-- - 
composed of veterans. of: Russo-Japanese Har) - 
Samuel Adams School, Boston, Massachusetts - 
Santa Barbara Peadcé Forun : 
Schappes Defense Committe é& 
Schneiderman-Darcy Defense Comiitteé 
School of Jewish Studies, New York City. -~  ~ ; - 
Seattle Labor School, Seattle, Washington so, a 
Serbian-American Fraternal Society - _ » ; ae . 
serbian Vidoudan Council ; set . ; : 
-Shinto Temples pe ; ~ 4 
Silver Shirt Legion of Amerita - | “ot SS ~ «- 
Slavic Council of Southern California ‘ os so 
Slovak: Workers Soctéety : ots 
Slovenian-American National Council se 
Socialist Workers Party, tneluding Anertéan “Connittee 
for European Workers' Relief ; . ; 
Socialist Youth League ; -_ “4 
Sokoku Kai (Fatherland Society) - 
Southern Negro Youth Congress ° 
Suiko Sha (Reserve Officers Associations Los ditgeles') 
Tom Paine School of Soctal Science, Philadelphia, Peninsylvanta: | 
Tom Paine School of Westchester, New York 
Tri-State Negro Trade- Union Council 
Ukrainian-American Fraternal Union * 
Union of American Croatians 
Union of New York Veterans 
United American Spanish Aid, Conmittee 
United Committee oj Jewish Societies and Landsnanschaft 
Federations, also known as Coordination Committee. of. 
Jewish Landsmanschaften and Fraternal Organizations 
United Committee of South Slavie Anericans . 
United Harlem Tenants and Consiumérs Organization 
United May Day Committee 
United Negro and Allied Veterans of America: 
Veterans of the Abraham Lincoln Brigade ; - 


¢ 2” ~ 
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Veterans a, ae of Civil ae vongress 
of New York (See Civil Rights Congress) 

Virginia League for People's Education (See Communist 
Political Association 

Votce of Freedom Committee 

Walt Whitman School of Soctal Science, Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Hashington Committee for Democratic Action 

Fashington Commonwealth Federation 

Washington Pension Union 

Wisconsin Conference on Social Legislation 

Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 
Yiddisher Sultur Farband 

Young Communist League 

Yugoslav-American Cooperative Home, Ince 

Yugoslav Seamen's Club, Ince 


HITED STATES DEPARTMENT OF gust 


fa. T= FD 
I certify that I have received the following Government property for official use: 
PEVRPRGE 
SUPERVISOR'S MANUAL #__297__ 
(issued Jan. 2, 1952) 
RETURNED 
SUPERVISOR'S MANUAL #297 ~~ PALPHABETTI ae 
(issued Aug. 21, 1950) Not RE 
13 MAR B 195. 
READ FILE 
WRG 
The Government property which you hereby acknowledge PER. 
is charged to you and you are responsible for taking] Sees Be 
care of it and returning it when its use has been . 


goupleted, 7 DO NOT MARK OR WRITE ON IT OR MUTILATE pe, truly yours, 


Taha pay rage. amass: 
Y ot A a 
ee Hite sy ae SA 


Name of Employee; - 


Where Assigned: 


Payroll Title: - 


Rating Period: from 


ADJECTIVE RATING: 


DERAL BUREAU OF INVESTIGAT 
35) STATES DEPARTMENT OF J 


REPORT OF PERFORMANCE RATING 


Pam 


WILLIAM S. TAVEL 


Administrative Personnel 
(Division) ' (Séction, Unit) _ 
Spectal Agent Superutsor 


e316 53 to 3~31-54 
Employee’s 
SATISFACTORY Initials 
’ Outstanding, Satisfactory, Unsatisfactory o,f AT. 7. 


Rated by: 


‘Reviewed by: 


Rating approved by: © 


Personnel Officer 4=le54 
Signature Title 


APR t 3 1954 


Date 


JE) 


SB APR 14 t958 


yp = = 


TYPE OF REPORT 


(2) Official ae Admi wipe een ce “PR. 
(2) Annual RECO POEs () ee ie 
() Transfer 
( ) : paration eoik sérvide 18 hood 
‘¢ ) st ecia al FECwak oo le hes 


Notes 


ASPECT and the REASONS for considering each worthy o 
UNSATISFACTORY ratings must be supported by a statement in writi 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER 


satisfactory level. 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be auepoited be aa youd setting forth IN DETAIL the performance IN EVERY 
a PY . 


ne stating (1 WHEREIN the performance is unsatisfactory, (2) the facts of 
THE WARNING TO"HELP the employee bring his performance up to a 


Ni 


~ 


ERFORMANCE -RATING GUI 


’ “pp95 A 


FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


WILLIAM S, TAVEL 


Name of Employee 


Title ASSISTANT. PERSONNEL 


OFF ECER 
; Rating Period: fron /SL/ SE o_ 3/31/54 


RATING GUIDE AND CHECK-LIST 


f 


Note: ‘Only those items having pertinent bearing on employee’s performiance should be rated. All employees in saine salary grade should be compared. 


es Rate items as follows: 


Unsatisfactory. 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of coursé, supporting comments must comply with the requirements 


as set out on the reverse of form FD-185: 


So faras Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for popu te various ‘plus’, ‘check’, and ‘minus’ 


marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that t t 
light of the elements rated. All minus marks must be-supported by narrative detail,.and of course, all ‘Unsatisfactory’ ratings must comply wit 


@ adjective rating is reasonable in the 
f the requirements as 


set out on the reverse of form FD-185, 
Ae (1) Personal appearance. 
—¥—. (2) Personality and effectiveness of his personal contacts. 
=F __ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
4 share work load). 
—_. (4) Physical fitness (including health, energy, stamina). 
i wile (5) Resourcefulness and ingenuity. 
—k_. (6) Forcefulness and aggressiveness as required. 
—.. (7) Judgment, including common sense, ability.to arrive at proper 
conclusions; ability to define objectives. 
—*_. (8) Initiative and the taking of appropriate action on own 
responsibility. 
—t__ (9) Planning ability and its application to the work. 
—*¥— (10) Accuracy and attention to pertinent detail. 
—t__(11) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments, Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 
_V_ (13) Knowledge of duties, instructions, rules and regulations, in- 
: cluding readiness of comprehension and ‘know how’ of 
application. 
(14) Technical or mechanical skills. 
—t_ (15) Investigative ability and results: 
—— (a) Internal security cases 
——- (b) Criminal or general investigative cases 
———- (c) Fugitive cases 
—— (d) Applicant cases 


—~ (e) Accounting cases ‘ 
2 _(16y Pra neremcoe MS 


A. Specify general nature of assignment during most of rating period (such as security? HANG, Bpient squad, or as resident Agent, supervisor, iristruc- 
ht i 


tor, ete): 7% 


WA (17) Firearms ability. 
~—Q_.. (18) Devélopment of informants-and sources of information. 
fst oan (19) Reporting ability: 
——~ (a) Investigative reports ' 
Summary reports 
¥_ (c) Memos, letters, wires 
(Consider: _— conciseness; clarity; —_ organization; 
_.: thoruughness; ___ accuracy; ___ adequacy and perti- 
__ nency of leads;_administrative.detail:) 
(20) Performanée as a witness. 


[is] 


i Training subordinates 
g Devising procedures 
(h) Emotional stability 

*_ (i) Promoting high morale 
&. (j) Getting results 


is) (22) Ability on raids and dangerous assignments: 


—. (b) As‘participant 
—¥___(23) Organizational interest, such as making of suggestions for 
improvement. 
+. (24) Ability to work under pressure. 
O___ (25) Miscellaneous. Specify and rate: 


B. Specify employee’s mast noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


; Supervisor, Jecturer, |; a — - 


C. (1) Is employee available for general assignment wherever needs of service require? Ye sur answer is not ‘yes’, explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require? 


If answer is not ‘yes’, explain:in. narrative comments.) 


D. Has employee had any abnormal sick leave record during rating period? WO. (if so, explain in narrative comments.) 


ADJECTIVE RATING: 


SATISFACTORY 


Outstanding; Satisfactory, Unsatisfactory, 


HM 


r 
é . s 
? 
4 » \. 


WILLIAM Se TAVEL 

Assistant Personnel Officer 
EOD 9-8-41 

Grade GS-14, $9600 


These are narrative comments to accompany the 
annual performance rating on SA William S. Tavel covering the 
period from April 1, 1953, through March 31, 1954, during all 
of which time Mr. Tavel's performance fully merits the rating 
of Satisfactory e 


From April ist until July 19, 1953, Mr. Tavel was 
tn Grade GS-13, being promoted to GS-14 on July 19, 1953, in 
view of his satisfactory completion of a trial period as Unit 
Chief of the Unit in the Personnel Section handling commendation 
and meritortous award matters, approval of supervisory personnel, 
selection of agents for inspector aide training and selection of 
agents for firearms, sound and technical training as well as 
counsellors for agent training schools. Thts Unit also assisted 
on disciplinary action mtters, the preparation of SAC memoranda, 
and other Personnel Section work. He continued in this -assitgnment 
until March 10, 1954, uhen he was reassigned on a trial basis to 
fill the vacancy of Assistant Personnel Officer in view of the 
transfer of Mrs Ee Re Clayton to Mr. Tolson's Office. 


GL-GROLt RG L$—I2.0 Ee S-S-6-S-FC-2-—-ON~GA-2; -nspeottons Mr. Tavel 
has recetved no censures during the rating pertods \He has 
mantfested a very commendable attitude in his work performance 
characterized by complete cooperativeness, industry, intelligent 
approach to the problems of the Division and a spontaneous wi lling- 
ness to equitably share the work load. / His voluntary overtime ‘ 
during the rating period exceeded three hours per day for four 
successive months and more than two hours per day for five months 
and almost tw hours per day for the three remaining months, 
averaging well over tuo hours per day for the entire rating péertode 


Ure ravelis completely qualified for an assignment as 
Assistant Special Agent in Charge. He is interested tin advancing 
in the service and there is no restriction on his availability. 
However, he las so recently assumed hts new responsibilities that 
it is definitely felt in the best interest of the Bureau to permit 
him to gatn the broader experience which this new assignment will 
give him before considering him for any other executive supervisory 
or administrative responsi bility) . 


Rating Sati sfactorye 


NOT 


, 7 oe  - ® 
gh a fe’ ad. Ss 


TO: Mr. Glavin, o JelleSh 


| PROMS. he. te ndwards os - has” 


: ‘ suogecns 'WSTEXA * PVERPOT JEFYERSON INGRAM 
: s ae ’ ce : ce a Styision. | ; peste pivieton 
Hon-Ve teran ‘ aoa GS-13, $85 ae & 
_Not. on Probation oo.) 6) 6 fet on Probstien 


ae ae prigs of spent’ Agent Superviaore, "WiLiem ro 7 
_ Preval and, everett Je Ingram, are: attached. 5 


; TTA yiew of ‘the transfer. of special fare Supervisor Fy Re 
‘olaytoin’ 0" Mr. Tolwon's Office affective Maxch 10, 195k, thare exiats 
0 A Yaoaroy in the position of. nunber'.one man.td the the Fersonnel Officer — 
and confirming siy.diseussien with. you and Hr, Mohr on Maro Sy 195), 
X Special ‘gant Supervieer William 3S. favel is recomended, for asslgur 
_ went to this ¥vacansy on a trial besis of sixty days. No- change in 
" grade or. eatery, is involved ines: sueh as. PMs evel ae eurrentiy in 
a OS<1h.. . 


~ 

Q.: we. tavel. ‘ourrently pacraasnts thebeat ohece in this 

ANY @ivistons Re wae epproved. for permanent sesiguaent as unit chief | 

y ef the unit handling eouneniation,s aretha apprevalan@t suoh. ‘eat tems 
Gy om, uly: 9.1953; and following his prowction to’ g8-14 July 195 1983» 

~ he saw the Director’ who commented "he makes a good personal 7 aeaaanad ro 

seems to be. onthusieastic about his work" and the Direetér fort. he 

aN 


had prospects. of further. advangement (in the Bureaa! & services Sines | 

thet ‘time Mrs Tavelts work. ‘performance. has continued ata high Isvel 

end he hea had no censures or any other. Gisoiplinary astions He f&-  —.. 
’. gugranked: in length of service:..y Special Agent oupervisor “{lliem 8, ae 4 
_. Hyde whois already a unit chic in Grade GS-14 but Mry Hyde-wes the — 
recipient ofa very recent letter of ceraure in.connection with — 
. sorvies ‘award mattera and further 1 believe the strength of the 
“geetion at this time. makes it undesirable ‘0. conaider morine Mr. 
adie from his present asnignment. ae 


| Special Agent “Supervis: mC, Re “pavtaaon/ARH? greater | 
Length of service than Tavel but is a GS-1 unit chief on the - ‘appiivent 


. Yeeraiting unit and it: would definitely be unwise to consider F mOVANg 
bin at th 3 time. ; 


GRlGTEL Ber 


“attachments 
mip A) 
- - at % 2 . 


8 O-APR 91064. 


aouebes Agent su ervigor We L -speiehieee outranks Tavel in 
Bureau service but as aa you know fe on Ifmited duty following a: ma jor 
Operation for removal of a ‘Icidrey end is not ava lable for any 


o et assignment involving overtinze or Preasures, 


oe ” To. replace: Tavel as unit chief of the witht hart iting 
_gommends tions, supervisory approvals and special administrative 
actions, Special 4gent Supervisor ¥. J. Ingram is: ‘pecommended. 
Ingram js in CS-13, has been serving a number of man to Tavel,- 
‘hag tot hdd nay cersures in the past year, ‘as. performed an. - 
above. average amoung of dilly overtine exmpeding two hours per aay ° 
ard. was subject of a commendatory memorandum becasue of his .. 
overtime, He is definitely interested in advancenent and nas 
complete wualifications and capacity ‘to serve as unit ehiel. 


RECOMYE?: DAIONS: (1) That We Se TavéL. be asaigned for trial period 
of ‘eixty days as nugber om man, to the tersaonnel Cfficer after which 
- @ special performance: rating wil} be submitted with vecommanda tion — , 
-“sonserning his retention in roe aoe ; ; : 


wm hog we ahs 7 . a -. 
Telson ahh 


‘(2Y.. Theat Special agent iverett J. sagros be 

‘approved as. unit ontief in trial eapacity to: replace Mr, Tavel and after 
sixty days a special. performarce rating will be aubmitted togetheer - 
with recommendation regarding pro ction to oie 


nr serae" ‘ 2 a 
(Se ia Mohr ey "OK" - 
: Tolsen., 


| ; . 8 
i : — 
ral 
5 a 


Mr. Glavin : March 2, 195) 
He Le Edwards 


INSPECTOR'S AIDE TRAINING 
MARCH 16, 17 and 18, 195) 


The Training and Inspection Division has advised that an 
Inspector's Aide Training class will be held om March 16, 17 and 18, 1954, 
in connection with thé In-Service class beginning on Marchi5, 195). The 

files of the following men who have been scheduled to attend the In-Service 
class of March 15, 195, have been reviewed and there is nothing in their 
records which it is felt should preclude their receiving inspector's aide 


trainings , 
@ffice : Name Office Name 
Boston Boland, William T. Jr. New York Frank Jo Smith 
Buffalo Madigan, Thomas Ro Qmaha, James, Francis Ee 
Charlotte Magher, James T. Philadelphia Conger, Robert Dale 
Detroit Sullivan, William Alexander Walker, David E.- 
Los Angeles Nolan, William J. Jr. San Francisco Newberg, Dwight E. 
Miami Gikas, Christos 5. Smith, Joseph F. 

| Newark Harris, Donald G. Seattle Richardson, Ray W. 


Washington Field Dowell, Lewis W. 


fat The following agents. from the Seat of Government are also scheduled 
| to attend the In-Service class on March 15, 195k 


Administrative Divisio  \avel, William S/ 
Domestic Intelligence aack, [van Go 


The following agents supervisors at the Seat of Government have 
rs been recommended by their respective divisions to receive inspector's aide 


S training on March 16, 17 and 18, 195) ‘although they are not scheduled to 
fi attend the in-service class beginning én March 15, 195he 
« Adnitistrative Division Nally, Thomas J. 
‘2 Records and Cemmmication - Long, Melvin L. 
a Division Turner, Blake E. 
=f Domestic Intelligence Division Bird, Ernest T. 
te) Investigative Division Hancock, Rebert V. 


Griffith, William D. 


of 


Attachments 
CC: Movement 
Mr e, Harbo" | ? 1GEA 


WST: mm 


“~, 


2 & Se 


RECOMMENDATION OF THE ADMINISTRATIVE DIVISION: 


It is recommended that the above-named agents be afforded 
inspector's aide training on March 16, 17 and 18, 195). 


"I agree." Glavine 3/2/5h 
"0. Ke " olson and Mohp 3/2/5) 


PERMANENT BRIEFS OF ALL AGENTS EXCEPT THOSE ASSIGNED TO THESEAT OF 
‘GOVERNMENT ARE, ATTACHED. 


a 3 © 
MR. GLAVIN February 19, 1954 


Ne. Pe. Callahan 


FIREARMS TRAINING 
ADMINISTRATIVE DIVISION 


: The first training schedule for the Indoor Range is 
set forth below. Each supervisor should carry his issued revolver 
with him to the range for functional tests and inspection. The 
Administrative Division is scheduled to attend on Wednesday, 
February 24, 1954, as follows: 


9300 ~ 9:15 AM 9:45 © 10:00 AM 4eh5 =~ 5:00 PM 
& 
~ Jo Bo Adams F. De Hereford Re Ce Renneberger 
Hh Go Ge Benjamin We Be Hershey Ce Qe Smith 
~N. ’ De Jo Brennan A. Fe Hodgens Co Le Rogers 
es Ne Po Callahan Ro Go Hunsinger we So Tavel f 
o Q215 = 9245 AM 10:00 = 10:15 AM 5:00 = 5:15 PM 
&X Jo I. Cavanaugh Le D. Hunzeker P. Ge Travers 
Oa Wo Eo Clark Wo So Hyde 
a” Bo Ro Clayton Eo Je Ingram 
XY Co Ro Davidson Jo So Johnson 
¥ oe - e e ~ r 
y 9330 = 9:45 AM 4330 = 4245 PM 
: Le Lo Davidson Wo Ee Leishear 
He Le Edwards No Ee McDaniel 
Lo Je Gauthier De Co Morrell 
Ao Po Gunsser Te de Nally 


cc = Training and Inspection Division (sent direct) 


PGT: jmr 


He 
SSO MAR 12 1954 Opes 


4 


f 
: Office Memorandum ¢ UNITED STATES GOVERNMENT 


TO : Mr. Glavin DATE: J1~15-54 
FROM : W, S. lavel 


SUBJECT: Additional Withholding for Income Tax 


The writer would like to have an additional 
$3.00 each pay period withheld from my poco for 
income tax purposes. 


ap aid wie be 
rye 


Sonn orig; 


UNITED STATES DEPARTMENT ‘OF JUSTICE 


3-122 _ 


FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. : WASHINGTON 25, D.C, 
Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding: herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 


person is designated as my beneficiary for FBI Agents' Insurance Fund: 
Name PHYLLIS & 1 TAVEL Relationship WIFE Date bf 3 
Address Hlexandria , Vay, aoe 


The following person is designated as my beneficiary under the Chas. S. Ross Rud’ 
providing $1500 death benefit to beneficiary of agents killed in line of duty. ee 
: < 


oe 
: ‘ - a V4 //. - 


Address Abevatudux, Lea. 


| gore 


Very truly yours 


go 
a6 nowy. os | LY iii A Peeshe. 


Special Agent 


CC-5a 


l Oe 


RECEIPT FOR GOVERNMENT PROPERTY S 
FEDERAL BUREAT OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


fe7 12% 5 3 


I certify that I have received the following Government property for official use: 
Dv). 01.6.6)2:91.0.4 


Inspector's Manual #71 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been — 
completed. -DO, NOL-MARK OR WRITE ON IT OR MULTILATE Very truly yours; 
fr IN ANY wae YS Ae 


William S, cei 


ee ‘sy 
a 


C9~ 900 .#/ 


PEPIN Fe a, 


has 


GD 


TO: Mr. Glavin 
FROM; H. L. Edwards 


SUBJECT: INSPECTORS! AIDE TRAINING 
October 13 and 1h, 1953 


October 8, 1953 


The training and Inspection Division has advised that 
in connection with the In-Service class beginning October 12, 1953, 
an Inspectors! Aide Training class will be held on October 13 and lh, 


1953. 


The files of the following agents 
tend the In-Service class beginning October 
viewed and nothing appears therein which it 
their receiving Inspectors!s Aide Training. 


ALBANY OFFICE: 


who. are scheduled to at- 
12, 1953, have been re- 
is felt should preclude 


lJ fA, or TAV bay 


| OFFICE: 


Robert Walter McDonough Thomas John Brownfield 


Vincent Martin Sheehan 

CHICAGO OFFICE: OMAHA OFFICE: 

Gerard Arthur Perkins Barl Anthony Erdmann 
CINNCIATI OFFICE: PITISBURGH OFFICE: 
Jack Warren Landis broni S. Macys 


Gabriel Robert Martinez Constant Leonard Simonini 


Arthur George Tisdale 


DALLAS OFFICE: SALT LAKE CITY OFFICE: 
William Ray Jenkins Raiph Harvard Jones 
DETROIT OFFICE: SEATTLE OFFICE: 


Norman S. Transeth, Joseph Lorain Fleming 


In addition, the following agents at the Seat of Government 
who are not scheduled to receive In-Service training have been recom- 


mended by their respective divisions to attend Inspectors! Aide Train- 


ing on October 13, and lh, 1953. 
WST: ggs 


co:. Mr. Clegg 
Movement 


42 MEE 1832. 


ADMINISTRATIVE DIVISION: INVESTIGATIVE DIVISION: 
Arthur F. Hodgens Edward C. Armstrong 
William S. Tavel Joh Francis Connell 
Daniel J. Brennan Dean W. Elson 


Dillard W. Howell 
Kenneth N. Raby 
Carl W. Spillers 


“RECORDS AND COMMUNICATIONS DIVISION: Joseph G. Ferrara 

; Christopher J. Moran 
Frank J. Hudson Robert E. Rightmyer 
Gordon E. Malmfeldt William A. Hamilton 


Frank W. Jaenike 


DOMESTIC INTELLIGENCE DIVISION: LABORATORY DIVISION: 
Harold P. Higgins Arthur J. Baker 
Wayne W. Klemp Clarence E. Bohn 


Joseph L. Gormley 


With respect to SA Stephen Sziarto from the. Laboratory Division 
who is scheduled to attend the October 12, 1953, In-Service class Mr. Parsons 
states Sziarto has recently arrived at the Seat of Government and Mr. Parsons 
does not feel he should receive Inspectors! Aide training. 

RECOMMENDATION 


- “It-is recommended that the above-listed agents receive Inspectors? 
Aide training on October 13 and 14, 1953. 


O. Ke TOLSON 


ALL. AGENTS' PERMANENT ERIEFS EXCEPT THOSE ASSIGNED TO THE SEAT OF GOVERNMENT 
ARE ATTACHED. 


aDen 


© FIBERS SEP Es Oe PRA TE @ 


U.S, BEN RTMONT OF SEO 5 
COLHURICATIONS SECTICH 


LUG 25 1953 
ESTERN UND 


TBI WU A047 PD 

MIDDLEBURY VT AUG 25 1022AME 
a Q SMITH 
ADMIN DIV FBI 


PLEASE HOLD PAYCHECK WILL PICK UP MONDAY 
* { = = 
WILLIAM S TAVEL 


103Z0A. 6 
yh 
an 


8 SANS 281953" ee 


FD-40 
3-25-47 


Vig 


[se | m0 [ue [eas] moi] [Sian 
$G MG | GAS} RD FIED 
73 OE 2 


TAVEL 


4 


B 
: 


HOMME PrRREC TREC 
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SESE SSS SESSIONS 


“Fs 
3 


SS 


WILLIAM S. 


ARMS TRAINING 


fes[ | lestat lorie lt 1 


mer 3 


A, 
a4) 
£44) | 


ReSS 


FIELD lay 


SPECIAL AGENT 


OFFICE 


tent at 


@ ig . ®@ § CC—5a 
A! RECEIPT FOR GOVERNMENT PROPERTY 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


7-3 /- 53 
I certify that I have xepentd the following Govermment property for official use: 
returned 


Inspectors Manual #127 


cy’ READ 


ee 
FILE 
The Government property which you hereby acknowledge WRG&«<” 

is charge ad to you and hie are responsible for taking 

care of nap sia febventng 


oa ali its use has been aR, el 
completed. ‘DO’ ROT ON IT OR MULTILATE 
Jr IN ANY WAY, 


truly yours 
BT) en lh Teeesh 
William Se. Tavel, SA 


& RECEIPT FOR GOVERNMENT PR a) 
eo FEDERAL BUREAU OF INVESTIGATIO 
UNITED STATES DEPARTMENT OF JUSTICE 


July 2h, 1953 


I certify that I have received the following Government property for official use: 
szeebrscisd 


Inspectors! Manual #127 


The Government property which you hereby acknowledge 


is erty to you and you are responsible for taking 
i 1& and returning it when its use has been 


i complcthde? Oogles MARE MARK OR WRITE ON IT OR MULTILATE 


m IN ANY WAY. 2 ; L Fast 


William S. Tavel, SA 


5 . 


be 

4. wv, 
“Al .¢ 
Je fi i 
8 


July 17, 1953. . vw 


MEMORANDUM FOR MR. TOLSON 4%: 


N 
Mae + 


On July 15, 1953, I saw Special Agent William S. Tavel, 
of the Administrative Division, who called to express his apprecia- 
tion for promotion from Grade GS-3 to GS-14. Mr. Tavel makes a 
good personal appearance, seems to be enthusiastic about his work, 
and I believe has prospects for further advancement in the Bureau's 


service, 
Very truly yours, 
if a, win 
G ; “ 


John Edgar Hoover 
Director 


oom 


Mr. Toleoh 
‘Mr. Ladd 

Mr. Nichols —__, 
Mr. Belmont 


oe : i 
Orrice of Director 
FEDERAL BUREAU OF INVESTIGATION 

NITED STATES ‘DEPARTMENT OF JUSTICE 


Mr. Clegg 

: July: 15, 953° Mr. Glavin— 
| f j Hr. Harbo 
SA WILLIAM S. TAVEL, Supervisor Mr. Rosen 
in the| Administrative Division, Mr. Tracy 
has requested to see the Director Mr. Gearty 
at his] conventenceé. ape 


thank ‘the Director for his recent 
reallocation. to GS-14. 


jena Tavel desires to personally 


re.Sizoo 
Miss Holmes 
Miss Gandy 


His file brief has been requested. 


hew 


‘'m=CORDED—ye 


Bearched 
Numbered 


ie cesta ts ied 


* 


* 


. FD-185 
' bel i 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING i): 
{i 


Mi 


Name of Employee: WILLTAM S. TAVEL 
Commendation, Supervisory 
Where Assigned: Administrative Personnel, Approval and Special Action 
(Division) (Section, Unit) 
Payroll Title: - Spectal Agent 
Rating Period: from ____8- 91-53 to__7-3-53. 
Employee’s 
ADJECTIVE RATING:______ SATISFACTORY CCMnitials 
Outstanding, Satisfactory, Unsatisfactory WsT. 
Rated by: Lat ey Ufa, _p- P-S3__ 
i Title Date 
Reviewed by: ae Coremona (nA 7 8-3 
Signature juitle, VU Date 
Fodera! Burenu of investlgation 
Rating approved SUL 1 7 1953 
: Date 


TYPE OF REPORT 


( ) Official (£) Admit: 


( ) Annual ( i 60 .day 
Lira -. (3 Transfer] 7 JUL 15 jax’ 
2 U JUL : ee el Separation: from service: « sha! 
Lo) ; 


(~ Special’"~ 


Se ee 


JUL Zu 1959 9 Se 
ci ee NARRATIVE, COMMENTS 


T! he regulations require that OUTSTANDING ratings be mippotted by a statement in’writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. . 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 


the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


# 


— 


O 
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O 


FD-185 A 


©. woemance RATING ce 


FOR INVESTIGATIVE PERSONNEL - 


Name of Employee. WI LLL AM S. TAVEL 


(For use as attachment to Performance Rating Form No. FD-185) 


— Title Special Agent 
Rating Period: from 37 31-53,_7-3-53 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 


+ Rate items as follows: 


“Unsatisfactory. 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 


as set out on the reverse of form FD-185. 


So far as Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for compusing Ue various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail,.and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 


set oat on the reverse of form FD-185. 


v 


——_—= (1) Personal appearance. 
—+t__ (2) Personality and effectiveness of his personal contacts. 
—_ (8).Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
A share work load). 
—“. (4) Physical fitness (including health, energy, stamina). 
east (5) Resourcefulness and ingenuity. 
aa sa (6) Forcefulness and aggressiveness as required. 
—t_ (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
_*_ (8) Initiative and the taking-of appropriate action on own 
responsibility. 
= (9) Planning ability and its application to the work. 
—..(10) Accuracy-and attention to pertinent detail. 
th (11) Industry, including energetic consistent application to duties. 
— (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments, Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond ‘employee’s control. 
¥ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘know how of 
application. 
—*__ (14) Technical or mechanical skills. 
—_.. (15) Investigative ability and results: 
——— (a) Internal security cases 
——- (b) Criminal or general investigative cases 
—— (c) Fugitive cases 
—— (d) Applicant cases 
de (8 RGR RR Eg to 
ity. 


_2__ (16) Phystal surveillance abi 


WA (17) Firearms ability. 
© _ (18) Development of informants and sources of information. 
—-t_ (19) Reporting ability: 
——. (a) Investigative reports 
— (b) Summary reports 
2k. (c) Memos, letters, wires 
(Consider: ___ conciseness; —_ clarity; __ organization; 
——thorvughness; —_. accuracy; adequacy and perti- 
es nency of leads; administrative detail.) 
(20) Performanée as a witness. 
v (21) Executive ability: 
(a) Leadership 
= te Ability to handle personnel 
+ (c) Planning . 
it. (d) Making decisions 
—k_ (e) Assignment of work 
~ ff Training subordinates 
. (g) Devising procedures 
—k&. (h) Emotional stability 
4 (i) Promoting high morale 
—“ (j) Getting results 
—© (22) Ability on raids and dangerous assignments: 
—— (a) As leader 
—— (b) As participant 
sae (23) Organizational interest, such as making of suggestions for 
improvement. 
ck _.(24) Ability to work under pressure. 
2 (25) Miscellaneous. Specify and rate: 


ee 


A. Specify general nature of assignment during most of rating period (Such as security, criminal, applicant squad, or as resident. Agent, supervisor, instruc- 


tor, etc.): i i Zs 
Special Action Unit o 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


C. (1) Is employee available for general assignment wherever needs of service require? Yes (If answer ‘is not ‘yes’, explain in narrative .comments.) 
(2) Is employee available for special assignment wherever needs of service require? Fell answer is not ‘yes’, explain:in narrative comments.) 


D. Has employee had any abnormal sick leave record during rating period? No_ (if so, explain in.narrative comments.) 


ADJECTIVE RATING : 


; | 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory — 


fe 
' 
u 


WILLIAM S. TAVEL 
Unit Chief 

EOD 9-8-41 

Grade GS 13, $8560 


Special Agent Tavel entered on duty with the Bureau on . 
September 8, 1941, and has been assigned to the Administrative Diviston 
since July 9, 1950. During the entire period of his service in the 
Administrative Division he has been assigned to the Personnel Section 
and has performed duties as a Supervisor in various units of the 
Personnel Section. In March of 1953, he was designated Unit Chief 
of the Commendation, Supervisory Approval and Special Action Unit 
of the Personnel Section, which position he presently holds. 


As Chief of the afore~mentioned unit he has full and complete 
responsibility for the tmmediate supervision of the following matters: 
the approval of Special Agent personnel who have been selected and 
recommended by thetr Special Agents in Charge for assignment to 
supervisory positions, either in a permanent full-time capacity as 
regular supervisors, or asststant supervisors, or as relief and week- 
end superutsors; the selection of Special Agents for Inspector Aide 
training, ftrearms tratning, sound and traffic training, as counselors 
for New Agents classes, as wellas for other specialized ‘training * 
schools. He has the immediate responstbility for the supervision of 
all memoranda and matters dealing with the granting of special 
commendationsto Spectal Agent personnel, as well as the consideration 
of those individual cases which may deserve special constderation 
in the form of meritorious raises because of particularly outstanding 
work performed. The untt he supervises Ltkewtse has complete 
responsibility for the initial review and handling of all performance 
ratings pertaining to both Spectal Agent and clerical personnel, and 
the “taking of appropriate action wherever such ts necessary because 
of questionable development or weaknesses reflected in the progress 
of the employee or in connection with any other matter where additional 
action seems warranted. This unit ts also responsible for the approval 
of Special Agents who have7vselected and recommended by their Special 
Agents in Charge as Resident Agents and as Senior Resident Agents, 
following on the abilit tal Agent personnel to dictate and to 
testify, and the revi eupjnthspBeds th reports for matters pertinent 
to the Personnel Section. 


In addition to being responsible for the efficient, prompt 
handling and review of all of the foregoing matters, Spectal Agent 
Tavel ts also personally required to assist in the handling of matters 
of an administrative nature requiring disciplinary action and the 


preparation of summary memoranda of Special Agents in Charge when 
they are scheduled to report to the Seat of Government for attendance 
tn etther In-Service or 2-Day Conferaces, or on other special 
occastons. 


Since assuming responsibility as Unit Chief, Mr. Tavel has 
mantfested extremely good judgment in carrying out all of the duties 
expected of him and has displayed tnitiative and a very willing and 
cooperative attitude. He has voluntarily spent a considerable amount 
of his own time after the regular-working hours and over weekends 
tn handling special matters which have developed. He has done this 
without regard for his own personal inconvenience and has never 
tndtcated the slightest reluctance in performing such extra duties. 
He has had well~rounded experience, has shown that he ts fully 
capable of performing the duties of Unit Chief, commands the respect 
of the Spectal Agent and clerical personnel under his supervision 
and it ts belteved he is fully qualified to continue tn a permanent 
capacity as Chief of the Commendation, Supervisory Approval and 
Special Action Unit. 


West 


f &f Prepared bye? * / 
by: 


Checked by: 
Filed bys ny. — 


pe 


July 1d, 1953 


a 


Mr William S. Tavel 
Federal Bureau of Investigation 
Fashtngton, De Ce 


Dear Mr. Tavel: 


_ J am indeed pleased to advise you that you are being 
promoted from the position of Spectal Agent, $8560 per annum tn 
Grade CS 13, to the position of Speotal Agent, 29600 per annun 
tn Grade Gs 14, effective July 19, 1953. 


For your information, this promotion ts tesporary in 
accordance with Public Law #643, approved ceptember 27, 1950. 


Sincerely yours, 
J. Edgar Hoovey 


John Edgar Hoover 
Direotor 


CC: Mre Glavin (PERSONAL ATTENTION) 
Mr. Tavel has been approved for permanent assignment as 
Unit Chief, Conmendatton, Supervisory Approval and 
Spectal Action Unite 


Miss Usiltopn 


4 yt FA op 
Toleoe TW:dji LS pt Oe 
Nichole 67= ere, é 8 t ice 
care: ep, 
Glevin—_ f Np 
J Harbo a "Wy 


Vinterrowd — 
Tele. Room — 
Holloman —.- 


izoo ——__ 
Miss Gandy — 


| Rides icy 
MAILED 26 


8 9 


Mi 15 16 WH ‘you of the following action affecting your employment: 


Nb. S. DEPARTMENT OF JUSTICE 


pee FEDERAL BUREAU OF INVESTIGATION 
U.S. Swit cenvicr Gouuiccion WASHINGTON 25, D, Cc. 


CHAPTER Rt, FEDERAL PERSONNEL MANUAL 


FORM APPROVED 
BUDGET BUREAU no. SO-064 


prepared by * a 6le 
Checked by! : 
NOTIFICATION OF PERSONNEL ACTION Filed byt 


1. NAME rca S| INITIAL={LAST) 7 | 2. DATE OF BIRTH =| 3. JOUTHAL OR ACTION Ho. 


F.B. 1. 


4. DATE 


BN ieee ee K-32 Soa 


6. EFFECTIVE DATE | 7. CIVIL SERVICE OR OTHER LEGAL RUWONITY ~~ 


5. NATURE OF ACTION (USE STANDARD TERMINCLOGY) 


PRO 


Cees 


8. POSITION TITLE 
Special Agent same 


9. SERVICE, SERIES, 
SALARY, GRADE 


GS 13 qs 14 | 
$8560 per annum $9600 per annum 


10. ORGANIZATIONAL 
DESIGNATIONS 


1f, HEADQUARTERS 


f | FIELD f ° | DEPARTMENTAL 12. FIELD OR DEPT’L 4 | FIELD { | DEPARTMENTAL 


. VETERAN'S PREFERENCE 14, POSITION CLASSIFICATION ACTION 


none | wwit JorsER) 3-PT. | ro.poinr NEW | VICE | 1. A. | REAL. * 
| DISAB.JOTHER Scott Alden prom, GS 15 eff 
x 6-21-5 e 


18. SUBJECT TO C. 5S. 
RETIREMENT ACT 
(YES-NO) 


17, APPROPRIATION S. & E., FBI 19, DATE OF APPOINT- 
. MENT AFFIDAVITS 


(ACCESSIONS ONLY) 


20. LEGAL RESIDENCE 
LC) craimeno (CJ proven 
STATE: 


18. FROM: 


REMARKS: 

The provisions of the Universal Military Training-and Service Act of 1951 have been complied with. 

The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the Supplemeni- 
al Appropriation Act, 1952 — Public Law #253, approved 11-1-51. 


This promotion is temporary in accordance with Public Law #843, approved 
9- ~27-50. & 


Prem. Gonged te pom. satis 2 i, SLE 2b go 


OP Dp Mar eas 
ow i, “hf 


SIGNATURE OR OTHER AUTHENTICATION 


VE e.5. GOVERNMENT PRINTING OFFICE: 1952~ 204447 


1. PERSONNEL FILE 


SETANOARD FORM NO. 64- @ 


Office Memorandum e UNITED STATES GOVERNMENT 


TO : Mr. Glavin vA DATE: - July 9, 1953 


FROM ?¢ Z. L. Edwards] 


SUBJECT: WILLIAM S. TAVEL 
Unit Chief, Commendation, Supervisory 
Approval and Special Action Unit 


Viaterrowd — 


Administrative Division Tele, Room — 
EOD 9-8-41, Grade GS 13, $8560 Hollonsn — 


Miss Gandy — 


There is attached a current performance rating on Special 
Agent Superutsor William S. Tavel which sets out information covering 
his services tn the capacity of Chief of the Commendation, Supervisory 
Approval and Special Action Unit, to which position he was assigned 
on a trial basis in March of 1953. As evidenced by the performance 
rating, Mr. Tavel has a constderable amount of responsibility which 
he carrtes out in an entirely and completely satisfactory manner. 
In his present capacity he has shown that he is completely qualified 
to carry out all of the responsibilities expected of him and that 
there is every indication he will continue to serve “Ene Bureau very 
valuably in his capacity as Unit Chief. 


Under present Bureau policy, Special Agents assigned to 
the Seat of Government who serve as Unit Chiefs are in ‘one of those 
categories eligible to be considered for reallocation to Grade GS 14. 
In view of Mr. Tavel's position as Unit Chief, and because of the 
very capable manner in which he has been performing these duties, 
he ts considered qualified to be considered for permanent assignment 
in his present capacity as Unit Chief and for meal tocaeron to 
Grade GS 14. ; 


' RECOMMENDATION 


(1) That Spectal Agent Supervisor William S.Taveél be 
permanently approved for the assignment of Unit Chief. 


Nee 


e _ e 


per annum to Grade GS 14, $9600 per annum as Unit Chief. He has 
been in Grade GS 13 since July 22, 1951. 


en * 


THIS IS AN ANSWER TO THE MEMO THAT WAS WRITTEN 
TO MR. GLAVIN 5-19-53 REGARDING DISCREPANCIES 
OF THE PERSONAL INVENTORIES 


Vv. S. Tavel failed to list Holster and Adapter. a ae alt 


e 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


. 


REPORT OF PERFORMANCE RATING - / 


Naneiof Employee: WILLIAM S. TAVEL 


Where Assigned: “@ministrative - Personnel Section, Commendation Unit 
(Division) (Section, Unit) 


Payroll Title: Special “gent 


Rating Period: from —_ 3/31/52 _. to 3/. 31/ 53 


SATISFACTORY Employee's 
ADJECTIVE RATING :————______ nitials 
Outstanding, Satisfactory, Unsatisfactory IST: 


Rated by: 


Reviewed by: 


Rating approved by: é 


Feet ee 


Sheciceamenmommaall 


vv EDEN EA AGT EE 
TYPE OF REPORIS oo af “2 yEoe oS: wie e a] ta. 


(X) Official ( ). Administrative as ani “TL ae a 
(ZX). Annual. ( ) 60- aay 
( ) Transfer 


645 ba OE Few 


(1 ) Separation | from service 
oe mk a ew eit al, “A, 3 


a Roe tec On ‘ 
NARRATIVE COMMENTS 5S oe 


ae t Ake tte i 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. : t 

UNSATISFACTORY ratings must be supported by a statement in writin stating (1) WHEREIN the performance is.unsatisfactory, (2) the facts of 

the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE ING “TO “HELP the employee bring his performance up to a 
satisfactory level. ' : 


~* FD-185 A 
OP 5 uanci RATING cul 
FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form No. FD-185) 
Name of Employee WILLIAM S. TAVEL Z _Title Special Agent 


e Peon tromb/BL/ 52, 8/31/58 
Administrative Division, Personne] Section Rating Pernod’. trom £31/ Ro S/S1/5: 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
+ Rate items as follows: : 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

. No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. ; : 

So far as Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for Computing the various ‘plus’, ‘check’, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective ih is reasonable in the 
light of the elements rated. All minus marks must be‘supported by narrative detail,.and of course, all ‘Unsatisfactory’ ratings must comply wit 

set out on the reverse of form FO-185. 


the requirements as 


(1) Personal appearance. Vv. (17) Firearms ability. 
(2) Personality and effectiveness of his personal contacts. =o (18) Development of informants and sources of information. 
(3) Attitude (including dependability, cooperativeness, loyalty, (19) Reporting ability: 


enthusiasm, amenability and willingness to equitably _2_ (a) Investigative reports 


share work load). —24(b) Summary reports , } 
A (4) Physical fitness (including health, energy, stamina). ~~ (c) Memos, letters, wires ow, 4 
oe. xia (5) Resourcefulness and ingenuity. (Consider: “ conciseness; larity, organization; 
(6) Forcefulness and aggressiveness as required, thotwighness, £7 accuracy; ~t< adequacy and perti- 
(7) Judgment, including common sense, ability to arrive at proper : nency.0 eads;_t“administrative detail.) 
conclusions; ability to define objectives. a (20) Performance as.a witness. 7 
es (8) Initiative and the taking of appropriate action on own — (21) Executive ability: 
responsibility. ceaeay a) Leadership 
(9) Planning ability and its application to the work. = fp poy to handle personnel 
(10) Accuracy-and attention to pertinent detail. me GH a 
‘ : . i ae : —&Ad) Making decisions 
(11) Industry, including energetic consistent application to duties: Exe) Assignment of work 
—— (12) Productivity, including amount of acceptable work produced f) Training subordinates 
and rate of progress on or completion of assignments. Also 7 } Devising procedures 
consider adherence to deadlines unless failure to meet is B) Emotional stability 
attributable to causes beyond employee’s control. i) Promoting high morale 
—*F= (13) Knowledge of duties, instructions, rules and regulations, in- : (j) Getting results 
Y, ee oo of comprehension and ‘know how’ of oO (22) Ability on raids and.dangerous assignments: 
__V_(14) Technical or mechanical skills. A, ae “4 ean 
—© _ (15) Investigative ability and results: —-“4__ (23) Organizational interest, such as making-of suggestions for 
—. (a) Internal security cases a. improvement. 
= ») conta or general investigative cases —— (24) Ability to work under pressure. 
—— (c) Fugitive cases 
—— (d) Applicant cases 


(25) Miscellaneous. Specify and rate: 
———(e) Accounting cases —— ——— 
2 (16) Physical surveillance ability. —_— 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Special Agent Supervtsor tt ersonnel S€Ct ton 


___of Administrative Division; designated Unit Chief March, 1953 


B. Specify employee’s most noteworthy special talents (such agpnvesticatpy, desk man, research, instructor, speaker): . 


C. (1) Is employee available for general assignment wherever needs of service require? YES(If answer is not ‘yes’, explain-in narrative.comments.) 
(2) Is employee available for special assignment wherever needs of service require? -yedit answer is not ‘yes’, explain:in. narrative comments.) 


D, Has employee had any abnormal sick leave record during rating period? 70 (If so, explain in narrative comments.) 


ADJECTIVE RATING:_______ SATISFACTORY __ 
Outstanding; Satisfactory, Unsatisfactory 


WILLIAM S. TAVEL 
Special Agent 
E0D 9/8/41 
GS-13, $8560 


SA Tavel has been assigned to the Administrative Division since 
7/9/50. During that portion of the current rating period prior to the 
middle of September, 1952, he was assigned to the Applicant Recruitment 
Unit and from September until early March, 1952, was assigned to the 
Administrative Action Unit. Effective in * March, 1953, he was designated 
Unit Chief of the Commendation, Supervisory Approval and Special Action 
Unit of the Personnel Section, which position he presently holds. 


His personal appearance and his manner in meeting and dealing 
with other persons as well as his cooperativeness with fellow employees 
are all entirely satisfactory. He has manifested excellent judgment and 
initiative as well as a very willing and cooperative attitude in carry- 
ing out the responsibilities expected of him. He has performed a consid- 
erable amount of voluntary overtime after regular working hours and over 
weekends handling svecial matters which have developed, and on one occa-~ 
ston tn November, 1952, worked around the clock in order to complete an 
assignment without delay. 


His duties in the Applicant Recruitment Unit consisted of 
handling applicant interviews, reviewing and aprroving correspondence, 
and reviewing and approving the completed anplicant investigations with 
proposed appointive action. While assigned to the Administrative Action 
Unit, Agent Tavel handled matters involving disciplinary action, recom- 
mendations for supervisory approval in the field, Special Agent Realloca- 
tion memoranda, summary memoranda on SACs for the Director's use, as 
well as other matters which were then dealt with in that unit. 


While assigned to the Applicant Recruitment Unit, Agent Tavel 
was second in command and acted as Unit Chief in the absence of that 
official. While assigned to the Administrative Action Unit, he likewise 
freauently served as acting Unit Chief. He is an experienced agent and 
has been delegated many matters involving responsibility and the exercise 
of mature judgment, which assignments he has very satisfactorily com- 
pleted. 


‘ WST 


e @& 


, \WIELIAM. Se TAVEL / SPECIAL AGENT SUPERVISOR 
BOD 9/8/41 

GS-13, $8560 

UR. GLAVIN: Agent Tavel has been assigned to the Administrative Divi- 


Inspection Report me 
Administrative Division 


ston since 7/9/50 and was assigned to the Applicant Re- 
cruitment Unit until the middle of September, 1952, since 
which time he has been serving in the Administrative Action 
Unit. He has a very pleasing appearance and personality. 

He handles the vartous types of administrative action matters 
recetved in the unit, including disciplinary actions, re- 
commendations for supervisory approval in the field, Special 
Agent reallocation memoranda, and other items. On occa- 

ston he has served in the place of the Unit Chief during 

the latter's absence. 


This agent has the ability to analyze and express clearly 
and succinctly in memorandum form the necessary summaries 

of vartous and sometimes complicated disciplinary problems. 
He is a tireless worker putting in long hours of overtime 

in order to get the job done. His loyalty to the Bureau 
and attitude toward his responsibilittes are beyond question 
and he is very definitely of a caltber to warrant advance- 
Ment e 


Not interviewed. » 


a 
Inspector R. T. Harbo ° ORD» 
January 30, 1953 le 


ve uh, 9 1953 | = 


STANDARD FORM NO. 64 


Office Nii a ° UNITED STATES GOVERNMENT 


TO : Mr. Tolson fort DATE: February 25, 1953 


FROM: Mr. Glavin ian 
SUBJECT: WILLIAM S. TAVEL f oe 
Special Agent gy ae 
Administrative Division a mate, 
Bod 9/8/k1, GS-13, $8560 . = 
eee 
With reference to SAC Letter #53-12 concerning the ies 


identities of Special Agents who should be considered on a long 
range development basis as administrators and executives in the 
Bureau, the following is submitted on the captioned Agent: 


lir. Tavel entered on duty with the Bureau as an Agent on 
September 8, 191, and has been assigned to the Administrative 
Division as a supervisor since July 9, 1950. Mr. Tavel, upon his 
entrance into the Administrative Division, was assigned "to assist in 
the handling of applicant recruitment. He performed an excellent 
job in these matters and manifested independent thought and action 
tn the work performed. During August of 1952, he was reassigned 
to assist in the Administrative Action Unit where it was also felt 


he would acquire additional experience. Since his assignment to 


the Administrative Action Unit, he has developed rapidly: and at the 
present time is considered to be one of the more-experienced and 
better-qualified supervisors in that unit. He has manifested good 
‘judgment, initiative and a very willing and cooperative attitude 

tn carrying out the responsibilities expected of him. He has 
voluntarily spent a considerable amount of his own time after the 
regular working hours and over week ends in handling special matters 
which have developed. He has done this without regard for his own 
personal inconvenience and has never indicated the slightest re- 


‘luctance in performing such extra duties. He has had a well-rounded 


Jteld erpertence and has had varied experience in a supervisory 
capacity;and in view thereof and because of his manifested above- 
average capabilities, I feel that he is qualified as an Assistant 
Special Agent in Charge and I would recommend him for any such 
assignment in the field service. Mr. Tavel has mentioned to me 

that he enjoys the work very much . that: he is presently performing 
and ts happy in his present assignment. He has no particular desire 
for a transfer at this time although he did state wna’ even though 
his personal preference would be to remain inh CSENE GSS ign 

he is auatiadble for any other assignment should the Fureau feel 
that his services would be so required. I feel tut it would be to 
the Bureau's advantage to retain Mr. Tavél in Age present assignment, 
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OFFICER MEMORANDUM . CDNITED STATES GOVEREMERT 


TO : MR. GLAVIN DATE: January 15, 1953 
FROM : He Le EDYARDS 


SVRIECT: WILLIAM S. HYDE. 
Special Acent Supervisor 
Porsonnel Section 


é 


Special Agent Supervisor E. R. Clayton will report on . 
transfer from the Personnel Section.to Mr. Tolsont: Office effec= 1 
tive 1/19/53 as a reviacement for & Supervisor Robert Gresham who 
hes rosigned. Agent Clayton was Unit Chief of the Persomel Services | 
Unit, GSlir and as such he had overall supervision of that unit which 
included the personnel counseling service, personnel action matters, 
classification matters, service award matters, clerical placement andi 
transfer, moveriont, vocation records, service record requests, Special 
Employee matters, housing and testing and clerical supervisory program, . 
hha physical matters, employes compensation cases andthe Health 

OYViLCGe 


. fo PILL this vacancy as Tit Chief, SA Supervisor William 
Se Hyde Is recommended as being the bast qualified candidate. _ 4 


A permanent brief of Agent Hydets personnel file is attached. 


He has been in the Bureau since 11/18/h0, except for a 
brief gap of eight months in 19)7 when he had to resign because of a. 
personal problem. He has been assigned to the Personnel Section since 
h/17/50, and has been in G&-L3 since 6/2/51, He is a qualified, ex~ 
perienced Inspector's Aide and in a recent inspection of the Records 
Section where he assisted the Inspector in charge stated thst his 
background and experience in personnel matters enabled him to por 
form in excellent manner and he contributed a great deal to the ine 
spection, that his paper work required minimum supervision, his 
evaluation of personnel gituations in the Records Section was excellente — 
Hyde has had very broad experience in the work of the Personnel Section 
during his almost three years assignment and at the present time he 
has responsibility for supervising Movement Tit, Vocation Records 
Unit, service record requests, Special Employee matters, assisting 
in clerical placement and transfer, and numerous specialized assignments. 
He has also worked on administrative action matters and applicant 
interviews and related matters. He haa previously been authorized to 
act in the absence of Agent Glayton as Unit Chief. 


The only other Agent Supervisor in the section in GS-13 who 
has comparable jualifications is/W. S. Tavel. However, Tavel has less 
overall Bureau service, having entered on duty 9/8/k1, has been in 
the division sincs 7/9/50, and Tavel's experience has been almost 
compte yery in aoplicent recruitment except since August, 1952, when 
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Mémo to Mr. Glavin - (Continued) 


assigned to the Administrative Action Unit to acquire additional ox~ 
perience. He is a far above average supervisor, however, and will 
certainly be kept in mind for future vacancies of promotional type. 


RECOMMENDATION 


That SA Supervisor William S. Hyde be approved on a trial 
assignment to assume the position of Unit Chief of the Personnel 
Services Unit. 


A permanent brief of the Persomel file of Agent Tavel is also attached. 


1. Azency and organizational designatid 


Ss met, CF . PQ iv70) ~- F, DB. i. . 


5. Enile pic's: s name (ond social secufity account number when appropriete) 6. Grade and re 
mh. VELEEAN &. TAVEL GS 13 00269 
: PAY ROLL CHANGE DATA a. 


BASE PAY [Gross PAY[ RET. [TAX | BOND ] FALGA. NET PAY 


normal 
“normal 

7 ped i +—|—}—}—| 
period 


10, Remarks: 11. Appropriation (s) 12, Prepared by 


period 


113. Audited by 


x] Petiodic_step-increass | Pay adjustment CJ Other step-Increase 


14, Effective 5. Date last 16 Old solary $7. New salary 18. Performance rating ts satisfactory or better, 3 

date saulvalent rate rate i 
neroase A A we ot 

: 1-28=' w2eeGL 8. £9 3559 i (Sionature or other authentication) 
19. LWOP deta (Fill in appropriate spaces covering LWWOP {Check applicable box In caso of excess LWOP) ex Ke 
Period Pp eviods): 9 5 In pay stetus at end of waiting period. = 

LWOP status at end of waiti iod FE: 
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FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 

File No. 
Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


WASHINGTON 25, D.C, 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 

Agent, of the FBI who has previously contributed to this: fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK ~ MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is uriderstood and agread 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

. The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions, 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated béneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insurance Fund: 


The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of a ents_ killed in line of duty. 


Very truly yours, ' | 


Special Agent 
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Mr. Glavtn | {Phe 52 
H. L. Edwards 

BETTY JEAN PREAST ROBBIE F. DOUD 

ANY 7, PRESTON J. SUZANNE BENSON 


“WARY ETTA WHITLSY Admtntstrattve Diviston 
BANNIB JAY PORTER ; 3 
Training & Inspection Division 

COMMENDATION MATTER 


RURROSE 


. To recommend letters of commendation for the obove~named 


‘employees for their devotion to duty on the night ef 11~20~523 ond 


$o recommend that aopy of this memorandum be ploced in personne! 
aI and SA Supervisors who also worked on thts 


RETAILS 

The Gbove-capttoned smnloyees poluntarily asatsted tn the 
preperation of mterial concerning o personnel matter tnavolving the 
New York Office on the night of 11~20-52, hey reported to the Bureau 
just before midnight? 11-20-52 cad eanee continuously until apprext— 
mately 5400 G,m. 1in21-52 in completing this agstgnnent, They o12 per 
formed thetr work @effictently cond cheerfully without regard te 
personal tnoonventence, 


I. Cavanaugh, Untt Chief of the 
Admintstrative Action Untt, Srectal agents ¥. 3. Mvel and F. B. dsre- 
ford, ail of the Adatntstrotive Divtston, voluntcrily put in many hours — 
$m the completion of thts project. 


RECOMMENDATION 


2) It ts recomaended that the clertcal emnloyees be commended 
by letter for thetr unselfteh devotion ond taterest in the mork of the 
Burecu. If you cporove, the | apricte ‘letters ore attoched, x 


In addition to the above, Iaspeetor &. Ast ce of the Tratn- 


” 


IS RTE tl 
2) It ts also recomnsndéed thot coptes of this memoron be 


no nloced in the pereonnel. files of the supervisory personas) named cbove 
“tn view of thetr devotion to duty th thie tnatonea, = GP 
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ot: FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


0-5 


CC—5a 


I certify that I have received the following Government property for official use: 


New Commission Card with case # _ 2732 
RETURNED 


Old. Commission Card with case # 273.2 “4 


READ 


The Government property which you hereby acknowledge 
is charged to you ard you are responsible for taking’ 


care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE 
IT IN ANY WAY. 
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‘OFFICE LEMORADDULM UNITED STATES GOVERIVIENT 


TO 


Ad 


ER. GLAVIN DATE: August 12, 1952 
FROM 3? H. Le EDWATDS 


SUBJECT: AGENT SUPERVISORY NEEDS 
PERSOI EL SECTION 


Pursuant to our recent conversation concerning the 
Agent supervisory needs in the Personnel Section, I should like 
to recommend that an immediate replacement be obtained for 
Special Agent T. F. Ringe who is being transferred to the New York 
Office, and the assismment of Special Agent J. J. Masse to classifi-~ 
cation matters on a full-tine basis. It is contemplated that the 
replacenent for Mr. Rinre will be assicned to the Ayplicant Reeruiting 
Unit and that lr, S. Tavel! will be transferred from that unit to 
the Administrative Hetion Unit to actually take over the duties 
formerly performed by Mir. Ring. It is felt that the best interest 
of the Personnel Section will be served by having an experienced 
Agent assimned to the matbers formerly handled by Mr. Ring. 


With respect to the transfer of Mir. Masse from applicant 
recruiting matters to the Classification Unit, you will reeall our 
recent conversation wherein I pointed out that we have reached an 
all-time high in the number, of pending position classification 
matters. The trend has been upwards over the past few months, and 
this can be attributed to the fact that more emphasis is being placed 
on position classification than heretofore due primarily to the fact 
that the Seat of Government and the entire Pield are extremely job 
conscious and are doing everything possible to reallocate em/loyees 
where justified. We recently lost one of the experienced clerical 
classifiers when Miss F. Kathryn Harrison found it necessary to sub- 
mit her resignation on short notice. We are now reviewing the 
outstanding employees in Grade GS-6 to select a replacement for her, 


It is anticipated, however, that Mr. Masse will be able bo 
handle some of the more important classification problems and generally 
speed up the process in the Classifiéation Unit. It is realized that 
it will take some time to train ir. Masse in classification natterss 
however, he has an excellent backeround for this particular type of 
work due to his private enployment and should be able to break in 
fairly quickly. Due to the curtailment of applicant recruiting, it 
ews be possible to spare Mr. Masse from that unit without a replace- 
ment. 


Attachment 
ERC smab 
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T would like to recommend that Special Agent Gilbert 
Giddings Senjamin, now assigned to the Correlation Liaison Unit 
of the Domestic Intellicence Division be transferred to the Personnel 
Section inasmuch as it espears that he has the best qualifications 
for this assignacnt. Hr. Benjamin entered on duty February 3, 1Sh7; 
aS a Special Agent and is presently in Grade GS-12, $7,280. His 
progress has been unusually good during the past three years after 
he appeared to have sonevhnat of a slow start. 


Mr. Benjamin is a veteran with aporoximately two years 
service in the United States Navy. He enlisted as an Aporentice 
Seaman and prior to his separation was commissioned an Ensign. At 
the time of his separation from the United States Navy, he was 
Assistant Personnel Officer and was rated in the top 20 per cent. 


Mr. Benjamin was one of the Acents in the Washington Ficld 
Office who received a personal commendation from the Director for his 
voluntary overtime during October, 1950. The Director stated that 
Mr. Benjamin makes a very substantial aptearanece, seems to be intensely 
interested in his work, and that he acpears to have the capacity for 
advancement in the service. The Director also instructed that Mr. 
Benjamin should be considered for advancement. In addition, Mr. 
Benjamin was afforded a meritorious increase from GS-11 to GS-12 in 
view of his interest in the Bureau's work a3 manifested by his 
volumtary overtime record. On his last performance rabihg, Mr. 
Benjamin was rated outstanding in personality, attitude, physical 
fitness, resourcefulness, forcefulness, initiative, accuracy. industry, 
and physical surveillance ability. 


Mr. Benjamin has an AB degree (cum laude) from the University 
of Southern California. After completion of his college work, he had 
a special course ih personnel chassification and wage determination 
at the same university. In addition, he took a special course in 
industrial psychology. He had considerable experience as employment 
interviewer far the Lockheed Aircraft Corporation, Burbank, California, 
In view of his education and personal experience, it is believed that 
he would make an excellent Supervisor for the Personnel Section; and 
that his services could better be utilized toward that end, 


RECOMMENDATIONS s 


(1.) In view of lir. Benjamin's education, experience, and 
apparent aptitude for personnel matters, it is recommended that he be 
transferred from Domestic Intellicence Division to the Administrative 
Division for assignment to the Applicant Recruiting Unit. 


Fneeeninb StL eeasblbten 


A PERMANEST ERILF OCF OR. BEYJAATIN'S PENGONNEL FILE IS ATTACHED. 


(2.) It is recemmended that Mr. Willian &. Tavel 2c trans- 
ferred to the Adminicbrative Action Unit as a replacement for Special 
Ageht Ring. 


(3.) It is also recommended that Special Agent Lasse be 
assigned exclusively to classification matters as soon as the work 
load in the Applicant Recruiting Unit will permit his reassimmment. 


If you acree, the necessary action will he takene 


aaa 
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Office Mend Wy UNITED STATES GOVERNMENT 


TO 2 MR. TOLSON ft DATE: June 12, 1952 » 


FROM, : We. R. ey, 

SUBJECT: WILLIAM S. TAVEL 
Spectal Agent 
Administrative Divisfion 


EoD 9/8/41 
Grade GS-13, $8360 


Mr. Tavel entered on duty as an Agent in the Bureau on 
ecouenter 8, 1941, and has been assigned to this Division as a 
Supervisor since July 9, 1950. 


Mr. Tavel assists Special Agent Supervisor C. Ray Davidson 
in the Applicant Recruitment Unit. |He has done an excellent job. in 
handling the Special Agent applicants. Many of the recruitment. 
matters sent to the field by the Bureau dre the result of independent 
thought and action. by Tavel. We have had coverage in the educational 
fields during the past year and one-half that we have never had 
before primarily because of Tavel's interest in his work and his 
recommendations as. to recruitment procedures to be followed by the 

Bureau. favel has good, rounded experience in handling SIS work; 

_he has had field expertence; and he has had good administrative 
supervisory expertence. I feel that he is qualified as an Assistant 
Special Agent in Charge and I would recommend him for any such 3 
assignment tn the field service. Tavel has mentioned to me that he 
enjoys the work very much he is presently performing and is happy 
in his present assignment. He has no particular desire for a trans fer 
at this time although he did advise me that even though his personal 
preference would be to remain in his present: assignment, he ts 
avatlable for other assignments shou e Bureau feel that they ~ 


Should be given to hin. 


I feel that it would be to the Bureau's advantage to retain 
ir. Tavel in his present assignment. 


WRG sgt : 
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Office Memorandum ¢ UNITED STATES GOVERNMENT 


TO : Mr. Glavin DATE: June 17, 1952 


eri ada 

FROM : 4H. LL. peng WW hr aa 
. : lichols 

SUBJECT: W. S. TAVEL Lhd Rosen 


Special Agent Harbo 


Tele. Koon 
Nease. 


The above-captioned agent has requested per- Gen, 
mission to carry on official business his personally 
owned Colt .38 calibre detective special revolver, 
two inch barrel, serial’ number 617886. 
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Ge... States Bepartinent of Justice 
Federal Bureau of Investigation 
Washington, A. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
pe administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive, all contributions and account for same to the Director. Upon 
the death, of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 


S/n Pie / AVEC Relationship: eee. ‘Date 7 ‘CA 
225 Kavtuewelt V1, Alevachier Vi 


The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. as 


Mawes hha? TAK : momar Lele — mom HY 8 aoe 
Address Si cai Kawenatvorle. F7/, Cbewar Wa, 


‘Name 


Address 


a wad Very truly yours, 


Yi | Apher y/) 25. 


af Special Agent __ Agent 
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UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 
t 


0 


i Name of Employee: WILITAM S. TAVEL 
Where Assigned: A@ministrative Personnel, Applicant Recruitment 
(Division) (Section, Unit) Unit 
i 
Payroll Title: 
Rating Period: from __ 4/1/51 to 3/31/52 
: Employee's 
ADJECTIVE RATING :———___ SAPIESFACTORY Initials 
; ’ Outstanding, Satisfactory, Unsatisfactory LL. A. 7° 


Yl Sk 


Rated by: 
a : Date 


Reviewed ‘by: 


APR 24 
Rating approved b¢& 1952 


Signature i Date 


sor 


TYPE OF RESORT Lae fot 
icity beget OS. Ea fr Tain, 


. Saaeied seawk weet aue seca ws: 
(X) Official () Administrgtivenc i 5 ee ll eemu nee 
(£) Annual ( ) 60)-day t Oe Ba he a, 
, () Transfer § appa Be  / | 
~~ : ( ) Separation from service “A gig kh f | 
o a (Speci nied wenbw of aft | 


LAMAY 2 1959 


Note: 


roy 
NARRATIVE COMMENTS os €7>~> 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth" IN DETAILthe performance IN EVERY 


ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the'(90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO ‘HELP the employee bring his performance up'to a 


satisfactory level. 


\ 
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» PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee. WILLTAM Se TA VEL 


Personnel Section, Administrative Division 


___ tte Special Agent 


Rating Period: from. 4/1/51 to 3/31/52 


RATING GUIDE AND CHECK-LIST 


Note: Only tlie items having pertinent bearing on employee’s performance.should be rated. All employees in same salary grade should be compared. 


Rate itenis as follows: 


+ 


Unsatisfactory. 
_ No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


.. Outstanding (exceeding excellent and deserving special commendation). . 
' Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 


as set out on the reverse of form FD-185. 


So faras Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for COmpUlnG We various ‘plus’, ‘check’, and ‘minus' 


marks because such would presume equal weight for all elements rated. Good judgmest must be exercised to insure that the adjective rating is reasonable.in the 


light of the elements rated. All minus marks must be-supported by narrative detail,.and of course, all ‘Unsatisfactory’ ratings must comply wit 


set ont on the reverse of form FD-185. 


the requirements as 


aA (1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 


ae a (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 


sharé work load). 
vA (4) Physical fitness (including health, energy, stamina). 
fae ae (5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 
(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
ct. (8) Initiative and the taking of appropriate action on own 
responsibility. 
(9) Planning ability and ‘its application to the work. 
—Y¥_ (10) Accuracy-and attention to pertinent detail. 
ft _(11) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 
_t_(13) Knowledge of duties, instructions, rules and regulatjons, in? 
cluding readiness of comprehension and ‘know how’ of 
application. 
Vv (14) Technical or mechanical skills. 
oe ae (15) Investigative ability and results: 
—Q_ (a) Internal security cases 
b) Criminal or general investigative cases 
~2o. 9 Fugitive cases 
—t_ (d) Applicant cases 
—O_(e) Accounting cases 
2 _ (16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent,-supervisor, instruc- 
tor, etc,): Special Agent Supervisor in the Personnel Section 


_ Administrative Division. 


Desk Man 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


— (17) Fitearms ability: 
_Q_ (18) Development of informants and sources of information. 
—_ (19) Regorting ability: 

(a) Investigative reports 

)' Summary reports 
c) Memos, letters, wires 
(Consider:_ conciseness; = clatity; ~&. organization; 
: thoruughness; “accuracy; Q_ adequacy and perti- 
; __ nency of leads; f administrative. detail.) : 
OC. (20) Performance as a witness. 
mvs (21) Executive ability: 
(a) Leadership 
- ) Ability to handle personnel 
c) Planning 
_t_ (d) Making decisions 
(e) Assignment of work 
f) Training subordinates 

=F (g) Devising procedures 
fo a 3 ‘Emotional stability 
tf (i) Promoting high morale 
—E (j) Getting results 


ol (22) Ability on raids and dangerous assignments: 
3 (a) 


As leader 
-O. (b) As participant . 
Ae ae (23) Organizational interest, such as making-of suggestions for 
improvement. ; 
pe ie (24) Ability to work ander pressure. 
—~E-_ (25) Miscellaneous. Specify and rate: 


(1) Is employee available for general assignment wherever needs of service require? YES (If answer is not ‘yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? 


f answer is not ‘yes’, explain:in. narrative comments.) 


Has employee had any abnormal sick leave record during rating period? NO_ (so, explain in narrative comments.) 


ADJECTIVE RATING : = __ Satisfactory 


Outstanding, Satisfactory, Unsatisfactory 


WILLIAM SAXBY TAVEL 
Special Agent 
GS-13 

EOD 9-8-1 


Herein set out are the narrative comments to accompany 
Mr. Tavel's annual performance rating. 


|During the entire rating period, Mr. Tavel has been 
assigned to the Applicant Recruitment Unit of the Personnel Sec- 
tion of the Administrative Division at the Seat of Government.| 
During this period of time he has been responsible for the review 
of practically all of the Special Agent applicant briefs and 
recommendations to his Assistant Director regarding the action to 
be taken thereon. Mr. Tavel is second in command in this unit 
and is intimately acquainted with all phases of the applicant 
recruiting work.\ He is. an experienced interviewer and because of 
his capabilities in this respect was one of those. officials 
selected to interview Special Agent applicants in 1951. Just prior 
to his designation to this assignment there had been a tendency on 
the part of the various officials who interviewed Special Agent 
applicants in the field to improperly evaluate these men, particu- 
larly from an appearance and personality standpoint. |Mr. Tavel 
handled his duties in connection with this assignment in very 

‘ capable fashion.|, 


Mr. Tavel has taken a tremendous interest in the tasks 
that have been -laid before him. |He is thorough, painstaking and 
has unusual powers of concentration. He considers every assign- 
ment as a personal challenge and has materially added to the 
efficiency of the unit.\ He has been a very contributing factor 
in the appointment of a tremendous number of Special Agents during 
the rating period and I know he has deeply felt his responsibili- 
ties in this connection and he knew it was his, job to procure and 
supervise the processing of these Special Agent applicants. He has 
devised innumerable procedures to facilitate the field in the 
recruitment of agents. He has prepared a countless number of SAC 
letters and individual communications to the various field divi- 
Sions incorporating suggested procedures in the recruitment, inter- 
viewing and investigation of Special Agent applicants. 


|During the rating period, Mr. Tavel was solely responsible 
for the revising of our formal application form as well as the inter-- 
view form. He performed axtensive research in the analyzation of the 
most logical questions to be asked on the application, and I am sure 


a Se De 


it is the most comprehensive and beneficial application form used in 
the Government service today., 


A full scale inspection was conducted of this unit during 
the rating period and the inspector specifically commended Mr. Tavel 
for the contribution made by him in supplying the Bureau with the - 
additional agents that have been authorized. Certain constructive 
comments were made by the inspectors which assisted further in 
supplying the Bureau with the type of agent personnel it desires. 


During the rating period, Mr. Tavel was censured for his 
failure to follow the regular procedure in handling an official com- 
munication which resulted in the communication being delivered to 
the addressee without being properly signed. 


On another occasion it was necessary to censure him for 
his favorable recommendation of a Special Agent Employee applicant 
whose resignation was subsequently obtained while attending New Agents! 
Class, It was not felt that Mr. Tavel had properly evaluated this 
individual from a personality and appearance standpoint. 


On another occasion Mr. Tavel was criticized for his failure 
to properly supervise a Special Agent applicant matter which resulted 
in the appointment of an agent, notwithstanding derogatory informa- 
tion that had been reported regarding one of his relatives. This 
information was not brought to light in the brief of the investiga- 
tion which, together with the pertinent papers, was reviewed by Mr. 
Tavel. 


In another instance it was necessary to censure this agent 
because of a delay that occurred in the processing of a Special Agent 
applicant. 


[Even though Mr. Tavel was censured on several occasions 
during the rating period, it must be realized that his percentage of 
errors was extremely small in relation to the large volume of work 
handled by him. He is not a careless individual but, on the contrary, 
is very meticulous. I am sure he has benefitted from the criticisms 
that have been directed to him and know he nee taken them in the 
proper spirit.| 


This agent is a decided asset to the Bureau and possesses 
all of the attributes required of a capable administrator.| He has 
well-defined objectives, is a discerning individual, knows how to get 
to the root of a problem and fully understands Bureau policy. | He is 
an unusually intelligent agent and has maintained excellent balance 


 -n, 


throughout the entire agent recruiting program, during which time the 
pressure was unusually heavy. He has always assumed more than his 
share of responsibilities and from April 1, 1951 until February 29, 
1952 he averaged one hour and forty-nine minutes of overtime per day. 


I consider this agent a sound, mature and highly capable 
supervisor. He is loyal to the Bureau and is available for general 
and special assignment. He has always had the best interests of the 
Bureau at heart and is proud of his Bureau connection. 


Mr. Tavel presents an above average personal appearance, is 
always neat in his dress, has a pleasant personality and: gets along 
well with his associates and people with whom he comes in contact. 

It is felt that he has excellent prospects for further development in. 
the Bureau's service and it is felt that he is fully capable of per- 
forming the duties of an Assistant Special Agent in Charge in any of 
our divisional offices. 


RATING: SATISFACTORY 


Vi 


Initials 


Office Memorand ° UNITED STATES GOVERNMENT 


TO : Mr. Tolson : DATE: 3-13-52 
FROM : WF. R. Glaui 


SUBJECT: SAMUEL JAMES BRECT 
SPECIAL AGENT APPLICANT D 


REINSTATEMENT | . 7 Q . 
sc rtvae 2.77 a 4. yyy, 


I am attaching hereto .a.memorandum submitted to me by 
Mr. H. L. Edwards, dated March &, 1952, concerning the above-mentioned 
SA applitant which memorandum points out'the action taken in this 
particular case. 


, Ch 
- Lfeel that SA Supervisors Tavel and Pavtdeon, of the 
Applicant Recruitment Section, were in error in/not more promptly 

Ql poringnag to my attention the necessity for further color vision tests 
. in this..particular_case. Z personally instructed that the addition- 
al color vision test be secured and on February 29, 1952 a teletype 
went out to Omaha instructing that Breci be afforded the Lantern color 
vision test. However, Breci had departed for Greenutlle, North Caro- 
lina and the Omaha office had requested him by letter to forward the 
. results of the Lantern color vision test to the Bureau. The “Bureau 
“had_not received the results of this test prior to Breci's calling . 
Gt the Bureau on Friday, March 7th. ‘ Sots 


It will be noted that the final investigative reportsin 
this case were received on February 20, 1952 in the Applicant Unit 
and the necessary files were called in connection with the case and 
tt was briefed on February 27th. 


Ruery effort will be made in this division to elininate 
unnecessary delays. I continually bring such matters to the atten- 
tion of all supervisory personnel, both Agent and clerical, in my 
conferences which are held several days each week. .£R connection 
with other cases of this kind I an making a check following on delin~ 
quency reports to see that we have no "sleepers" awaiting appointive 
attention. I am beginning a self-inspection of this divisio@ on ~ 
Monday, March 17th. I am going to personally inspect the Applicant _ 
Unit to definitely dssure myself that no Gppointive action is being 
delayed through dglinguencies tn the Applicant Investigative Unit. 


WRGser 9 ek Littire oo, 
Attachment o-@ Cowetnre Gy foueQ 9100 /— IZ3F ( 
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Office Menlrgndum ¢ UNITED STATES GOVERNMENT 


To : Mr. Glavin DATE: March 8, 1952 
. . 


2 


FROM : # Hse L. Edwar 


SUBJECT: SAMUEL JAMES /BRECI 
Special Age Applicant,» 


Reinstatement _ 7 
Ve was? atin 4. View 


a 


: Mr. Tolson has asked for an explanation for the delay in 
processing the captioned applicant. 


It is observed that the note from the Director's telephone 
room reporting that Mr. Breci had requested to see the Director indi- 
cates that appointive consideration was being held up for three reasons, 
namély, (1) That we were waiting on a color vision test, (2) Results of 
a character investigation revealed that Mr. Breci did not have a good 
academic?record at Creighton University, and (3) That his father had 
Signed for IWO insurance. fave apparently is some misunderstanding 


here as SA Supervisor W. S. Navel indicates that the inquiry from the 
Director!s office was whet any derogatory information had been 
developed during the investigation. The above information was fur- 
nished. -As a matter of fact, the only factor which was holding up 
final appointive consideration at this time was the result of a further 
check on ‘his color vision. which had been requested by the Bureau. The 


other matters had been favorably resolved by the investigation. 


in_ order that.you may, have in chronological order the steps 

n the ocessing of this case, they are being set forth as follows. 

On 1/11/52 the application, interview, physical report and ea communica- 
tion from an optometrist were received, at the Bureau from the SAC in 
Qmaha. These papers indicated Mr. Breci had been afforded an examina- 
tion and interview on 12/11/51 in accordance with instructions issued 
by the Bureau. Previous correspondence from Breci indicated that he 
would not receive his degree until January, 1952. The probable reason 
for Omaha's delay in submitting these papers is that the medical report 
was not furnished by Breci's physician until.12/19/51, and a supple- 
mental statement from his optometrist was necessary, which was dated 
1/9/52. This supplemental statement. was necessary because Breci had 
indicated in previous correspondence that there was serious question 
as to the adequacy of his color.perception. The optometrist stated 
that he was unable to definitely determine whether Breci's color vision 
would meet the Bureau's standards but that he felt that it might be 


sufficient for all practical purposes. Yoon | [ZRH 


Although the ticklers of follow-ups on the ref rrals of 
applicants for December and January have been des tro yed3/it is the 
practice..of. the. Applicant Recruitment Unit to follow the field at 
least every two.weeks, hence it is practically certain that at least 
one rot towrup-went to, Omaha to expedite submission of the applicant 
8s ii 8 case. mT 


papers_>! 


20S NE ee ‘ 


_p7eRD:mne 
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Memo to Mr. Glavin (Continued) 


The foregoing papers were first received in the applicant 
unit on 1/15/52 and on 118 a summary memorandum was prepared to point 
out his color vision deficiency, but in.view. of his former employment 
in the Bureau and otherwise satisfactory status and inasmuch as the 
optometrist felt his color vision might be satisfactory, a_recommenda- 
tion was made that an investigation be instituted. On approval of this 
recommendation by Mr. Glavin on 1/21 the investigation was ordered the 
following day. 


A supplemental lead was set out to Omaha on 2/6/52 resulting 
from a check of the Bureau's indices, which indicated that Breci's | 
father had possibly been, examined for [WO insurance. 


The final report from Omaha was received on 2/20/52 and on 
the same date the report covering the remaining investigation was 
received from the WRO. This investigation was expedited on’ 2/8, 13 
and cO in the WFO by the Applicant Unit. WFO explained that the delay 
in completing the investigation was occasioned by the fact that certain | 
records were not available for review until 2/h and 2/5. Information 
procured from these records necessitated additional investigation which 
was contained in a report dated 2/18. This was received in the appli- 
cant unit on 2/20 as stated above. 


On Monday, 2/25, following the three day Washington's Birth- 
day weekend, the necessary files.were called and the entire case was. 
briefed on 2/27. ‘The brief was reviewed and submitted to Mr. Glavin 


vision requirements. 


Accordingly, on 2/29 a teletype went out to Omaha instructing 
that office to have the applicant_afforded the Lantern color.visifon"~ 
tast. Under the same_date Omaba advised. that Breci had departed by 
automobile for Greenville, North Carolina, and that they had requested 
him by letter to forward to the Bureau the results of a Lantern color 


vision test. 


The Bureau had not receised the results of this test from 
Breci prior to his appearance at the Bureau on Friday, 3/7. 


Arrangements have been made for him to be examined at the 
Naval Hospital in Bethesda on Monday,_3/10, which was the earliest 
date that an appointment could be arranged. a 


Crees “= OS ere 


Memo to Mr. Glavin (Continued) 


It is respectfully submittec that the unusual factors in 
applicant Breci's case prolonged the processing of his papers anc 


the time consumed is not typical of that required for the normal 
applicant case. 


You may be assured that the delay in the processing of this 
case is regretted and every possible effort is made to insure the 
expedite handling of all applicant investigations. 


ap @© 


Office Memorandum - onirED STATES GOVERNMENT 


TO : Mr. Glavin DATE: February ll, 195g" 
Ladd 
. From : 4H, L. ai 
_suBJECT: JOHN JOSEPH PRAMIK K 
Special Agent Trainee > .- 
Veteran 


. In_response to. the Rirector's, inquiry with respect to 
the firing of individual responsibility for failure..to..bring to 
light the derogatory_informatton concern ing Melvin Medrich, the 
brother-in-law. of.Pramik, at the time Pramik was being considered for 
appointment ags.a. Special Agent, it is desired to point out that several 
separate memoranda were submitted regarding such responsibility and 


—_ 


as a result the following administrative action was taken: 


Robey and Specta Deang.of_thepetroit Office. 
nded without 
Kraus and Harold 
rade GS-6. and 


te 


On January 23, 1952, letters of sure were dipected to SAC 
A jr Jon ‘i 


ernment letters of censure were directed on Januany 31, 1952, to 
Yravel and C. Hai[pavideon and to 


On February 8,.1952, SAC Robey was instructed that upon his 
return to Detroit, he should make inquiry in order to fix responsibility 
for-the failure_.of -the- Detroit.Office to have. previously init tated a 
security.investigation.on Melvin. Medrich He 


will furnish the results of his inquiry to the Bureau. 


Mareh 21, 1952 


x 
Le: 


¥r, ¥illtam §. Tavel 
Federal Rureau of Investigation 
Fashington, De Co 


Dear Mr. Tavelis 


The attention of the Bureau has been 
directed to the recent delay which occurred tn con- 
nectton with the handling of a reinstatement 
applicatton submitted by Samuel James RBreci. In 
this instance an unwarranted delay occurred in the 
processing of these application papers and this 
delay could have been prevented if you had nronptly 
brought to the attention of the Aastatant Director 
tn charge of your diuvtaton the fact that additional 
color viston teats were necessary before final 
anpointive consideration could be afforded this 


_ applicant. 


The' importance of promntly handling matters 
involving the processing of Bureau applicants its 
undoubtedly known to you and tt is imperative that 
such matters be handled in a manner so that appointive 
action is not unnecessarily delayed. If there should 
be @ recurrence on your part of a delinquency such as 
this, tt may be necessary to take more severe adminia- 


trative action. 


7 oma, 


s cd 
Very truly yours,» fm 
J. Wagar Hoover 12 
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Office PY ad UNITED STATES GOVERNMENT 


TO : MR. GLAVIN pate: January 24, 1952 
FROM ; He L. EDWARDS" 


susject: JOHN JOSEP eb aur a [Secosar S. "TAVEL Bhs 
Special Agent Trainee Special Agent Sin 
EOD: 11/26/51 Applicant Recruiting Unit aaa 
New Agents! Class #18 ; , Pe 


Referring to my cover memorandum of 1/24/52 concerning an error 
whereby the captioned Special Agent Trainee was appointed without informa-~ 
tion having come to light regarding some Communist activities and alleged 
affiliations on the part of his brother-in-law in Detroit, the purpose of 
this memorandum is to set forth the participation of SA Supervisor William 
Se TYavel in the processing of this case. 


In the case in question, Mrs TQvCLTRUICMC tilt, Co PLEPLEE Grn DELL Lenn Ol 
Promik, forthe, RULPIsenofappointive.tecomneniakion. Instructions to the 
Agent Supervisors reviewing, these. priels.. indicate,that.such.review is fOr 
the purpose of determining .u whether, all pertinent,.informa£ton.. developed, by 


the tnvesti gation has . been OOSUTORE LIL SUBNET REA LD the RTE s also whether 
any further tnuestigat ation. NECESSATY, ONG. LENALLY sf. the purpose of 


ri amb E€, 


making a recommendation as. £0..Lhe.. Suitability. of -the applicant for ene 
ment. 


In Agent investigative briefs, all relatives in the Government 
service are set out specifically but in Pramik's case, there were no rela- 
tives in the Government service, hence the omission of Melvin Medrich could 
not have been detected in that way. Under the heading of "Miscellaneous" 
tn the brief ts included a summary of the neighborhood investigation of 
applicant and relatives but no mention ts made of Helvin Medrich and Mr. 
Tavel advises that pursuant to his eesbomary practice, he checks the rela- 
tive, sheet and “the application and Gugscionnas re ‘to determine whether all 
relatives mentioned thereon. are Seb , forth..on,.tne. ‘relative Sheet and have 
been checked through. ihe. ndices. In the instant "case, he however, Melvin. 
Medrich je S lt 0.8. nL bE. BU Ore these. mentioned papers “and the only... way 


a feted review Oe the Le various  inngakh goth ve Leper ts. and, the. letter 7 2 Ofone 


aA nt ere. Ste Foe oe 


field had reported “having checked the OE a ee Zgron j OF Ss 
law as to criminal and credit records which wdukd 41 oF De ofits thee kum ptt on, 
according to the field office practice, that ali Kdmwes* i ee fe been 
checked through the field office indices. Mr. favel | ascertaine eres at no. 
derogatory L_INLOLMALIL ON WO8LLPITL CAC ONCE TRILNG...GheW, 0nd. ERLS 5...£ UT SE.5,_ 7S 
true in this case because Detroit..erroneously reported, that the credit and 
erininal cheek. hag d_ been. magde_on Geneva Medrich and her husband with negative 


ee 
Rea 


ate sen () FEB 18 1952, ago gst 


Memo to Mr. Glavin (Cont'd. ) 


results whereas, in fact, as we have seen in a separate memorandun, Detroit 
failed to even ascertain the name of the husband and did not make any 
specific check on him. Mr. Tavel states that had he made a detailed review 
of_the Cincinnatt investi gahi ve CEpo Tb, ADC AOLEC CLI om OD LIE uLome he nane of 
Melvin Medrich, he, still would Nove Nad, COMAKE mA En D2Y.-LUME, COMPATLSON, 


- 


wi. e@ relative sheet in order to detect the fact that Melvin, Medrich's 
name had not been listed thereon. Hé States that his practice has been 

tO Derporit-an over-all checking operation on the accuracy of the briefer's 
work tnasmuch as the briefer's responstbility ts to make a minute eramina- 
tion of each report and careful comparison of the lead sheet to see that 
each lead has been covered, as well as an examination of the reports for 
any additional information which would require supplemental investigation. 
For him to make the same kind of detatled check of every operation, would 
be a duplication of the briefing clerk's work which has not been felt 
necessary or warranted in view of the tremendous volume of such work and 
the fact that briefers are carefully trained and instructed and are experi- 
enced employees, on whom it should be reasonable to be able to place reli- 
ance on certain of the detailed functions. 

Mr. 


Nevertheless Tavel realizes the serd0usness of the error in 


eee 
. 


LE GESULCO mth bf OPOn ts, will conginue. 


A permanent brief of Mr. Tavel's file is attached and the brief 
will indicate that he has been an extremely valuable Agent Supervisor and 
has handled a great volume of work in the Applicant Recruiting Unit. His 
record has been consistently above average but unfortunate l yokboWAS. nece ssa 


to_censure him Deb Eb dP cdral LE milisksSmnf Oot Ture Osegf OTL OW iE Gon LL GUIGR na LOCLIUTE 
tn hand. ¥ Ng, ON OL LICL Cbs COMMURICOEL ON, WLLCH. LESUl ted, £0 0HhG.,C OMMUNLCALION 
in question being delivered.to.the addressee. .without, being properly signed 


and ONT Te S2-hiS-attention was called tothe. fact that he ‘had favorably 
recommended an.Agent applicant which resulted in his appointment, whereas 
tt was necessary to eliminate Chis CIA INCCrnfLOMuebLalNIinde School because of 
his failure of an éramination and the Training and Inspection Division 
made some derogarory observations regarding the trainee's personal qualifi-~ 
cations which indicated that the applicant should not have been recommended 


favorably in the initial instance. 
CONCLUSIONS 


espite the inttijal, primary responsi bility which rested on the 


briefing clerk in this case, there is no question but what Agent Supervisor 
Tavel had the oDPortuny ual Owh Cle CbertMlanlGrlUre 60. NEVE tne. IHALces Check 
made.on the applicant's bro thereat Rad QW santClUINeAeITich, And, in addition 
Mr. Tavel “shou LAUDS. CRATGE dNT:S POS PONSIDEAbLY ss OS LA Codd GritNdeS eDPLEL. 
TR SUCH CMON NE Rabid AbrathbSo0ML 8:80 Tm QOULG LOE. have, gone undetected. I 
feel, therefore, that his error is indicative of inexcusable fatlure to 


ao 
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Meno to Mr. Glavin (Cont'd. ) 


properly discharge his. responsibility in this instance. 


RECOMMENDATION ‘ 
That SA Supervisor Javel be severely censured by letter .and placed 
on probation for ninety days. oF ° 
: é : 


Attachment 


a IS me 


DE LASSI PICATICN AUTSURIT: ODRRIVED 2e0Ul. 
‘el SUTCMATIO UR LULAGS CATION GULUE 


DATE 10-20-2025 ey CL 
- Od : 


dir. Glavin .Januery 31, 1952 


Director, FBI GONEEDENTIZE - 


MARIAN Le VAN WINKLE 
Clerk 
Applicant Zecrutting Unit 


SA f'o RAY DAVIDSON 
SA 7 ig 


There te enclosed for delivery to Mias Yon Finkle a letter 
of censure resulting frou her fatlure to have the neceesary tndices 
cheok made in connectton with the processing of the enpe twas ee of 
Spectal Agent Trainee John Joseph Pramik. A copy of this letter ta 
alao enclosed for your informatton, 


w Oa MIP $s 2p 


Also enclosed are coptes of lettera of censure to Spectal 
Agente C, Ray Davidson and FYilltam S,. Tavel ag a result of their 
JSatlure to properly discharge their reaponatbtltties tn connection 
with thie natter. 


ORIGINAL FILED 


Enelosures 


Pan 
od Personnel File of Marian Le Yan Finkle 
Personnel File of SA C, Ray Davidson 
onnel File of SA ¥tlltam S. Tavel 


ne A £4 
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By DUPLICATE YELLOW 
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January Sl, 1952 


~ 


4 


Vre villian i. Tavel 


Federal Sureau of Investigation 
fastington, Je Ce 


sear <r, Yavels 


The attentton of the Sureau has been | 
dtrectes to your recent failure to properly dis- 
charge your responsibilities in connection with 
the review of pertinent material for the purpose 
of deternining the suitability of an applicant 
for anpotntment. Your failure to’ properly super= 
vise this matter resulted in the appointment of 
a special ‘gent without certain cerogatory infor= 
mation coming to light regarding activities on 
the part of his brother-in-law, : 


Your failure to properly discharge your 
superutsory responsibilities in this instance 
caused a situation of potential emnbarrasament to 
the Wureaue Zt ts accordingly essential that tn 
the future you exercise more care tn your auper- 
visory duttes te avotd such errors and should you 
fail to do this, more severe administrative action 
may result. 


Very truly yours, 


J. Edsar Heover 


John Edgar Hoover 
WW 96 | gj dtrector 
: > 
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DATE 10-25-2025 BY. © r b6 
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January | 24, 1952 


C 
ur, Willtem S,. Tavel 
Federal Bureau of Inveatigation 
' Washington, Ds Co 


Dear Mr, Tavel? 


The Bureau has recently feunad tt necessary to 
request the resignation of Spectal Agent Employee William 7, 
Kuenstle who entered on duty on January 7, 1952, and it haa 
been noted that you interviewed and favorably recommended 
him for Bureau employment, commenting that he was of good 
personal appearance, had desirable personality characterta- 
tics and an above-average general tntelltgence. Following 
his entry on duty, however, tt was deternined that he was a 
poor conversationalist, had a poor. personality and his thought 
Processes and reactions during an interview with o Bureau ofe 
ftotal were very slow, During thia interview tt was obvious 
that Kuanstle had false teeth ainoe they occastonally caused 
him to emtt whistling sounda as he talked, He also fatled to 
make a satisfactory grade in a manual erentnation. 


It ta essential that extrene care be exercised tn 
passing upon persons being considered for Sureau eaploynent 
in order that such persons, if appotnted, will meet the 
standards expected of Bureau personnel. It ta apparent that 
in this instance you fatled to exercise the considered judg~= 
ment required in such matters. You will be expected to take 


. the necessary precautionary measures to avoid such mis a= 

of judgnent tn the future and unless you do this furthen, © 

‘adutniatrative action may result. ae aur 
Very truly voHT ees 2 hz: = 
J.. agar Boever ~~ DY EK. in 
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Office Memorandum ¢ UNITED STATES GOVERNMENT 


TO, : Mr. Tolson V4 DATE: 1-16-52 
FROM : Ww. PB, Glavi 


SUBJECT: 


In conforaity with the recent request concerning 
opectal agent personnel who could be recommended for advance- 
nent in the Bureau's service, I wish to again list the following 
Special Agent personnel assigned to the Administrative Division 
who could be censidered for such advancement: 

i. P. Gallahan ' 

J. JI. Mavanaugh 
£. R. Xélayton f- 
#. 6. lark :- 
C. &.XDavidsonY 
H. L.Xidwards -~ 
J. & XSdwards = 
A. F.XGunsser = 
¥. 

re 

if. a 
IT. DXwWebo;.. + 


SA #. C.feenneberyer rossess the basic qualifications for further 
advancement in the Bureau; however, 1 personally feel they are 
vest serving the Bureau in their present rositions. I do not 
feel that tt would be to the advantage of the Bureau to make a 
change in their assignment at this time. 


Jee wish to further advise that SA Leo Gauthier and 


The remaining supervisors assigned to this division have 
30% been assigned to the division a sufficient period of time to 
permit me to definitely determine at this time whether they could 
be considered for additional advancement in the 2ureau's service. 


ce ee 


FEDERAL BUREAU OF INVESTIGATION ~~~ 


Room 5744 en Gee 1982 


Extension 551 


To. ——Director 
Mr. Tolgon 
—__Mr. Ladd 
. Nichols 
a le Belmont 
. Clegg 
Glavin 
Harbo 
. Rosen 
. Tracy 
. Callehan 
_H. L. Edwards 
. Gearty 
. Greshan 
. M.A. Joes 
Nease 
Miss Gandy 
_—Aeading Room 
v __¥_personnet OCU’ 
~___ Records Seotion 
___Mrs. Skillman 
___ Mrs. Brown 
___-Miss Weber 
oe 
See Me For Appropriate Action 
send File Note and Return 


————e 
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* Office Memorandum - UNITED STATES GOVERNMENT 


TO DATE: January 22, 192 
—_ 
~L\ FROM oe 
Slee 
SUBJECT: JOHN JOSEPH PR AMIK io ane 
NAC #18 Sears 
EOD 11/26/51 mj 


Harte. 
Bek won®, 
ne 
Tels. oom, 
hease__ 

dard, 


I reviewed the brief of the investigation which was made 
concerning this agent dated October 25, 1951. My review of this 
and other agent briefs is for the purpose of determining whether 
all pertinent information developed by the investigation has been 
included in the brief, whether any further investigation is nec 
essary, and finally for the purpose of making a recommendation 
as to the suitability of the applicant for appointment. 


With regard to relatives of the applicant, the only 
relatives who are customarily mentioned specifically in the brief 
are those employed in Government. service. It has bea my prac- 
tice to check the relative sheet and the application and ques- 
tionnatre to determine whether all relatives mentioned by the 
applicant thereon are set forth on the relative sheet and are 
indicated as having been checked through the indices; however, 


- tt ts noted that in this case the applicant did not mention his 


brother-in-law by name either in the Cop age tenon or the ques- 

tionnatre. RECORDE S eumamlavumaet Yo eamaee 
; Gf F ow tives Ex, | 

In reviewing the renorts, I found {that the Feflected~* 

that the applicant's sisters and brothers- inlaw had” been -checked ° 

By the field as to criminal and credit records #i=.deoording.. -to-.the iy 

practice of the field offices, this would indicate that their. ; 

names had been checked throup the field office ‘indicgs, and since 

no derogatory information was reported concerning then; Sh eltage-: 

sumption was that the field office indices contained: norune avetanhe 

information. As a matter of long-standing practt-ee;-o—very--minute- ~~~ 

examination of éach report ts made by the briefer at the time the 

brief ts prepared. A careful comparison ts made with the lead 

sheet to determine that each lead has been properly covered, and 

the reports are also examined for any additional information which 

wuld indicate that supnlementary investigation should be conduc- 

ted. My review, of course, is primarily an overall checking ae 

tion on the ae 8 of the eee s work, and since the name of 


"OTE ” wep on, 


tegynt otal og 


Memo to Mr. Edwards -~ (Continued) 


this agent's brother-in-law appeared on Page 9 of the Cincinatti 
report, the only manner in which I could have detected that this 
had not been checked through the Bureau indices would have been 
by @ name-by-name comparison with the relative sheet, which would 
have been a duplication of the work which supposedly had been 
done by the briefer. 


You may be assured that the reports will continue to 
receive my closest scrutiny in the future to avoid any possible 
recurrence of an instance of this nature. 


STANDARD FORM NO. 64 
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‘Office Memor Naum e UNITED STATES GOVERNMENT 


12-11-51 
TO : 


FROM W. BR. Glavin ves 
SUBJECT: wrEETAM SAXBYPAVEL — 
Special Agent ines 
Administrative Divisi on roses 
Non-Veteran Presi 
NOT ON PROBATION selene 

Lobr_ 


LI am attaching hereto a memorandum addressed to me by ———— 
the above-mentioned Special Agent concerning his improper handling 
of a@ letter of censure to SAG Banister of the Minneapolis Office. 
It will be noted that Mr. Tavel, in preparing.a letter of censure 
to Mr. Banister covering Mr. Banister's recommendation of aiSA 
applicant who did not progress sdtisfactorily while in’ training 
School, had the letter initialed by me and iif. Mohr of your office, 
returned to this office and in his, desire to get the letter 
delivered to Mr. Banister upon his arrival in Washington, failed 
to have the letter signed before he placed it in an envelope and 
instructed Miss Beatty of this office to deliver it to Mr. Banister. 


I have spoken to Tavel about this matter and told him 
even though tt was his destre that Banister secure the letter upon 
arrival in Washington he most definitely should have followed the 
regular procedure in handling this mdil to insure proper signing 
of the communication before delivery to Mr. Banister. 


Mr. Tavel regrets exceedingly his dereliction in this 
particular instance. 


I can see no reason why after specially hadling the 
letter through your office he did not have the communication properly 
channeled through the Director's office for signature. Even though 
I have discussed this matter with Mr. Tavel it ts, my recommendation 
| snot a severe letter of censure be addressed to him because of his 
unsatisfactory manner in handling this particular ten, 


f ; 
A brief of the file of Mr. Tavel Sts, attachedhere-torm- oj 
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oe “Office Meme dum - ‘UNITED STATES GOVERNMENT 


TO : MR. GLAVIN DATE: December 11, 1951 
=x” FROM : W. 8S. TAVEL ¥ 

SUBJECT: LETTER OF CENSURE TO SAC BANISTER tet 

aera 
In connection with his favorable recommendation of aa 

Special Agent Employee John Edward Semmens a letter of censure »__ 

was prepared, addressed to SAC W. G. Banister. This. was re- eae 

turned to the writer on the afternoon of Friday, December 7, by w.1al 

Mr. Mohr for necessary revisions of phraseology. tts 


On the basis of the letter as originally prepared, mention 
was made of the fact that Mr. Banister had been censured in this 
matter in the summary which is customarily prepared for the Director 
on any Special Agent in Charge who comes to the Seat of Government. 
SAC Banister was scheduled to arrive on the morning of December 10 
for a two day conference. It was therefore absolutely essential that 
Mr.. Banister receive this letter prior to his conference with the 
Director in order that he might have the benefit of its contents in 


connection with any discussion which might arise concerning the 
matter. ; 


The letter was retyped on the morning of December 10, and 
in order that SAC Banister would receive it upon his arrival at the 
Seat of Government and prior to his conference with the Director, 
the writer personally took the letter to your office at which time 
you initialed it. The letter was then taken by the writer to Mr. 
Mohr who initialed it for Mr. Tolson. 


The writer then returned to your office with the intention 
of having Miss Beatty handle the matter of having the letter signed 
and delivered to Mr. Banister upon his arrival. Upon entering your 
office with the letter the writer found that SAC Banister had already 
arrived and was in the adjoining room. In view of the urgency of the 
matter and with the thought in mind of making certain that SAC Banister 
received the letter prior to his conference with the Director, the 
writer inadvertently overlooked for the moment the fact that the 
Director's signature had not yet been affixed to the letter and placed 
the letter in. an envelope, handing it to Miss Beatty with the request 
that she deliver it to SAC Banister without fail prior to his con- 
ference with the Director. 


WST same ier 
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Memo to Mr. Glavin (Continued) 


The letter was delivered to Mr. Banister by Miss Beatty and 
he later turned it over to Mr. Tolson. 


RECOMMENDATION : 


The letter to Mr. Banister has been retyped for the Director's 
Signature, and it is recommended that it be delivered to Mr. Banister 
before his departure from the Seat of Government. 


Se 
y ; 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to an WASHINGTON 25, D. G 


File No. 


acteristics such as 


December 10, 1951 


Mr. W. G. Banister , . 
Federal Bureau of Investigation 
United States Department of Justice 
Minneapolis, Minnesota 


Dear Mr. Banister: 


On June 20, 1951, you had/occasion to inter~ 
view John Edward Semmens, an applifant for the Special 
Agent Enployee position, at Butte, Montana. On the 
basis of your favorable recommendation and the results 
of the investigation, Semmens rgéceived an appointment 
and entered on duty. 


During the course gf his training period he 
failed a required examination and it was necessary to 
request his resignation. In connection with this, he 
was interviewed by a Bureap official, and it was 
observed that Semmens was fsomewhat anemic looking, had 
a Sallow complexion and a rather lifeless and expres- 
sionless countenance. was noted that he spoke 
largely in-a monotone anid his mental processes seemed 
to be rather slow. : 


It is oe s that a man with personal char- 

hese is not suited for Bureau 
employment, and I ivfsist that in interviewing applicants 
in the future you gfive more careful considération to 
the appearance and/personality traits displayed so that 
you will not agal recommend a man of this calibre. 


Very truly yours, 


John Edgar Hoover 
Director 


BPECLASSTPTCAT ION AUPEGRIIY HERI yen pec. 
‘el SUTUCMATIO UR LUASS CATION GULUE 


DATE 10-20-2023 BY: a ae 
La 


December 12, 1951 


Mr. Willtem S. Tavel 
Federal Bureau of Investigatton 
Washington, D. Ce 


Dear re Tavelt 


The attentton of the Bureau has been 
dtrected to your recent failure to follow the 
regular procedure tn handling an offictal comnunt= 
cation which resulted in the communtcation in 
question being delivered to the addresese without 
betng properly atgned. Obutouely, you should have 
aeen to it that thie communication waa sent through 
proper channels for atgnature before being delivered 
to the addressee, and your fatlure to do so. reflects 
an trexcusable lack of ccore on your part. 


It will be incumbent upon you to exercise 
more care in euch matters in the future and to dte-~ 
charge your responsidilities in a manner more in 
keeping with the atandards expected of an enployee 


in your postition. If you should fatl to do thts and 


again be chargeable with a sintlar dereltctton, tt 
ie be necessary to take more severe adniniatrat tue 
ac tons - gurkatt ab addU'S i At 


Mr. Tclson ; te i Ie 

Mr. Ladd 19 J sry Sruly yours, 

Mr. Nichols wots WWGva" do ORES NYT LoD 

Mr. Belmont. : _ ; z 

Mr. Clegg \S. Ad Th | él Ja(lG Wd £0 22 94. \ Renee Hopver oan 

BT. hae John Edgar Hoover, ,— oe /3 

_ ae — sd ae 44a" . Dtreetor 10 a - 6 
: Mh ook 2S 2 ‘ 7 

My. Treey Spiga = ¥ (p 

ieee) nanit (yas sa 

Montes | get Mrs Glavin (Conregentt) 

Tele. Room. p 2Persotinel File of SA William Ski Tavel 

Mr. Nease .— x . : ; 


Miss Gundy— f 


DEC 12 1951 


Tce 


b7C 
| 


-  #» 


FR. GLAVIN October 26, 1951 

DIRECTOR, FBI 

WILLIAM S. ti 

IN-SERVICE TRAINING 

10/8. = 10/20/51. 

The above-named. Special Agent. attended the above General In- 
Service Training Course at the Seat of Government and attained, the follow- 


ing grades: 


Not ebook E 
Examination 914 
Double Action Course Sh, 
Practical Pistol Course 93 
Shotgun (Skeet) . is 
«30 Rifle : 93 
Machine Gun es 80 


The firearms grades with the exception of the Shotgun Skeet Course 


have béen entered on his individual field firearms training record. 


ec: SA William S.. Tavel 
Administrative Division 

sTolson 

bade may 

Cleze 


Glavin HLS: hee dy ce 
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RM@MMBIPT FOR GOVERNMENT PROPER © cC-b. oN 
FEDERAL BUREAU OF INVESTIGATI : 

UNITED STATES DEPARTMENT OF JUSTICE 


“September 21, 1951 


I certify that I have xmoxinettxthe following Government property for official use: 
returned 


Return key to Room 2266. 
av 


The Government property which you hereby acknowledge 

is charged to you and you are responsible for taking 
r at of_it land returning it when its use has been 

‘ c wbieal me MARK OR WRITE ON IT OR MUTIDATE Nery truly, yours, 
j . fe 


IT IN ANY WAY.” . 
(FIPS \ W.S@Tavel SA 


/ 


oF" 
a September 7, iss. 


Mr. S. A, Andretta, Administrative 
Assistant Attorney Coneral | : 


Lirector, F3I | 


Government, Transportation Request 
'. William's. Tavel ——: : 
Trensmitted herewith is the memorandum vopy. of Governaent , 
Transportation Request J-35,032 which was isaued to the Baltimore 
and Ohio Raflroad Company for travel from Baltimore, Maryland, to 


' “Washington, D. C. and return, 
Agent 


| office f 


Ths above-mentioned travel will not be reflested in 
‘Tavel's expense voucher inasmuch as no reimbursable expenses were 
incurred. A ae D2 EOS 
The attached memorandum cop | 


or y is being retirned to your. 
oY appropriate disposition. ery s ; 


Atte trrent 

Sane ile Bios. nace Soe 

_ Bsetdec cle 
3 = 2 
qa 
we 2 m. : 
Rg EMs 

OF 


SS gia 
=B2 SEP 15 195) | MAILED 25 © 


WILLIAM vite aii 


EOD, 9/8/ 
GS-13, $7600 


ASSISTANT DIRECTOR GLAVIN: 


This Agent has been a supervisor in the Administrative Division . 
since 7/9/50. For the most part, his assignments have been in the Bureau 
Applicant Recruiting Unit, and his duties have largely been in connection 
with the handling of the paper work, and more recently, many of the ad- 
ministrative responsibilities in actually running the Applicant Recruiting 
Unit. He is, however, completely experienced in applicant interviews, and 
he has been approved as one of the Special Agent Interviewing Officials. 
Since Mr. Trotter's reassignment out of the Applicant Recruiting Unit, a 
couple of months ago, Mr. Tavel has been assisting SA Supervisor, C. R. 
Davidson, in administering that unit. His work performance has been en~ 
tirely satisfactory. He is intelligent, uses good judgment, works rapidly 
and hard. He has carried his share of the work load willingly, and has 
a very good attitude in this respect. It is believed that this Agent has 
considerable potentialities for further development. His present status 
is entirely satisfactory. 


ASSISTANT DIRECTOR CLEGG: (Inspector's Aide Youngblood:) 


Supervisor Tavel impressés as mature and capable. Acts 
as Section Chief in absence of Supervisor Davidson. Recently pre- 
pared and submitted for approval detailed new application and per~ | 
Sonal data forms for Bureau applicants. These forms required con- 
Siderable thought and effort and improve on the old forms in a 
number of respects. Tavel has reviewed the bulk of Special Agent 
applicant investigations in recent months and must share responsibility 
for failure to require adequate specific detail in field investigative 
reports as to personality and appearance, placing too great reliance 
upon the comments of the original interviewing officials. 


ASSISTANT DIRECTOR CLEGG: 


I concur. 


Inspection Report 
pecrupernp tae tall Division 9 sit 

ersonnel Section : 
Assistant Director Clegg - 3 OCT 19 ; 
August 21, 1951 4. 


Interviewed by: H. H. Glegg yl 
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cs), : 
Office Memorandum * UNITED STATES GOVERNMENT 


To : Mr. Glavin |, ; DATE: July 12, 1951 
ZA FROM & OWS Dis ica) \ ° y 
“ 


SUBJECT: SPECIAL AGENT APPLICAIUT ' RECRUTTING PROGRAM 


oe, re / | 


It will be recalled that to date the following individuals ™ 
have been approved for the purpose of interviewing Special Agent 
applicants at the Seat of Governnent and in neighboring offices. 


Assistant Director 1 flonneriey 
Special Agent C. L.fsJ'rotter 
Special Agent Rk. CAgreshan 
Special Agent H, .V.AKennedy 
Inspector G. A. Miease 

Special Agent A, ecfgnonat 


’ 
| 
i 
| 
| 
{ 
| 


7 Fd ope 


Special Agent J. &AXShanklin 
Spectal Agent E. C.Akemper 
Special Agent F. C.AStukenbroeker 


listed below with the average number of applicants weekly for each 


{ 
| 
| The various offices to be covered by these individuals are 
| field office listed. 

| 


Baltimore 10 
Pittsburgh 23 
Philadelphia 26 
Richmond 8 

Norfolk 

New York 6 

Newark 20 


It has been found that an interviewer can handle approximately 
15 applicant interviews per day on an average. In view of the fact - 
that several of the above named individuals have beentéhd will be on 
leave during the summer months and must handle their regularly as- 
stgned work in addition to the interviewing, it is requeste afta & 
| the following individuals also be approved for the purpose of thter-. 


1 
| 
| 
| Boston 30 
| 
i 
| 


viewing applicants at the Seat of Government and the above mentioned 
4 Vg: 
Ct; 


offices if necessary. Or. we a5 
oe j ATA Sy 


Special Agent E. 
Spectal Agent i/, : 
Spectal Agent wv, SATavel - a ag \ 


It should be noted that there have been approzimately 25 


Special Agent applicants .to be interviewed each week at the Seat of 
Government. 


It its also requested in view of the fact that the number of 
applicants in New York City requires almost the full time z. Eitan 


of one interviewer that Assistant Special Agent in Charge FE. E.RHargett 


be approved for the purpose of interviewing Special Agent appl 
jn New York City. 


o/ wv fee on ‘ 


x Sted, 


Addendum: J2Gser 7-17-51 


vith regard to the designation of ASAC Hargett of the New 
York Cffice as an interviewing official, I telephonically communicated 
with him and aduised him of the details of the Bureau's present 
recruitnent program and tnstructed that he handle the SA applicant 
interviews in the New York Office at this time. I advised him if the 
number of applicants becomes too heavy wk will give the necessary 
assistance in the form of other authoriagd interviewing officials. 


ants 
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TO : Mr. Glavin 


FROM : C. Ls Trotter 


SUBJECT : BUREAU APPLICATION AND INTERVIEW FORMS 


Proposed Revisions 


ap 
DATE: April 20, 1951 b ; 


Reference is made to the attached memoranduin récommend- 
ing’ that we revise the Bureau anphication and intervidw forns. 
the major portion of the actual preparation of these forms was 
handled by SA Superviso William S. Taveljof the Applicant Re- 
cruitment Section. The writer “and“SA"C. Ray Davidson, of course, 
collaborated very closely with SA TAvel on this work supplying 


Attachnent 


Ry, the benefit of their views and experience. The actual printing 
SS of the forms and lining up of the questions, however, was a task 
° that SA Tavel handled completely. 

~~ rr 

~ RECOMMENDATION 

Eh es 


wo “ In the event the attached two forms are approved, it is 
ecommended that SA Tavel be commended by letter: 


Sage 


T 
| 
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September 8, 1951 


[ 
Hre Fillitazs £« Tavel 


Federal Bureau of Inveatigatt on 
Washington, De Ce 


Dear Mr. Tavel: 


It affords ne a great deal of pleasure to 
extend heartiest congratulations to you-on your tenth 
anntuersary of Bureau service, which you mark todaye 
4s an additional remembrance of this occaston, T wish 
to present to you the Bureau's Ten-Year Service award 


Feye 


The reports on your varied and tuportant 
asstonments durtng your ten years tn the Sureau tndicate 
quite clearly the essential part you have played tn 
helping the Bureau to achteve und maintain tte repu- 


. tatton by successfully discharging the trenendous 
. Peaponatbilities whitch have been gtve 


particularly during the pertod of 
ertttoal years which have follo 
that conflitet. I deeply appr 


nel the performance of your West onments. 


Avice Award Key with a fee 


ae Athat the Sureau will con Fh ka 


bur valuable servi casuremay are to 


Ure e Coumbe- 


—J 
Wi 
6 
b= 
= 

~~ 


? 


Tt te my hope thot. you wd accept thts 
ff juatifiable p 
the ben 


ae 


SWe¥rb2y byline, © 


é organization, 
Far II and the 


oh you have gh feta 
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July 27, 1951 


% 


‘Nr. William S. Tavel 
‘Federal Bureau of Ivestigation 
7) Washington, D. C. 


Dear Mr. Tavel: 
I am indeed pleased to advise you that you have been 
recommended for promotion from the position of Special Agent, 
7000 per annum in Grade GS 12, to the position of Special Agent, 
7600 per annum in Grade GS 13, effective July 22, 1951. 


For your information this promotion is ong eae tA in 
accordance with Public Law #643, apprcved September 27, 1950. 


Sincerely yours, 
3. Eagar Hoover 


John Edgar Hoover 
Director 
kee 
Pe NS 


gv” 


CC: Movement Section 


Mr. J. E, Edwards Opes. 4at 
chad Bh eat 2 {4 
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* Office Memorandum ° UNITED STATES GOVERNMENT 


TO : Mr. Glavin paTE: July 14, 1951 


0 


SUBJECT: WILLIAM SAXBY TAVEL 


é Ladd 
Special Agent a 
Administrative Diviston Thenols___ 
. Rosen, 
co) 
Hardo. 
‘ Belzont___ 


RE: REALLOCATION a 


FROM : H. EL. Edwards 


This employee entered on duty 9-8-41 as a@ Special Agent in Grade CAF~ : 
9, $3200 per annum and on 3-24-46 he was reallocated to Grade GAF-12, $5180 
per annum. As the result of three Uniform Promotions and three basic salary 
increases his present salary is $7000 per annum in Grade GS-12. He is being 


considered for Grade GS-13: ° 


On 3-31-48 and 3-31-49 he was rated Exe \ 


By letter dated 10~19-48 he_was ofa : LUG cack 
in the case involving the eleven Conauntst nares leaders. 


On 3431250 Sb Ce SCRCI A bk GbE lid MeLICELLENE and said he had shown an outstand- 
ing amount of initiative, resourcefulness, force and aggressiveness in the 
handling of his work. His report writing was excellent and required no super 
viston, he made excellent contacts, he was available for special and general 
assignment, and he had supervisory ability. 


dO TK 


,On 7-9-50 he was transferred to the Administrative Division where he was 
assigned to supervisory duties, and on his transfer efficiency report SAC 
Scheidt rated him EXCELLENT. 

cs. 


On 10n19n50 Uie Hala dmands-notedbin EXRSELENT and said he was highly 
qualified for supervisory responsibilétyes. It was felt that he had definite. 
prospects of developing. into an one ing SU Pee NEGO 


| It ts noted on two occasions his name was submitted for consideration oi 
long-range basis for development. piicOnDED- owt : 


His daily average overtime.” for. October, od 2 alh OUT 
November was 1 hour 59 minutes; an and for. Recember was I rs ROW 


our 1) 3 Lopate is 
Office overtime for October was 2 hours 31 minutes Neror: 2 ae ee ~ 


i 
22 minutes, and for December was 1 hour 59 minuté@seiiee 0a... ( 


On 3-31-51 Ur. Trotter rated him, SATISFACTORY. on said diet 8 tile pete moh-ens 
@ Administrative Division he had Bie eet aes Hae 
Section and’ for the most part had heen engaged in-Bureau-gppiicartr eCcrurt ting 
matters. Pe had performed his task in an admirable fashion? Ree knéws that 
the Bureau's objective was to obtain additional Special Agent ngonnel tn as 
rapid @ manner as possible, yet in spite of the acuteness of Fils situation, 
he maintained a firm, level-headed stand in considering all prospects and in 


ee ees ers 


“e« A - "7 
R : 
e . @ @ ® 
¥ © ” 


weeding out the undesirables. He turned out a very large volume of work, his 
decisions were sound, he was considered a steady, mature, well-balanced, all 
around supervisor. He was definitely loyal tothe Bureau and the Director, 
and had the best interests of the Bureau at heart at all times. He was 
considered to be a far above average detail, man and once he had tackled an 
assignment he followed through to the ultimate completion. He was considered 
to be @bove average in supervisory and administrative ability with definite 
prospects for further development along executive lines. -During the month 

of January, 1951 he put in 43 hours 44 minutes of voluntary overtime. In 
February .he worked 38 hours 9 minutes, and in March 32 hours and 17 minutes: 
of voluntary overtime. It was considered that he had very definite prospects 
for further development in the Bureau's service and at this time it was felt 
that he was capable of performing the duties of an Assistant Special Agent 


in Charge of any of. the Divisional Offices. 


A review of his file reflects that although he does not haue ten years of 
service in the Bureau G3 a Special Agen byl CLM ASmD LONG efUldstime,.SUpetut sor 
or over one year having been  ETONS fETTCA LO mt NCnAINIRISLTALLVE.DLv is ton 
from New York on ?-9-50;he is capable of handling any type of assignment; 
he has a very good knowledge of Bureau weapons and is qualified to go on 
dangerous assignments; he is physically fit to handle any type of asstgn- 
ment; he .ts available for special and general assignment; he has been in 
Grade 12 since March, 19463; and his 1948, 1949, and 1950 annual reports re~ 
flect the rating of Reoellent and his 1951 annual report reflects the raving 
of Satisfactory. 


. 
> 


RECOMMENDATION: It is recommended that he be afforded a reallocation to 
Grade GS-13, $7600 per annum. 


A. PERMANENT BRIEF OF HIS PERSONNEL FILA\ 


JEE3wg Q by 7 


Phd he 


A U. S. DEPARTMENT OF JUSTICE - 
| 


2 stawdarD FoRM 5027 ts EDERAL. BUREAU OF INVEST! 


FORM APPROVED 


CIVIL oe Ae 3 WASHINGTON 25, D. C. Reg ee ree 
OCTOBER 1946 ¥. 
‘ Chev, “oa, diz 
NOTJFICATION OF PERSONNEL ACTION #16¢ 5, °° 'f 


cA NAME qur. - M183 . MRS. - FIRST - MIDD 
4 oe eet yt 


MB, WELLISH Se TAIL 
6. EFFECTIVE DATE | 7, CIVIL SERVICE OR OTHER LEGAL AUTHORITY ~ 


Totaaok & Schedule ¢ vart 6.1606 (7), 


8. POSITION TITLE 


9. SERVICE, GRADE, 
SALARY 


10, ORGANIZATIONAL 
DESIGNATIONS 


it. HEADQUARTERS 


. 
DEPARTMENTAL : . [| DEPARTMENT#E. 


t4. POSITION CLASSIFICATION ACTION 
10 POINT Wwit} WWI | ornge NEW | VICE | I. A. | REAL. 
pisap.| wire | wipow 


17. APPROPRIATION S. & E., FBI 18. SUBJECT TO C. S. 19, DATE OF OATH 20. LEGAL RESIDENCE 
RACE , RETIREMENT ACT (ACCESSIONS ONLY) 
FROM: (YES-NO) ¥ 


TO: 


REMARKS 


The provisions tie Veberane* Fretevence Act oc 2564 asdjor Tne colectics wanes 
derviee Txtension Act af 1950 have ame beer. complied «ita, 


Thin pronction ts temporary da aceerdacce with public Lex G43, approved pc] -'46. 


3. FILE : FV. 8. GOVERNMENT PRINTING OFFice—~ teat —94tizs 


Ur. Filliam 8. favel 
1085 Staata Street 
West Englewood, New Jersey 


Dear Ur. Tavel: 


I have just learned of the passing 
of your wife's father and I do want to extend 
to Mra. Tavel and you ny heartfelt synpathy. 
I know thet there ta little I can do or say at 
a time like this, but I dtd want you to know 
that my thoughts are with you. 


With kindest regards, $ ; 
ws 


Sincerely, 


3. Eagar Hoover 
co: Mr. Giavin (P&C) 
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Office Memorandum - 


IO 
FROM 


SUBJECT: 


By crear nena “en 
Ed ant, 
. eos ~~ ‘J e 
. ae . = be z it 
STANDARD FORM NO. 64 7 eS ‘i 
ees “i et 


:.C0. R. Davidson 


® 
: “a ° a* 


Mr. Edwards 


W. S. TAVEL 
Special Agent 


SA Tavel's mother called and advised that 
Mr. Tavel's father-in-law, Mr. Phillip Ebling of 
1085 Stasia Street, West Englewood, N. J. passed away 
quite suddenly last night. Saxe had gone to New Jersey 
over the week-end to bring his family back and he was 
scheduled to return tomorrow morning. He will not now 
return until Thursday. I suggested to Mrs. Tavel tha 


he stay as long as he sees fit. 67—4 I 5 ie 


of condolence be, directed to Agent Ta el io 


ee for fg 7 


RECOMMENDATION: It ts suggesteduthat o letter..... | 


Mile jak i a aweuee 


6 JUN % 1951 
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UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: _ WILLIAM S, TAVEL = 
Where Assigned: ADMINISTRATIVE PERSONNEL - APPLICANT RECRUITMENT 
(Division) (Section, Unit) 
Payroll Title: ____SPECIAL AGENT 


Rating Period: from _APTtL 2, 1950 ss to _— March 31, 195] ; = 


Employee’s 
ADJECTIVE RATING: Sati sfactor : Initials 
Outstanding, Satisfactory, Unsatisfactory ; eC 


Cree: Agent 


Rated by: Supervisor 3-31-51 
Title Date 
Reviewed by: tere eat“ Ai ctl cl SIE ee vi to - Her eonneh OF LECe onned OF Ft sg Sl ko les 3 Z = 
Signature Title Date wg 
Raft approved-by(<i YY pe s Assistant Di rector 3-31-51 


igndture + pay oGitle Date 
a ee __ tee 


SS ee rae FES Soe ef 

gn 2 scenes cud 

(x) Official ( ) Administrative pE. oo i 
(z) Annual ( ) '60- day * ‘yea thee ol 


yaystier, i ‘ hoof, 
( ) Tragsfer,, Sie 
( ) Separation. fromservicé~ 


( ) Special 


NARRATIVE, COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY. 
ASPECT and the REASONS for considering each worthy of SPECIAL, COMMENDATION, _ 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO°HELP the employee bring fis ferfonnahee up to a 
satisfactory level. ~ 7, pe 


yi ho 
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Name of Employee WILLIAM S. TA VEL. 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 


Rate items as follows: 


—. Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 


Unsatisfactory. 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must*comply with the requirements 


as set out below. 


So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that t F ’ 
light of the elernents rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 


set out below. 


vA 


ara (1) Personal appearance. 

—_. (2) Personality and effectiveness of his personal contacts. 

—+-__ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably. 


share work load). 
=a (4) Physical fitness (including health, enérgy, stamina). 
om (5) Resourcefulness and ingenuity. 
—t__ (6) Forcefulness and aggressiveness as required. 
—4t=. (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
—zt=.. (8) Initiative and the taking of appropriate action on own 
responsibility. 
ape = (9) Planning ability and its application to the work. 
__.(10) Accuracy-and attention to pertinent detail: 
(11) Industry, including energetic consistent application to duties. 
:(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 
__(13) ‘Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘know how’ of 


application. 
aa (14) Technical or mechanical skills. 
—t (15) Investigative ability and results: 
—@ (a) Internal security cases 
(b) Criminal or general investigative cases 
oe ts Fugitive cases 
1 (d) Applicant cases 
—&_ (e) Accounting cases 
—@_(16) Physical surveillance ability. 


@=@oeMANCE RATING GU @ 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD- 185) 


== (19) Reporting ability: 


_Title Special Agent 
Rating Period: fromlinL. = 50 to 3- 31 =. 51 


a 


e adjective rating is reasonable in the 


oi (17) Firearms ability. 
© _ (18) Development of informants and sources of information. 


a) Investigative reports 
—2_ (b) Summary reports 
t(c) Memos, letyers, wires 
(Consider: conciseness; 2£- clarity;-7= organization; 
=¢ thoroughness; accuracy; © adequacy and perti- 
nency of leads;-=fadministrative detail.) 
—O__ (20) Performance as a witness. 


——— (21) Executive ability: 
: 'a) Leadership 
a WP} Ability to handle personnel 
: c) Planning : 
—#=(d) Making decisions 
Die) Assignment of work 
peer f f } Training subordinates 
—f(g) Devising procedures 
—7+ (h) Emotional stability 
(i) Promoting high morale 
—#2(j) Getting results 
—O__. (22). Ability on raids and dangerous assignments: 
—-Q_ (a) As leader 
—2. (b) ‘As participant 
—t2— (23) Organizational interest, such as making of suggéstions for 
improvement. 
ee aaekt (24) Ability to work under pressure. 
tz. ene Specify and rate: 


Details & thoroughness “of 
— _~S4 applicant investigations 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc: 
tor, etc.): Licant ervisor 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Desk Han 7 —_ 


C. (1) Is employee available for general assignment wherever needs of service require? Vest answer is not ‘yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? _Y@ Sif answer is not ‘yes’, explain in narrative comments.) 


D. Has employee had any abnormal sick leavé record during rating period? V0 (If so, explain in narrative comments.) 


ADJECTIVE RATING: _________—— Satisfactory 


Outstanding, Satisfactory, Unsatisfactory 


WILLIAM S, TAVEL, 
Special Agent 
GS-12 

EOD 9-8-l1 


This rating covers the period of time that Agent Tavel 
has been asstgned to the Administrative Division at the Seat of 
Government. For the first three months of the rating period, he 
was assigned to the New York Office and upon his transfer to the 
Bureau he was rated Excellent by SAC Scheidt. The comments in that 
efficiency report have been noted and there are no additions or 
deletions thereto contemplated in this annual rating. 


Likewise, he was afforded a special effictency rating as 
of 10-19=50 in connection with his initial assignment to the Admin- 
istrative Diviston which rating was Excellent. The comments and 
elements rated therein have been reviewed at this time and there 
are no, changes involved in the preparation of this current report. 


SA Tavel presents an above average personal appearance. 
He dresses neatly, has a very affable personality and gets along 
well with his associates and the employees assigned to the Appli- 
cant Recruitment Section. He has been a Special Agent since Septem~ 
ber 8, 19l1, and has had extensive field and foreign service assign- 
ments. During his nine months of work with the Administrative Divi- 
sion he has been assigned to the Personnel Section and for the most 
part has been engaged in Bureau applicant recruitment matters. His 
specialty at the present time is very carefully screening the Spe- 
ctal Agent applicants, reviewing the briefs of tnvestigations and 
making appropriate recommendations as to appointment or rejection. 
This task requires the exercising of the highest judgment and dis- 
cretion in arriving at a proper decision tn each tndividual case and 
this task has been performed in an admirable fashion by Agent Tavel. 
He knows that our objective is to obtain additional Special Agent 
personnel in as rapid a manner as possible, yet in spite of the 
acuteness of this situation, he maintains a firm, level~headed stand 
tn considering all prospects and in weeding out the undesirables. 
From time to time he has relieved on the desks of other supervisors 
tn the Section including the interviewing of applicants, a function 
which he performs in a thorough and commendable fashion. Occaston-~ 
ally he relieves on the desks dealing with action and signature 
matl and has a thorough knowledge of the rules, regulations and 
policies pertaining to these assignments, He turns out a very large 
volume of work, his decisions are sound and all and all he is con- 
sidered a steady, mature, well~balanced, all around supervisor, 


SA favel is definitely loyal to the Bureau and the Direc- 
tor, has the best interests of the Bureau at heart at all times, 


@@® @° 


turns in a@ good day's work constantly and comes back in the even- 
ings quite frequently to help eliminate back logs. He has been 
actively engaged in planning future policies and procedures in 
connection with the Bureau applicant recruiting program which in 
the past year has been of tremendous magnitude. He is considered 
to be a far above average detail man and once he has tackled an 
assignment he follows through to the ultimate completion. He is 
considered to be above average in supervisory and administrative 
ability with definite prospects for further development along ex- 
ecutive lines. AS an illustration of his loyalty and devotion to 
hts assignment, tt is pointed out that tn October his datlyvoluntary 
overtime average was two hours 25 minutes, in November one hour 59 
minutes and in December one hour 11 minutes. This compares with an 
over-all Divistonal average at that time of two hours 31 minutes 
for October, two hours 22 minutes for November and one hour and 39 
minutes for December. No comparative figures have been maintained 
on voluntary overtime since January, 1951; however, during January 
SA Tavel put tn 3 hours and kl minutes of voluntary overtime. In 
February he worked 38 hours and 9 minutes and in March 32 hours and 
17 minutes of voluntary overtime. , 


Lt is considered that Agent Tavel has very definite pros- 
pects for further development in the Bureau's service and at this 
time it ts felt that he is capable of performing the duties of an 
Assistant Special Agent in Charge in any of the Divistonal offices. 


exmcnno ont Oy 18; 


Office Memorandum e UNITED STATES GOVERNMENT 


ro: MR. TOLSON jv , 1951 


FROM : W. Re GLAVIN : 


SUBJECT: PEZSONNEL ADVANCEUENS 


4 Belmont, 
\ a yee 7 ae — 
hey : Mf < if rates s0OM____ 
With reference to the recent request con erning viease 
Special Agent personnel who could'be recommended for advance- Gendy___- 
ment in the Bureau's service, I wish to again potnt out the —_—_ 


following Special Agent personnel assigned to the Administrative 
Division who could be considered for such advancementé 


Mr. N. P,/ Callahan 

Mre Je Ie Cavanaugh 

Mure E. RX,Clayton 

Mr. We. EX Clark 

Mre C. R. auvidson 

Mr. He Le Edwards 

Mr. Je Ee Edwards 

Mr. Re Ce Gresham 

Mr. Ao PeXGunsser 

ur, We SXHyde 

Mr. He Ve Kennedy Aa) _ f wtfie 
ure We EX Leishear afar ft / 
Mr. Te. Ff Ring 

ur. W. S.XTavel ad 
Mr. Pe GeXTravers , 

Mr. Ce L.¥Tfrotter 

Mr. T. DV Webb 


Ur. Re. Ce\Renneberger possess basic qualifications for furcher 
advanceme in the Bureau, however, they are best seruing the 
Bureau in their present positions and I do not feel that it would 
be to the advantage of the Bureau to make a change in their assign 
ments at this time. i 


/ 
\ also again wish to point out that Mure Le s-Yoawen ter and 
n 


I have a number of new superutsory Agents in this Divis to 
at this time, however, they have not been assigned here a sufficient 
period of tine to definitely make any recommendation concerning 
them. Such recommendations will be made when it is felt that 
they have developed sufficiently in this Division to warrant such 
recommendat tonSe 


WRG:JC 


ited States Department of m 
Federal Bureau of Investigatian 
Washington, A. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: “ 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 

EY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of thé fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
pe administered in the following manner. : 


The Director of the FBI will appoint a committee which. shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee. 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive ll contributions and account for same, to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, idjrecting him to pay to 
the designated beneficiary the sum. of $10,000. The following Secseh.i is designated as my 
beneficiary for FBI Agents! Insurance Fund: WAL, 


Name cadet. OB Aree Relationship : Jo , 87 
Se 


Address : = 


The following person is designated as my beneficiary under the Chas; 8. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Name se efit: Relationship Date 


Address 


. 
. 


‘ Special Agent 


g . Very truly yours, 6 
we SL eo > Diittacu/d ES ae 


7 


STANDARD FORM NO. 64 


S 
Office Memorandum e UNITED STATES GOVERNMENT 


DATE: 1]-4=-50 


a “Soe i 
“wy = 


TO : MR. TOLSON 


FROM : #, R. GLAVI 


SUBJECT: 


Roses, e 
Tracy 


In response d d August ll, 1950, 
submitted below is my euvaluaffion of the su visory personnel Bae Ae 
presently assigned to this Division insofar as their continued sease__ 
development on a long range basis is concerned. ea: 


NICHOLAS P.XCALLAHAN 


Mr. Callahan, Number 1 man in the Administrative Divisi on, 
is thoroughly qualified to handle-any and all of the work in the 
Administrative Division. He maintains excellent contact with the 
Bureau of the Budget, General Accounting Office and with the vartous 
transportation facilities offices in the city of washington. There 
is no doubt in my mind that he is capable of handling any of the 
smaller offices of the Bureau as Special Agent in Charge and after 
appropriate reorientation in the field he would be able to handle 
any office other than the largest offices we have in the service 
today. I feel that he is ideally equipped for inspection duties 
assignment. However, he is best serving the Bureau in his present 
capacity. 


: 
, ; 7 op se gp 2 
! JOSEPH r.Xca VAWAUGH Pee 


SA Cavanaugh has been assigned to the Administrative Divi- 
sion since February 16, 1948 and for the greater portion of nis time 
has been assisting in the handling of administrative and disciplin-~- 
ary matters. Cavanaugh has a good head on him. He has had constder- 
able investigative erperience in the field. I feel that ne can 
continue to advance in the service. At the present time I would 
have no hesitancy in recommending him for Assistant Specicl Agent in 
Charge position in the field and, with added experience, he would 
be able to handle Special Agent in Charge position without too great 
difficulty. f 


WILLIAM aX CLARK 


| SA Clark has been assigned to the Administrative Division 

Fr as Veterns Counselor since September 9, 1946. He is most loyal to 
the Bureau, has a thorough understanding of the duties and substi- 7 
tutes for the Personnel Officer, Mr. H. L. Edwards in the absence of 
Mr, Edwards. Clark has the ability to advance further in the Bur- 
eau's service. I see no reason why, after proper orientation in the 


Oe EE RO COT SE Aeeaes eee sarees eee semen oe eo ae 


Memo for Mr. Tolson 


field service, he could not handle any Assistant Special Agent in 
Charge position other than in the largest of our offices and I feel 
that he is desirable material for advancement to the Special Agent 


tn Charge position, 
C. nay WAVIDSOW 


The above-mentioned SA has been assigned to the Adminis- 
trative Division since August 14, 1947, During this time he has been 
assigned to the Personnel Unit of the Administrative vivision. For 
the past several months he has done an excellent job in handling our 
stepped-up recruitment program. Davidson has had considerable field 
experience and I feel he can advance further in the service, I feel 
that at the present time he could be considered for Assistant Special 
Agent in Charge in one of our smaller offices and he could be considered 
for further advancement after field reorientation, 


H. LrwwXepwars 


Mr. H. L. Edwards has been assigned to the Administrative 
Division since June 2, 1943 and has been Personnel Officer since 
April 30, 1947. He is particularly valuable in his present position, 
He maintains ercellent contacts with personnel officers in other 
government agencies and with the Civil Service Commission, He is quick 
to analyze a situation and his decisions are predominantly sound. JI 
have no hesitancy in recommending him for further advancement in the 
Bureau's service, After proper reorientation in the Jteld he would 
have no difficulty in handling the Assistant Special Agent in Charge 


Position in any one of our offices in the field today. YE «#5 CA prod le 
hans Se duiltia Oi, Than. [kK nce 
g 45 i, Ae EQ EDWARDS au the Cangeol, Fusty 448 


Mr, John Edwards has been assigned as a supervisor in the 
Administrative Division since January 17, 1943, For a number of months 
past he has handled all disciplinary and administrative matters. He 
has put in a tremendous amount of time and is very loyal and conscien- 
ttous. He has a good field background, has the personality which wuld 
make tt particularly easy for him to handle administrative or erecutive 
matters in the field. I feel that he is capable of handling an Assist- 
ant Special Agent in Charge position in any of our divisional offices 
at this time and I would not hesitate to recommend him for a Special 
Agent in Charge of a smaller office in the Bureau's service at the 


LEO rAoauraree 


Mr. Gauthier has been assigned to the Administrative Division 
of the Bureau in charge of the Cartographic Section since November 1, 
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Memo for Mr, Tolson 


to the service a 
I would not hesitate to make such recommendation 


he is much more valuable at the Bureau in his Prese 
Cartographic Section than he would be in the field, 


ROBERT C.AGRESHAM 


administrative experience and has demonstrated his qualifications for 
Supervisory assignment. He has the knack of getting along with People 


experience and I feel that he Could advance further in the service. JI 


that he be given Consideration for further advancement upon his reorien- 
tation into the field investigative service, 


ALFRED P.AGUNSSER 


SA Gunsser has been assigned to the Administrative Divisi on 
since November 15, 1946. During this time he has been handling Budget, 
Contracts and Finance matters. He is exceptionally well-qualified 
Jor these duties... He is most thorough in his @pproach to any problem 
and any assignment which ts given to him the Supervisory official need 
not worry about it being done Properly and on time, Gunsser has had 
considerable field expertence and I feel he will advance in the Service, 
He would be particularly valuable in a Supervisory accounting position 
on the investigative Side; however, I would not hesitate to recommend 
him for Assistant Special agent in Charge in one of the smaller offices 
of the Bureau. I feel that he would grow up with the job. 


WILLIAM S.AKHYDR 


SA Hyde has been with the Adninistrative Division since 
April 17, 1950. During his entire Pertod of assignment he has been 
assigned to the Personnel Section and has demonstrated a loyalty to the 
service, JI have found him to be quick, intelligent and Sincere, He has 
had good field training and I feel that he could and should advance 
further in the service, 


H&ROLD Ve\KENNEDY 


SA Kennedy ha en with ¢ Administ , LUéSicn., . 
only a short period oF 2:28: having een assigned E¥ePivigion for. 
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emo for Mr. Tolson 


Division on October 9, 1950. He impresses ne as being quick on the 
up-~take, one who can command a situation and come up with the rigat 
answer. He has had considerable Jield experience and I see no reason 
why he could not develop further in the Bureau's service, 


WILLIAM eX LEISHEAR 


SA Leishear has been assigned to the Administrative Division 
Jor only a short period of time, he having been designated a super- 
visor in this Division on September 26, 1950. During his entire period of 
time he has been handling personnel matters and he has handled then 
satisfactorily. He has good investigative background, is loyal to the 
service, is not afraid of hard work and I feel he could advance further 
tn the service at the Present time, 


RAYMGND c NeEwaEBERORR 


SA Renneberger antedates me in the Bureau. He is Completing 
twenty-five years of service on November 12, 1950. I feel that Renne- 
berger is one of the most loyal employees in the service and he is also 
ready and willing to do anything for the benefit of the Bureau, I 
feel that in many instances Renneberger's worth is overlooked. He has 
a sharp mind and, over the years I have found that he can get to the 
Point of a question and come up with a good answer and good solution 
with a minimum of delay. He has a knack of being able to supervise 
people. His section is one which could have continuous difficulty if 
tt ran into supervisory difficulties; yet, he has no difficulties 
with the employees assigned to him. I feel that Renneberger could ad- 
vance further in the service. He has had -very limited Jteld service 
and tt would, of course, be necessary to give him considerable exper- 
tence in the field before it could be expected that he could handle an 
erecutive or supervisory position in the field. I think he has the 
ability and with the erperience he would have no difficulty with such 
@ position. He has the common horse sense which would stand him in good 
stead. He is, of course, much more valuable to the Bureau in his 


present position than elsewhere, 
THOMAS F.ARING 


SA Ring has been assigned to the Administrative Division | 
only since October 2, 1950. He has been assigned to the Personnel 
Unit since that time and I have been favorably impressed with the re~« 

sults of the work being performed by him. TI understand he has a heart 
condition; however, he has made no mention of it since he has been 
assigned to this Division and has carried his part of the load. He 


marae 


O © 


Memo for Hr. Tolson 


has had considerable field training and experience. I see no recson 
why he could not further Gevelop in the Bureau's service. 


WILLIAM Sef TAVEL 


I feel that SA Tavel, who has been assigned to the Adninis- 
trative Division since July 9, 1950, is the outstanding new Supervisor 
assigned to this division in recent months. He is hanéling soecial 
Agent applicant work in the Personnel Section, is conments cenceraing 
applicants are particularly pertinent. He handles c M002 velume oo” 
work, is loyal to the service and I feel he will go further in the 
service within a reasonable period of time. ie tas a aood Pield backe- 
ground and I personally would not hesitate to recomned! hin Cer ai 
Assistant Special Agent in Charge Posttion at tie present tine. 


PAUL o.X TRAVERS 


SA Travers has been assignei to the Administrative etotsives: 
Since May 1, 1949, He has been absent from the Division on several 
occasions on a special assignment to the Congressional 4opropriations 
Committee, He is an excellent accountant, He hes Jone Goo! super- 
visory work while assigned to this Division. de fas perforned most 
satisfactorily in the handling of Agents' lectures. He Ass the 
ability to advance further in the service and coudil hantle, with fiei 
reorientation, the Special agent in Charge position in a smeller o“iee 


at the present time. 
C. LisTenhrRorren 


I consider SA Trotter one of the outstanding supervisors in 
this Division, de has been assigned to tre vivision since Aurust 4, 
1947, He has assumed a great deal of the burden of the anplicant re- 
cruitment program and he is going into it with enthusiasm oni! vivror. 
He is particularly valuable handling ticklish personnel problems und 
I have called upon nim time and again to handle such matters, lit has 
ercellent field experience and today he could handle as agent in Charie 
one of our smaller offices and he would do a good job as aa assistant 
Special Agent in Charge in any office in the Sureau, 


THUMAS D, Nicnee, She 


Webb's outstanding. qualification is nis ability to han:ile 
Liaison duties. He is in charge of the Legislative Unit and is ulso 
in charge of Selective. Service and reserve commission work tandled hy 
this Division, with the result that he has gained in contacts witi the 
various armed services regarding connissions held by Anents. His work 


a © © 


Memo for Mr. Tolson 


in this connection has been outstanding. He has a good head on him 

and he can advance further in the service. Webb has agrown ud somewhat 
in the past year and I feel that he will continue to grow. He has hud 
field experience, has been a firearms expert and police schvol lecturer, 
There is no doubt about his loyalty and there is no reason why, with 
proper incentive on his part, he could not advance further in the 


service, 
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Form a) 


ape Bon viee Coan ao : Budget reaa No. 50-R012.8, 
REPORT OF Oe USER ATH ESUNOFEICUS ( ) 


EFFICIENCY RATING 9 ™""*nbaronan Pee 1 


As of LOfI9 50... sy--.-----.. based on performance during period from was 9/. 00 | . to 10/19/50... 


WIELIAM SAXBY TAVEL _ SPECIAL AGENT GS-12 


(Name of employee) (Title of position, service, and grade) 


Bly Agninistrative Division, Personnel Section 


(Organization—Indicate bureau, division, section, unit, ficld station) iors os) 


ON LINES BELOW 1. Study the instructions in the Rating Official’s Guide, c. S.C. Form CHECK ONE: 
MARK EMPLOYEE No. 38234. 
f 2. Underline the elements which are especially important in the position. | Administrative 
Vif adequate 3. Rate only on elements pertinent to the position. superviso: a 
ox Spiecae a. Do not rate on elements in italics except for employees in admin- DervsOryy oe ow 
wea istrative, supervisory, or planning positions. planning —.....- 
++ if outstanding b. Rate administrative, supervisory, and planning functions on 
elements in italics. All others... poe 


Oo 


~--. (1) Maintenarice of equipment, tools, instruments. ---- (21) Effectiveness.in planning broad programs. 
w-weee (2) Mechanical skill. at... (22) Effectiveness in adapting the work program to 
it. (8). Skill in the application of techniques and pro- oader or related programs. 

cedures, azte.. (28) Effectiveness in devising procedures. 


----- (4) Presentability of work (appropriateness of ar- ---- (24) Effectiveness in laying out work and establish- 
rangement and appearance of work). ang standards of performance for subordi- 
—£_. (5) Attention to broad phases of assignments. nates. 
i. = (6) Attention to pertinent detail. —~--. (25) Effectiveness in directing, reviewing, and check- 


+ 7) A £ opérati ang the work of subordinates. 
=. ( RENES CS CE QP EEO HONB: -—~-- (26) Effectiveness in instructing, init ae and 


-t.. (8) Accuracy. of final results. developing subordinates in the work. 
-k.. (9) Accuracy of judgments or decisions. —_&. (27) Effectiveness in promoting high working mordle. 
—k..(10) Effectiveness in presenting ideas or facts. _---- (28) Effectiveness in determining space, personnel, 
(11) Industry. and equipment needs. 
sa * anneee (2. a 
_*_(12) sn a progress on or completion of assign- (29) ge bel halves a dapat A eee Ue aaher 
_i.(18 paeae of acceptable work produced. 1. (Is mark ---&- (80) Ability to make decisions. 
y based on onoduetion recone? nee. ..: en ) ------ (81) Hfectivensss. in __delegating,,. clearly. defined 
ae - k at or no) DED? J tty to act. 
ea (14) Ability to organize his work. -RECQH | — “a4 "pe ts we = VMK 
_&..(15) Effectiveness in meeting and dealing with a4 ae af. 5 yo © ds 
others. Ay STATE ANY OTHER ELEMENTS CONSIDERED 
oo. 16) Cooperativeness. 
ae Initiative Dy ~Capabs tie far addict Gal 
-+...(18) Resourcefulness. . eed (B) Driccis Ai egheeiard Sn ee te 
-r...(19) Dependability. eee ee 
i 
-&..(20) Physical fitness for the work. (C) wenden 


STANDARD 
Deviations must be Sines on reverse side of this form 


- “Adjective . 
is Rating | EXCELLENT [p51 


Plus marks on all underlined elements, and check marks or better on all 


other elements Tated...---.----ascsnceeennennrenececeseerenmencnccenncnaenencancsnacseenen  EXcellent / 
Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements. ...-----------ueu-eeennneenenreneccecereneectencenncse Very Gogd/ 2 
Check marks or better on a majority of underlined elements, and all weak ‘ Reviewing 
performance overcompensated by outstanding performance..--.--.---+----- Good OHICIAL.-  -- ane: aa 
Check marks or better on a majority of underlined elements, and all weak ; 
performance not overcompensated by outstanding performance--- Fair, 


t half of the underlined elements.. 


“Unsatisfactory | 


eeneneneee ELEOi nnglOffiaer. a wee LOLI L5O> oo aenannen - 
a ode eh ate 
wing official) ere Cre ~& (rit 1 ROONE a. ABC “~“Datey cs aad 


panschtes to employee -....--.------..---- 
“——"""Date) Heportee Guns (Adjective rating) 


U. S. GOVERNMENT PRINTING OFFICE 16——26177-5 


WILLIAM SAXBY TAVEL L0-19-50 
Special Agent. Supervisor é 
Administrative Division 
Personnel Section 


These are narrative comments to accompany the special 
efficiency report covering the services of Special Agent William 
S, Tavel since he reported for supervisory assignment to the 
Seat of Government, he having reported to the Administrative 
Division on transfer from the New York Field Office on July 9, 
1950. Since that time he has been assigned to the Personnel 
Section and although he has had training and was utilized for a 
number of weeks in applicant interviewing, he has primarily been 
assigned to the applicant recruiting work where his duties have 
consisted of assisting in the handling and supervision of the 
processing of Bureau applicant cases, both Agent and Clerical. 
Based upon his previous qualifications and work performance as 
reported by the field, and based upon his work performance since 
he reported to the Seat of Government, I have no hesitancy in 
stating that he fully merits the rating of EXCELLENT. 


Mr. Tavel presents a very satisfactory appearance, has 
@ good personality, a very good mind, and he is highly qualified 
for supervisory responsibilities. 


Concerning his supervision of applicant investigation 
matters, I can state, ‘based upon my own observations and the 
comments of the older Agent Supervisors with whom he has been 
working, that he has grasped this work very rapidly, has demonstrated 
that he has the faculty of grasping instructions and policy matters 
the first time they are called to his attention, and he is able 
to follow through to carry out the work with a bare minimum of 
supervision, He is excellent in handling detailed matters, has 
made some very constructive suggestions, is interested, cooperates 
well with the other supervisors and clerical employees, works 
persistently, has sound judgment, and generally his attitude 
has been a healthy one of trying to get the job done as quickly 
and efficiently as possible and he has been a real asset to the 
Secttone 


Mr. Tavel has willingly and cheerfully pus in @ very 
large amount of overtime. . 


I am hopeful that as the sttuatton on applicant matters 
eases off +& will be possible to give Mr. Tavel some more varied 


experience in the Personnel Section because I feel that he has 


Pua Wt a 


definite prospects of developing into an outstanding supervisor. 
I have particularly noted some of the correspondence he ‘has 
prepared which shows a facility for expression and it ts evident 
that he has analyzed his cases beneath the routine action which 
would appear on the surfacee He has also analyzed a number of 
the Special Agent applicant cases in a very fine mannere 


RATING: EXCELLENT 
ALE : IC 


4ST. 
(Initials) 


os 
Paar ete 
STANDARD FORM No. 64 


Office Memorandum + onrrep svares GOVERNMENT 
TO :Mr. Glavin K DATE: October 26, 1950 
FROM :H. L. Edwards 

SUBJECT: WILLIAM ee ee 


Special Agent ) 
Administrative Division \ 


u Z " 


rn} 
RE: UNIFORM we ¥ 


This employee entered on duty as a Special Agent 9486-41 in rade a: 
CAF-9, $3200 per annum. On 3-24-46 he was reallocated to Grade CAF-I2, 
$5180 per annum, and as the result of three basic increases in pay and two 
Uniform Promotions, his present salary is $6800 per annum in GS-12. He is 
eligible for a Uniform Promotion, effective 10-15-50..- 


By letter dated 10-19-49, he was commended for the splendid investigative 
work he performed in connection with the complicated case involving the 
eleven Communist Party leaders. 


During an inspection of the New York Office in_November, 1949, a case ; 
write-up was submitted on him in Bureau file[_____—id|)s‘The case, which bé 
was on HELEN BLACK, INTERNAL SECURITY - C & R, was reopened on 1-4-9, b7C 
on the basis of a Bureau letter to New York requesting a current report on 
the subject and that the Bureau be advised as to whether the Security Index 
card being maintained on the subject should be continued. When reopened 
the case was unassigned and still remained in that status. There appeared 
in the file a memorandum dated 9-21-49 submitted by Agent Arthur Avignone, 
suggesting that the case be reopened to determine the subject's present 
activities and contacts. This memorandum was initialled by Agent Tavel,. 
who was a relief supervisor. Agent Tavel advised that at the time Avignone's 
memorandum of 9-21-49 was submitted suggesting this case be reopened, the - 
case was already opened. The delinquency of initialling this memorandum 
. under the circumstances was noted, he said, and would be avoided in the fu- 
ture. Based on an analysis of the contents of the memorandum and the cir- 
cumstances surrounding its initialling; it was recommen EN b the Inspector 
er + -RECOR. ot On, - g 
that no administrative action be taken. -RE ee 7m [d 


On 3-31-50 SAC Scheidt rated him EXCELLENT am we che, had. shown an, outstand- 

ing amount of initiative, resourcefulness, force land ageressivenés im th 

handling of his work, was very dependable, a hard LR h sea GA oe caine an 

excellent attitude toward his work, and was siden ga pea “Loyal y- Tit con- 
t 


& 


nection with the self-inspections in the New Yor Office they recei ve@ltour cas 
write-ups and in connection with the regular inspection,. he-recefved-one: gase 
write-up. (All four case write-ups as a result of.SeléInspections-were~k: 
nection with INTERNAL SECURITY - C cases. In all four there was a delay in 
the submission of reports due to the pressure of other business;, also,. in one. 
of these cases certain information had been requested of other field division 
and followed up and the submission of a report was held up. pending receipt of 


a 
& 2 
et 


the information. In another of these cases, no investigation had been made 
to determine if a person said to be possibly identical with the case subject 
was identical. It was also noted that one of these cases had been placed in 
&@ pending inactive status while an investigative lead was outstanding, and 
more substantial specimens of the subject's handwriting were needed.) It 

was felt he had supervisory ability. 


On %~7-50 SAC Scheidt rated him EXCELLENT. 


On 10-19-50, Mr. H. L, Edwards rated him EXCELLENT and commented among 

other things that Tavel had demonstrated that he had the faculty of 

grasping instructions and policy matters the first time they were called 

to his attention, and he was able to follow through to carry out the work 
with a bare minimum of supervision. He was excellent in handling detailed 
matters, had made some very constructive suggestions, was interested, cooper- 
ated well with the other supervisors and clerical employees, worked persistent- 
ly, had sound judgment, and generally his attitude had been a healthy one 

of trying to get the job done as quickly and efficiently as possible and he 
had been a real asset to the Section. It was felt that he had definite 
prospects of developing into an outstanding supervisor. Mr. Edwards had 
particularly noted some of the correstondence he had prepared which showed 

a facility for expression and it was evident that he had analyzed his cases 
beneath the routine action which would appear on the surface. He had also 
analyzed a number of the Special Agent applicant cases in a very fine manner. 


RECOMMENDATION: It is recommended that he be passed over for a Uniform 
Promotion at this time and reconsidered in December, 1950. 


YY ¢ Ede arden 
JEE: jda be a 


U. & DEPARTMENT OF JUSTICE 


srinpano rors £0 — Qewat punzay oF nnvesticAQn rom APPROVED a, 
PI lS WASHINGTON 25, D. C. ; 
OCTOBER 1948 Prepared bg - 


Cheoked bys Ce 
NOTIFICATION OF PERSONNEL ACTION Filed ty- 


1. NAME (MR. - MISS - MRS. = FIRST - MIDDLE INITIAL - LAST) ‘| 2. DATE OF BIRTH 3. JOURNAL OR ACTION No. 
Bh MILLION ©. TAYE, Qh is ata 
This i to ont Jou of the following action “aiestive your employment 

S. NATURE OF ACTION (US STANDARD TERMINOLOGY) » EFFECTIVE DATE (+4 


Sreasal 4 gent 
9. rth GRADE, 
GE le shine 
$6800 per annua $7000 per sanum 


10. ORGANIZATIONAL 
DESIGNATIONS 


12, FIELD OR DEPT'L |_| DEPARTMENTAL 
14. POSITION CLASSIFICATION ACTION 


TOC. S. | 19. DATE OF OATH 
{ACCESSIONS ONLY) 


"4960 


2 AN 9 


Froa. ander the Auto. From. Bill, Fubliq Law £200 ae amended B 6-30-45 
Prom. under the same Bill from $6472.60 to $6714 Jn CAP lz off, ani7-ks, 
Last eEtieteeey rating - *ACVILEST - approved Fating ome t §-5-55, 


SIGNATURE OR OTHE® 


er] - 


| “Office Memorandum e UNITED STATES GOVERNMENT 


TO : HMR. GLAVIN DATE: July 21, 1996, 
Uo ma 
-FFROM : HH. L. EDWARDS : 


GZ , 


SUBJECT: EMILIE BOUCHER TAVEL 4 = 
Rose: 
Nease. 


Theos Wews 97-9 nef) 
gent 


Special Agent William re has called to my at} eae 
tion @ situation which has recently become known to him and | : 
which he wishes to make a matter of record. 


Emtilte Boucher Tavel ts the sister of SA Tavel and is 
presently employed as secretary to Mr. Harsh, Washington Corres- 
pondent of the Christian Science Monitor. _ Prior to holding this 
position she was secretary to Mr. Bert Andrews, Hashington ‘Cor- 
respondent of the New York Herald Tribune. While employed as 
Mr. Andrews' secretary, she was requested by him to attend press 
conferences .of the President of the United States and to make a 
transcript of such conferences for the use of the Herald fribune. 
In connection with this work, arrangements weré made by Mr. An- 
drews for Miss Tavel to furnish such transeripts to other publi- 
cations ona subscription basis. The se transcripts are not 
offictal and are not verbatim but are used by vartous publica- 
tions such as Time and Life Magazines for the purpose of filling 
in details on the President's press conferences which are missed 
by their regular reporters who attend Wh House press confer- 
ences. The information in these trangghtpes. ts, of course, only 
such as the White House desires to b Released for shale con~ 


sumption. 
We A/S SAS - 1G 
Miss Tavel has, openEsn eq t od... Of Several years, “dey 
veloped this service to a point Dhehe “she nots Wa3" "20-09-30" 
subsertbers whom she charges $3.00 4 SoD UYerveach-<traksorépe. 
She has continued this service while wank tng for. Mrs . Harsh, and 
for his predecessor, Mr. Roscoe Drummond op fi thas Christian Seence 
Honttor. 6 WOU 
Feit 6. cad CF OMY PE 
Miss Tavel has advised SA“Tavel™that-cbout~one-year 
ago the fass News Agency, which its the offictal Russian news 
agency tn the United States, requested her to furnish them with 
copies of the transcripts at regular rates. Miss Tavel discussed 
this matter with Mr. Drummond, her supertor, and it was his 
recommendation that as long as the Tass News Agency had an oa 
credited White House corréspondent who attended White House’jz age 
conferences, Tass should be treated as any otker member os ne 


press. Mr. Drummond's recommendation was that she Jfurnish adh goo 


| ; os sm 


-< WSP cmp 


~ 
ied & 
< ° 


Meno to Mr. Glavin 


transcripts to Tass at her regular rates and this she has done 
since that time. 


Hiss Tavel advised that the transcripts are usually called 
for at her office by a Miss "Mickey Virden" of the Tass News Agency. 
Hiss Tavel states that Miss Virden has impressed her as being exr- 
tremely "normal" and Miss Virden's connection with Tass has puzzled 
Miss Tavel since she did not appear to be the type of girl whom Miss 
Tavel pictured as a Communist. However, Miss Tavel knows nothing 
concerning her background or activities and those occasions on which 
Hiss Virden called for the transcripts have been Miss Tavei's only 
contact with her. This 18 Prob gtbe 

gee mostgomer 

Miss Tavel further stated that she has observed two other 
individuals connected with Tass,\one a very corpulent woman of middle 
age who works in the Tass Office\and has been observed there by Hiss 
Tavel on occasions when she has delivered the transcripts to the 
Tass Office. Miss Tavel advises she does not know this woman's name 
or anything further concerning her However, she has observed this 
woman in attendance. at the President's latest press conference. Miss 
Tavel advises that a middle-aged man has been pointed out to her as 
the Tass representative at the Président's press conferences but she 
does not know his name or anything further concerning him. She 
states that he is the one who appears to regularly represent Tass 
at the White House press conferences. 


With respect to Mickey Virden, tt should be noted that she 
ts the subject of Bureau case file and that her real b6 
name is Euphemia Virden. She is the daughter of John ¢C. Virden, b7Cc 
Jormer Commerce Department official, who according to the Evening 
Star of 5/25/48, resigned his postition because of his daughter's 
connection with Tass. 


Miss Tavel has advised that she is perfectly willing to 
discontinue furnishing the transcripts to Tass immediately tf such~ 
action is felt desirable and that in any event this service to Tass 
would be discontinued immediately in the event that Tass ceased to 
have an accredited White House correspondent. 


It should be noted that Miss Tavel has been paid by Tass 
by check and tt was felt by SA Tavel that such a situation should be 
made a matter of record in view of the possibility of Miss Tavel's 
name coming to the attention of the Bureau in connection with the 
possible monitoring of Tass bank accounts or otherwise. 


@.:20 States Departinent of 1. 


Federal Bureayw.of investigation 


owed ¥ 


‘Blashingtan, B. 7 s, 


we 
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Director 

Federal Burdau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONESX-ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said’fund, which committees 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the. case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to ey tee) 
the designated beneficiary the sum of $10,000. The following person is designated as. mys" -: 
beneficiary for FBI Agents' Insurance Fund: ot 


Nane PYVLLIS EF. TAVEL. __ Relationship W/FE ite Lice 
sarens SZIS" Ravenctnth Flace Wityaudnia, Va, (persed ft tht) 
Ary Bhdrecs uid Hiiffo 10.1065 Staera St. Ales? ; HF. 


The following person is designated as my beneficiary undéf the Chas. S.’Ross 
Funa providing $1500 death benefit t6 beneficiary of agents killed in line of cuty. 


Name PUVLAIS &.TAVEL Relationship WHIP E Date oe 7 MO 
Adaress S235" Raercnownth GL, Bbipaudrece VG, permanant fle. Gap) 
Link Menor achdrcto tent SUSffo t1 10640 Stttce SK, fhe cglenrvprl, #1. de, 

Very truly yours, a 


pte “a Qi: S. Tave/ 
LE ae ae 


Hr. William S. Tavel ; 
Federal Bureau ‘of ‘Investigation 
U. S Department of Justice 


Ey 


be 
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Office Memorandum - UNITED STATES GOVERNMENT 


TO : Mr. Clegg DATE: July 10, 1950 


FROM : We Re aaavs( . - ToLson 


supject:; SPECIAL SUPERVISORS' CONFEREMSE - , aypfe * tun 
ty bEE " s€4 ichols 
. PREPARATION OF MEMORANDA prep € hati DQ) 7 nie 
Reference is made to the Director's memorandum dated ans 
July 10, 1950, advising that a Special Superutsors' Conference wom 
would be held in connection with the Preparation of memoranda. tele. Rooa__ 
Neape. 
You are advised that the Agents of the Administrative Gandy 
Division will attend as follows: —____ 
my. p.Xeallahan . July 12th | 
AIC J. 1.Xcavanaugh July lth 
1 fC. R. XDavidson July 22tn / 
7d. E.XEdwarde . July llth - a 
| d fore L. J. XGauthier - July bovte 14>: | 
| Sp -Oeeg" j/s/sO " "GR. Co AGresham July llth: ; 
ARLA. By guneaer July qlth. 3: . 
ot y-,te CoXRenneberger July lbth.< _ NAN ys: 
gist L.XTrotter July 1th Bock = )a jl 
. WM SeXavel - July 12th.-...- 


| Spectal Agents H. L. Edwards, W. E. Clark..and T. D. Webb : 
will not be in attendance inasmuch as they are on annual leave. 
| Special Agent Paul G. Travers will not be in attendance -eince he ts 
| on detached special assignment. "ORS am 


VN we AR Ln 


RCG:VH 


gm On en me 


% 


Mr. Clegg 
¥. 8. Gavin 


SPECIAL SUPENTISORS' COUFREERER ~ | 
PREPARATION OF NSMORANDA 


Reference is wade te the Director*s sexerandon dated July ih, 
1950, advising that a Special Supervisere' Genference would be hott 1% 
-conaection vith the preparation ef seneranéa. 


Yeu are advised that the Agents of the Adubvistrative Division. 
will attend as fellows: ; 


dehy Lith 


duly 12th 
Special Agents HB. L. Yéwards, W. B, Glavk and #. B. Wadh will mt 


be in attendance insamuch as they are on annual leave. Syécisl Agent Peni ¢. 
fravere will net de in attendance since he is on detached special aapiguimt. 


ROG: VR 


, reser 


~ ie SEE 


SAC, New York 
Director, FBI 

mee td 
Mr, William S, Tavel. 


Prepare. py 1 iit 
Cheek. oj a ee 


© £238 oF : 


duly 14, 1950 


In connection with the recent transfer of Mr, Tavel it is 
requested that you forward his field personnel file to this. office 


immediately, 
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DE LASSI PICATICN AUTSURIT: ODRRIVED 2e0ll. 
‘220 AUTOMATIC OR CUAGGS CATION GULUE : 


DATE 10-20-2023 BY: as €® 


Hederal Burean of Investigation 
United States Aepariment of Justice 
New York, New York 


CONEEDENTTAL 


Director, FBI 


Re: WILLIAM S. TAVEL 
SPECIAL AGENT 


4 . st ad 
Dear Sir: | fer ! 
; f, 1 
In connection with the transfer of the above agent to the vy Ae 
Bureau, there is being transmitted herewith his Field Personnel File, 1 


Field Firearms Training Recor, apd Duplicate ar nee Sy. Records 4, A Lon, 


Agent Tavel has réceived the following technical training: “72 % 


Encs. 3 


REGISTERED MATL 


ES: AG 


». ~tandard Form No. 51 
“ August 1946 


* 
018. CIVIL SeBviCH Cossnassion ig) toast 


As of SUEY _7,_1950 ; 
WILLIAM Se VEL 


(Name of employes) 


RT OF 
ENCY RATING 
---------- based on performance during period from APRIL 1; 1950... 
SPECIAL AGENT, GS=12 


Form approved. 
Budget Bureau No, 50-R012.3. 
ADMINISTRATIVE-UNOFFICIAL ¢ 3 


OFFICIAL: 
REGULAR ( ) SPECIAL ( X) 
PROBATIONAL ( ) 


JULY 7, 1950 _ 


sent reewesennsorerensasee Bewe nen e nee see ewnesewene: 


(Title of position, service, and grade) : a 


FEDERAL BUREAU OF INVESTIGATION, NEW YORK DIVISION 


(Organization—Indicatg bureau division, section, unit, field station) é ie a 


ON LINES BELOW 
MARK EMPLOYEE 


No. 3823A. 


AL Study the instructions in the Rating -Official’s Guide, C..S. C. Form 


2. Undérline the elements which are’ esrecielly important in the position. 


CHECK ONE: 


V if adequate 8. Rate only on elements pertinent to the position. maeinctinatie * 
hpi nate a. Do not rate on elements in italics except for employees.in admin- pervisory, 
We istrative, supervisory, or planning positions.. planning... 0 
+ if outstanding b. Rate .administrative, supervisory, and planning Fanchions on 
elements i in italics. 


‘All others... 


—~. (1) Maintenance of equipment, tdols, instruments. 
~~ (2) Mechanical skill. 


4. (8) Skill in the application of techniques and pro- 
cedures. 
~~ !(4) 


Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

£.. (5) Attention to broad phases of assignments. 

.., (6); Attention to pertinent detail. 

_---- (7) Accuracy of operations.. 


<f. (8) Accuracy of final-results. 


——-- (21) Effectiveness in planning broad programs. 

=~ (22) Effectivéness in adapting the work program. to 
hase ps or related programs. 

~.. (98) Effectiveness in devising procedurés. 


——- (24) Effectiveness in laying out work and establish- 
ny standards of performance for subordi- 
nates. 


ane (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 


~-——- (26). Effectiveness in instructing, training, 


and 
developing subordinates in the work. 


ti. (9) Accuracy of judgments or decisions. =—.(27) Effectiveness in promoting high working morale. 
_.(10) Effectiveness in presenting ideas or facts, -- (28) Effectiveness in determining space, personnel, 
_-k.(11) Indastry., and equipment needs. 
§ 3 Seats ad 
~-#:(12) ae progress on .or completion of assign- (29) Effectiveness in setting vt teaaaad bets 
. : ---.'(80). Ability to make decisions. 

.-.(18) Amount of acceptable-work produced,, (Is mark ¢ 

based on production records? gducedyy {is mar (81) Effectiveness in delegating clearly defined 

(Yes or no) © authority to act. 

_#.(14) Ability to organize his work. 
t= (15) ap ectivencis in meeting. and: dealing with rire Any OTHER ELEMENTS CONSIDERED 

others, ili ada i 
+.(16) Cooperativeness. nes oa. Gapab: ihality 2 . 
_#-(17) initiative. (A) responsit Lfennnnnnnnrennns 
£.(18) Resourcefulness. “5 (BY pi a Te ee 
-#:.(19) Dependability. as a nie ; 
#<.(20) Physical fitness for the work. —— (C) 2 2 Saar ee eae 

STANDARD [as 4) 5 i ‘Ate 4s “¢ Prat (iter | j 


ies: f) 


Plus marks .on all- underlined elements, and. check marks or better on nal 


ating A 
ay 
other Clements rated ...-.------ncsennncinernteneernnreeneneneecene ence nmenceennenennne = 4 Bxeellent r/ 
Check marks or better on ‘all elements rated, ‘and plus- -marks- on at. least a é 
‘half of the uriderlined elements.....-..-----------2ss-enennnennenncennenencenencornnnens Very Good 


Check marks or-better on a majority of underlined elements, and. all weal 
performance oyercompensated by. outstanding performance... ._-...--2------2- Good, ,. 


Check marks or better on a majority of underlined elements, and. all wealf Ye: 


oe a Réviewing. 4 
official. ial eremsare es 
Af vg NE as \ + } 


performance not overcompensatéd by outstanding performance...-.. “RSI OO een 
Minus marks on af least-half of the\underlinéd plomenle eee Unsatisfactory 
— st ot oO . 

Rated by AALS tar} Eke ALE SPECTAL AGENT IN CHARGE / JULY 7 £1950 

EDWARD SCHEIDT ~" Gignature of rating Roaicial) see —“(nitl) SS VA Sa (Date) 
j = ee eee et ne ea fix£] Be Mitt 62528 Oo 
seviewed by, acmomene"" (Signature of reviewing pa NY ara (Title) ° yor (Date) 
Jedektes to employee £..{---...._.. 
Rating approved by efficiency rating committee .....--- — Report ploy: /iiiecneriagy 


U. Se GOVERNMENT PRINTING OFFICE = 16---26177-5 


WILLIAM S. TAVEL, SPECIAL AGENT, GS-12 
SPECIAL EFFICIENCY REPORT, JULY 7, 1950 


This is a Special Efficiency Report which is being sub~ 
mitted in view of this agent's transfer to the Seat of Government. 


Special Agent William S. Tavel entered on duty with the 
Bureau as a Special Agent on September 8, 191 and arrived in the 
New York Division on March 9, 197. He is presently in grade GS~12. 


This agent is of average height and build, dresses 
exceptionally neat and presents a very fine personal appearancee He 
has an excellent personality and is well liked by his fellow 
employees, This agent has showmm an excellent attitude toward his 
worke He is excellent at initiative, resourcefulness, force and 
aggressiveness. He is a very industrious agent and is loyal. He 
is a hard worker and is always available for extra assignments. 

He is the type of agent who can be depended upon to do an excellent 
job. 


This agent's report writing is excellent and requires no 
supervision. He is also excellent at organizing and initiating 
his investigations. He accepts responsibility and discharges such 
without supervision. He is capable of handling any type of assign- 
ments 


During the pertinent period this agent has been handling 
Internal Security-C and Security MatterC investigations. In the 
absence of the regular Supervisor this agent has been used on 
supervisory duty. In this regard, he has done an excellent jobe 
He has shown definite ability along supervisory lines. 


I believe that this agent's work in general has been of 
an excellent caliber and that he is entitled to the rating of 
EXCELLENT in his present grade. 


: 


STANDARD FORM NO, 64 


Office Mem ndum ¢ UNITED ©... GOVERNMENT 


TO : VW. R. GLAVIN DATE: fune 21, 1950 
a 
FROM ; i Le ee 7 = ian 
, fie 


SUBJECT: WILEIAM S.- On, VEL 
SPECIAL AGENT 
NEW YORE DIVISION "A 


Nichols 
Rosen, 


. 


pad is Se Tele. Room____ 

The captioned Agent ~ is “Subgested a as an < cad tbional 
Agent Supervisor for the Personnel Section of the Adninistrative 
Division. I have given caréful consideration to the condition of 
the work in the Section, and I believe that the best interests of 
the Bureau would be served by having an additional Agent Supervisor 
assigned to this Section. JI base this upon an observation of the 
work load over a period of the past three or four months and I feel 
that the inereased work is not the result of seasonable factors as 
much as originally believed, but rather that the increased work 
load ts of a continuing natures 


Nease. 
Gandy. 


There has been a decided increase in the number of 
disciplinary and administrative matters which tie up Agent personnel 
for long pertods of time. Furthermore, we have had a tremendous 
tnerease in detailed work occasioned by the careful scrutiny which 
must be given to efficiency ratings, Resident Agency recommendations, 
and new policy in connection with letters of censure and caution. 


A permanent brief of Tavel's file is attached. He has had 
excellent expertence in the Bureau, is currently rated #rcellent, and 
it has been learned from inquiry that this Agent was considered one 
of the top Agents in New York to whom would be assigned the more 
difficult cases, that he has good judgment and diplomacy, and is 
considered gemerally above average. Jt do not personally know the 
man, bué from my tne his file, I feel he would ftt in well at 


the Seat of Government Crm 4% lp pen ae Ll¢ 


Sears ved SERA HRAHA RED HROOEOE 


lt is recommended that villian S. Lav fs el DEFSS  o 


the Seat of Government for asstgnnent as a sbpatvisor 


| FEon « 
Attachment fp ° 
HLE: JC a Fy { 
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Standard Form No. 5! 


"August 1946 
U.S, CIVIL SERVICE COMMISSION 


ANNUAL 


REPORT OF 
EFFICIENCY RATING 


roved, 
Budget Bureau No. 50-R012.3, 


‘ ADMINISTRATIVE-UNOFFICIAL c ) 

OFFICIAL: ; 

REGULAR (X ) SPECIAL ( ) 
PROBATIONAL ( ) 


APRIL 1, 1949, MARCH 31, 1950 


sete eenmeeeneneen Sone ecemeeens ..-..- based on performance during period from (noi oicn nce cere 10 Ane 


WILLIAM S. TAVEL 


(Name of employce) 


FEDERAL BUREAU OF INVESTIGATION, NEW YORK DIVISION __ 


SPECIAL AGENT, GS-12 


A Re meee eer eRe neneanenanenannernene. 


(Title of position, service, and grade) 


" (Organization—Indicate bureau, division, section section, , unit, field station) station) © 


ON LINES. BELOW 
MARK EMPLOYEE 


V if adequate 
— if weak 


ey sae cutstanding elements in italics. 


1: Study the instructions i in ‘the Rating Official’s Guide, Cc. S.C. Form 


2. Underline the elements which are especially important in the position. 
3. Rate only on elements pertinent to the position.” 
a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
b. Rate administrative, supervisory, and planning functions on 


‘CHECK ONE: 


Administrative, 


supervisory, or 
planning —..... | 


All others_._...... 


——-- (1) Maintenance of equipment, tools, instruments. 
-——— (2) Mechanical skill. 


+. (8) Skill in the application of techniques. and pro- 
cedures. 


-~ {(4) Presentability of work cobpronee tenes of ar- 
rangement and appearance of wor: 


—7t_ (5) Attention to broad phases of ainsi edncnites 
ex (6) Attention to pertinent detail. 
-—~ (7) Accuracy of operations. 
zt. (8): Accuracy of final results. 
_t. (9) Accuracy of judgments or decisions. 
—.(10) Effectiveness in presenting ideas or facts. 
—#£(11) Industry. 
—t.(12) Bale. of progress on or completion of assign- 


ot cae a 


we Ability to cecriesiis — 


—-#:(15) Effectiveness in meeting and dealing with 
others. 


---£.(16) Cooperativeness. 
—--(L1) Initiative. ‘ 
-z#.(18) Resourcéfulness. 

--t.(19) Dependability. 

.-£(20) Physical fitness for the work. 


STANDARD 


Deviations must be explained on reverse side of this form 


Plus marks on all underlined elements, and check ‘marks or better on all 


other elements rated_.. 


Check marks or better on all elements rated, and. plus ‘marks: on at least 


—- (21) Effectiveness in planning broad programs. 

_._ (22) Effectiveness in adapting the work program to 
¢ sheep or related programs. 

—--- (28) Effectivenéss in devising procedures. 

-——- (24) Be haaseleged in laying out work and establish- 


ing standards of performance for subordi- 
nates, 


wenwe (25) Effectiveness in directing, reviewing, and check- 
ang the work of subordinates. 


——- (26) Effectiveness in instructing, training, 
; developing subordinates in the work, 
~~» (27) Effectiveness % inpromoting high working morale. 
—--- (28) Effectiveness in determining space, personnel, 
and equipment needs. 


—---- (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 


=--- (80) Ability to make decisions. 


(81) Effectiveness in delegating j_ clearly _. eft 
ae es LOC en ped 


and 


sere teman dll 
STATE-ANY-OTHER ELEMENTS CONSIDER 
yapability®: for edesvior oe 


os (A) Tesponsibils ALbye goon cae aa ‘ 


x 
efter at al et Sener, 


—— (B Sen en ce 
(8) cei ae ie =F 
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cee ) St TAT SRS ICPSR ORS ESE 7S SEES, SHER 
eT 
Rating 
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cal 
go” EXCELLENT 
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sf. 


8 are ratin: Co aia aaa “Gite eee (D: ‘atop. 
EDVARD SCHEIDT Sista - Me ne ee oe ws, 
Reviewed- Ppt et Me dae Ee Adesso caren a eT a D ee ee eomeeees 
a (Signature of réevicwing ‘ican (Title) (Date) 


half. of the.underlined elements... nns--nsencnenencecceeweceennnnccneneeeeenuneneenens Very Go 
Check marks or better on a majority of underlined elements, and_all weak Reviewing 
performance overcompensated by outstanding performance..._....--.-------- Good ” olnclal.. 


Check marks or better on & majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance 


Minus. marks on at least, half of the underlined Clements. an-a--neeeeeenrerrnee 


Rated by  ohaaad 


Fair 


SPECIAL AGENT 1 IN CHARGE MARCH 31, 1950 _ 


Report to employee -..-..-.... 


Rating approved by efficiency rating committee .....--.--------- ---- (Adjective rating” 


(Date) 


U. S. GOVERNMENT PRINTING chee 4g~26177-5 


WILLIAM S. TAVEL, SPECIAL AGENT, GS-12 
ANNUAL EFFICIENCY REPORT, MARCH 31, 1950 


Special Agent William S. Tavel entered on duty with the Bureau 
as a Special Agent on September 8, 1941 and arrived in the New York 
Division on March 9, 1947. He is presently in grade GS-12. 


This agent is of average height and build, dresses neatly and 
presents & very good appearance. He has a very fine personality and is 
well liked by his fellow employees. This agent has shovm an outstanding 
amount of initiative, resourcefulness, force and aggressiveness in the 
handling of his work. He is very dependable, a hard worker and has 
demonstrated an excellent attitude toward his work. He is enthusiastic 
and loyal. 


This agent's dictation is rated as excellent. His firearms record 
reflects that he has a very good knowledge of Bureau weapons and is qualified 
to go on dangerous assignments. His firearms scores are very good and his 
general firearms ability is very good. This agent has worked on several 
physical surveillances and handled himself in a capable manner. 


His report writing is excellent and requires no supervision. He 
makes excellent contacts. He is very capable at organizing and initiating 
his investigations. He readily accepts responsibility and discharges 
such without supervision. He is physically fit to handle any type of 
assignment. He is available for special and general assignment. 


During the pertinent period this agent has been. handling Internal 
Security-C and Security Matter-C investigations. 


In connection with the Self Inspection in the New York Office 
this agent received four case write-ups. In connection with the regular 
inspection, he received one case write-up. By letter dated October 31, 
1949 from the then United States Attorney John F. X. McGohey this agent 
was commended for the excellent work he had performed in connection 
with the trial of the Communist, Party leaders. 


This agent has in the absence of the regular Supervisor been 
utilized in a supervisory capacity and has handled his work in a most 
capable manner. He is also being utilized for weekend supervisory duties. 
I feel that this agent does have supervisory ability. 


I believe this agent's work in general has been of an excellent 
caliber, therefore, I believe he is entitled to une rating of EXCELLENT 
in his present grade at this time. 


gt 
W . 


@i:.2 States Department of sD. 


#ederal Bureau of Investipaitan 
Washington, A. C. 


Director 


Federal Bureau of Investigation 

United States Department of Justice 

Washington, D. C. JoveT .o caktiit .vil 
idee idcoval to wasae ee sone 

poner. asttonh to fatise gs) 6B 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - ‘MONEE“ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions, Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary. for FBI Agents! Insurance Fund: 


Name FARIS By TAVER Relationship WIFE Date We/Se 


address O37 _Geano Ave. Capt. &-3) 4éenra , Ne 


The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Name PAVKENS FTA Relationship WIFE _# spate 3hitfo 
‘ vo 
Address S37 GLAND AVE, (4, 4&3) LEONA Mv, ua = wa Me 


defp , Very truly yours, é 
MAR 2 3 1999 5, ae Cn. om 
; Betas: A. Javekh_. +, 


Special Agent 


Tolson_ 
Ladd 3 
Clogs 
Glavin 
Nichole 
Rosen. 
Tracy. 
Harboe 
Morr 
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January 33, 


#Wtllion &. 
Federal Bureau of Investigation 
New York, 


T have just been in=- 


forned of the birth o 
dauahters 


bo extent 
my Bearsy condratulabions. 


your twotn 


and I want 
Favel and 


proud and happy varents, and it 
tany wish chat the future will 
hold much in the way of kapniness 
and good health for your litéle 


PA OIY 


1g 4 


Sincerely, 


OG. WV 0% G pz wey 
HOUSHE 40 1a90°S ‘N 


YOLIyt 


CG - SAC, New York (P%c) 
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STASOARD FORM NO, 64 


Office Memortndurn 


UNITED|STATES GOVERNMENT 


we ed 
TO : Director, FBI . he Vad DATE: January 11, 1950 
‘ , Fi a my 
Ep FROM : SAC, New Yo . @ 
SUBJECT: 


WILLIAM S. TAVEL, SPECIAL AGENT 
PERSONAL STATUS — WITHHOLDING EXEMPTION CERTIFICATE 


This is to advise of the birth of twin girls, and b6 
to Special Agent and Mrs, William S. Tavel on b7C 


Transmitted herewith is an amended Withholding Exemption Certificate 
executed by the above employee to reflect his change in status. 
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Federal Butea of Investigation 


Untied States Department of Justice 
NEW YORK, NY 
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Director, FBI, Q 
REs WILLIAM S. TAVEL, 
SPECTAL AGENT. — 


January 16, 1950 


Dear Sire 
This is to advise that twin daughters and 

were born to Special Agent and Mrs. William S. 

Tavel on : - 
: : . 
; . Very truly yours, 
SCHEIDI.,— 

o re 4 Led . ft - ee - 

WIMsDJG 


b6 
b7C 


SAC, New York January 16, 1950 


Director, FBI 


co 


Weekend Supervisory Duty 
: Reurlet January 5, 1950. 


Bureau authority is hereby granted for you to utilize the services 
‘9 ee the following Special Agents for weekend supervisory duty in your office. 


Roy J } Loga Francis py » Je 
Russell S./Garner Hatthlas R.AGriffin (a) 
f Albert T.YHealy (A) Ian D.\MagLennan (A) 
_ vohn J Jecue Donald E?¢ on 
Frank J ith Lavrence VX Spillane 
villian S.<Tavel 
C=-Miss Usilton 
HLE:ve ie 
Wo . , a. ; a N 
Tolson i 
Lada ve a 
Clegg, 2 F “u 


Glavin. 
Nichole 


— JAN 7 1950 «| a | 
fare 


FEU LASSIPICATICN AUTSORIT: ODRRIVED 2e0ul. 
eel SUUOIATIOC OR CUAGSS CATION GULUE 


. i : 
DATE 10-20-2023 ay. CL Csd : (=) 
=) 4) 


Federal Burean of Investigation 
United ‘elaniia Department of Justice 


New York, New York 


January 5, 1950 
CONFEPENTIAL 


Director, FBI 


Ret WEEKEND SUPERVISORY DUTY 
NEW YORK OFFICE 


Dear Sir: 
It is requested that the Bureau grant authority for the utiliza- 


tion of the following Special Agents having supervisory ability for weekend 
Supervisory duty at the New York Office:- 


se 


| 
| ROY Je: BARLOGA 
S— 
SA Barloga entered on duty 10/2/39 and has been assigned to the 
New York Office since 2/3/49. He has had a wealth of both criminal and 
security experience. In the past he has performed particularly outstanding 
work in espionage matters, handling some of the more complicated and impor 
tant cases arising in this office. He is presently assigned to the major 
case section and performed excellent work on the HISS casee He is a thorough, 
top-flight investigator with an excellent knowledge of Bureau policy and pro-~ 


cedure 7 : 
a PA - 6 9 / 
. FRANCIS P.}CARR oe oe 7: ‘ 


SA Carr entered on duty with the Bureau 6/1/42 and has been audige- 
ed to the New York Office since 12/3/46. This agent was assigned to the CP 
Trial. His duties in this connection were to attend the various sessions and 
keep the Bureau advised by teletype of what happened in court sessions. He 
worked nights end weekends and never asked for compensatory leave. He has 
showm a willing attitude, an above average anount of initiative, force, re- 
sourcefulness and aggressiveness. He accepts responsibility and discharges 
same without supervision. - 


a 
RUSSELL ZF |GARWER 


Pa = ‘ 

SA Garner entered on duty 7/25/38 and has been assigned| to New York 
Office since 9/16/41, This agent has acted in a supervisory capacity in the 
absence of the regular supervisor and has shown definite supervisory ability. 
he handled his work in a most efficient manner, 
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Letter-Director 


MATTHIAS R.*GRIFFIN ‘/ 

SAA Griffin entered on duty with the Bureau 11/5/34 and has been 
assigned to the New York Office since 1/16/37. SAA Griffin is one of the 
older, more experienced agents. He has had experience in all types of 
criminal, accounting, and security cases, and has performed outstanding 
work. He has bsen particularly successful in the devalopment of confiden- 
tial informants and handles any type of investigation capably. SAA Griffin 
is absolutely loyal to the Bureau, an outstanding speaker. He has been 
utilized as relief supervisor on the accounting desk. He has repeatedly 
shown good judgment and discretion in the handling of his assignments -- 
most recently in the case entitled PAUL L. KILMER; VICTOR EMANUEL - VICTIM; 
EXTORTION e 


XY. 

ALBERT T. ‘HEALY le | 

SAA Healy entered on duty 2/8/41 and has been assigned to New 
York Office since 2/15/44. He has repeatedly shown resourcefulness and 
initiative in his work, has an excellent attitude toward the Bureau, is.. 
exceedingly well qualified in accounting experience and, in general, is 
a well-rounded, above average agent. He is quiet in demeanor, but force- 
ful and aggressive in the execution of his assignments. He is capable of 
additional responsibility and possesses administrative ability. 


tan DiiMactmvan “Y / 


SAA MacLennan entered on duty 8/25/41 and has been assigned to 
New York Office since 11/26/45. SA MacLennan has shown himself to be an 
outstanding agent. He was recently in charge of the RICHARD HENDERSON CROWE, 
FRA Act case, which was an involved case, and its solution brought great 
credit to the Bureaue. He has in every way shown that he is not only a good 
investigator, but also has good judgment. 


JOEN J.{ McKENNA 
———oooS=> 

SA McKenna entered on duty with the Bureau as an agent 2/2/42 and 
served as a clerk approximately two years prior thereto, This agent has well 
rounded experience in the Bureau and has done an outstanding job in connection 
with liaison functionse He is conscientious and enthusiastic in this work 
and displays an excellent attitude. He is thoroughly loyal to the Bureau 
and it is believed he possesses supervisory ability. 


WMW: FB 
Letter-Director 


DONALD EB. . SHANNON 

SA Shannon entered on duty with the Bureau 2/23/42 and has been 
assigned to the New York Office since 4/11/43. This agent has well-rounded 
experience. . He has been assigned to the major case section of the New York 
Office, where he had worked on some of the more important cases. He per- 
formed excellent investigative efforts on several Israeli cases as woll as 
in the GREGORY and HISS cases. He has an excellent knowledge of Bureau 
policy, procedure, and investigative techniques; is an approved fire arms 
instructor, cooperative, interested, and loyal. 


/ 
FRANK J. \SMITH 
SA Smith entered on duty 1/26/42 and has’ been in New York since 
11/18/46. He has shown a large amount of initiative, resourcefulness, force, 
end aggressiveness in the handling of his work. He is enthusiastic and 
demonstrates an excellent attitude. It is believed he has supervisory ability. 


LAWRENCE W. ‘SPILLANE 
—. ~: a . ' 
SA Spillane entered on A with the Bureau ll/24/41 and has been 
assigned to New York Office since 6/8/43. This agent readily understands 
the objectives of his assignments and carries them out promptly and thoroughly 
with a minimum of supervison. He hag been assigned to the major case section 
of the New York Office for several ysars, where he has received varied experi- 


ences 


WILLIAM S.\TAVEL 
= — a 
SA Tavel entered on duty 9/8/41 and has been assigned to New York 
Office since 349/47. This agent has acted in a supervisory capacity in the 
absence of the regular supervisor and has shown definite supervisory ability. 
He handled this work in a most efficient manner. 


Very truly yours, 


CC: Personnel files of R. J, BARLOGA, I’. P. CARR, R. UJ. GARNER, 
Me Ro GRIFFIN, A. T. HEALY, I. D, MacLENNAN, 


/ J. J. MCKENNA, D. B. SHANNON, F. J. SUITH, 
ane L. We SPILLANE, ®. S. TAVEL 
any 7% to, 
i ey -3- 


/ WILLIAM S. TAVEL SA 


CTs 


OD 9/8/41 
CAFH@12 SALARY $6714 
OFFICES OF PREFERENCE (1) NEW YORK 


AGENT'S EXAM 97.15 : t 


SAC SCHEIDT: This. agent is of average height and build; presents a neat 
personal appearance and has a good personality. He is well 
liked by his fellow employees, This agent has shown an out- 
standing amount of initiative, resourcefulness, force and 
aggressiveness in the handling of his work, He is very. 
dependable and.a hard worker and has demonstrated an excellent 
attitude toward his work. He is enthusiastic and loyal. His 
report writing is excellent and requires no supervision. He 
is excellent at organizing and initiating investigations. He 
readily accepts responsibility. This agent was recently 
commended by the Bureau for his work in connection with the 
CP, USA-BRIEF Case. This agent has been used as a relief 
supervisor in the absence of the regular supervisor and he has 
demonstrated that he does have supervisory ability. 

Rating ~ EXCELLENT. 


INSPECTOR GURNEA: 


I agree generally with the Agent in Charge. This agent was 
criticized in New. York file Bureau file | bé | 
for initialing a memorandum while hw was on a desk assignment b7C 
which should have been handled and not. initialed. Based on an 

analysis of the contents of the memorandum and. the circumstances 
surrounding its initialing, it is recommended that no administra~ 

tive action be taken. The filing of the write-up in the agent's 


personnel file should be sufficient. me 
LAMAR 9 1549 


t 5 | z 


inspection Report 
New York Office : 
Inspector M. E. Gurnea 


November 8, 1949 . f . 
Interviewed by: J. C, Mulroy Q by? 
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United States Department of vet oe 
USITED STATES ATTORIEY 
SOUNIRAI DISTRICT OF NEW YOR 
UNITED STATES COUT HOUSE 


TOURY SQUARE ehb-o 
HEY YORK 7, Ne. Y. 


Ostober 31, 1949 


Dear Ex, Hoovers 


I aa really at a losa for words to tell you 
how grateful I am and how proud I think you should be of 
the work which the Faderal Bureau of Investigation did om 
the case of United States y. Foster, which was recently 
guccessfully concluded by a verdict of guilty as to all 
defendants on trial, I want to make it clear that I, at 

, realize that wo could never have gotten inte court 
at all if it hed not been for the superb work of your 
Boreau in aggembling the materials which had been so skil- 
fully colleated over a long period of time, 


It ie inposalble for me to list the names of 
all the agents who worked on the case because I don't know . 
then, but I shall list here those with shen I cams in 
personal contact, To bagin with, thers sre ifr, Bohai.dt 
and Hr. Belmort in the New York office, under whan the 
agents were working dixectly. lr. Belmont was ag Glways 
of great help. Then there are the following agente who. 
— associated with the day to day work of the 
trials 


Chester A, feilly, : 7 
Frank J. Saith, 

William Ss. Tavel, ; 
John J. iar 


C 


In addition to these, I especially want to 
commend the nen in the phote-latoratory. ‘heir assistance 
was constant every day, 


Lee 
ue 


ae 
= 
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Yon. J. Edgar Hoover Cetober 31, 1949 


° « e e ° a e e e e e e e e oe J e e e 


Besides these ascents in Vew York, there were the 
folloving from other cities: 


7. Vancen “expen, from ctlonta, who was ~articev- 
larly helofvl vinen the cefense aiter-ted snguccess fully ond 
without foundation to have Juror lo. 2, Mussell Janney, 
renoveds 


Jom 3. O'Donoghue, David Vible and 3. Paul 
Lotowies of Cleveland; 


Jom >, Glenville of Chicazo; 
Cavl RB, G'Connor of St. Louis; 
¥red Cool: and Eugene H. Stewart of Detroit. 


These last two cgents, in addition to their other 
ork, viere called as witnesses. You shovld be proud of 
both of them. ‘They made excellent witnesses. Agent Cook 
w@s sudject to a Long and searching crgss—examination,. 

I have never seen or heard a more intellicent whtnees 


nor one who controlled himself better through very trying 
conditions. 


atl of taece men whoa I heve mentioned did a 
very superior job. I hope thes I don't seem to be Waving 
it on", If I tend to superlatives in wr coments, it is 
because these nen did superlative work, in a casé that 
was very dizvzcult and very complicated. ‘There were very 
few instences where the azants had not snticipsted every 
‘thing that we could pos sible need. In a few instances 
wnere day to day developuents at the trial recuired sone- 
thing additional for them to do, they did it <rith speed 
and skill. ‘the result was that at no time during the trial 
were we ever lackving anything thas we nedded, 


It gives me a creat deal of »leasure to write 
this letter and to comnend to zou all of the zen who crorked 
on the case, 


wae as 


neti nF deenest cravitude and zood wishes, I an 


Sincerely yours, - 
/s/Jonn 7. %. LieGohey 


Honoraole J. Ndgar sakes 
Director, Federal 3 Suveau of Mnvestigation, 
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OFFICE MEMORANDUM =-UNITED STATES GOVERNMENT 


-* BIELD ‘PERSONNEL - 


: pring it.to-the attention of the personnel in his 


 FUBswma 


30s + THE DIRECTOR . DATE: October ‘17; 199 - 
FROM: MR. -Ds Mo LADD . . ee ey 
SUBJECT: COMMUNIST PARTY. - USA = BRIEF. . 3 Se ce at 1 
. °, INTERNAL SECURITY-G . Se a . 
: : ‘a a , : par} — ; * rH 
: — a ces € 


. . The, prosecution against the eleven Communist leaders tri New . 
York City culminated in their conviction on October Lh, 1949.° this 
involved case, the trial of Which lasted nine months, was. fraught. with. 


” potentially embarrassing situations to the Bureauo However, ‘due ‘to - 


the alertness and sound judgement exercised ‘by our’personnel, not a ~ 


' Single instance. of embarrassment résulted to thé Bureau during the entire. . 


‘course, of the trial. gs ee 


oe AS you will recall, ‘the Bureau worked for more than, one year 7 "4 
in’ the preparation of the Communist Party Brief and it was this. work 


whitch laid the foundation for the successfiil prosecution of the.eléven _ 


Gommunist leaders. «-.” 3 


a In retrospect I feel we should corisider for appropriate ; : 
‘commendation a number of the Bureau's personnel who bore the brunt of the . 


work in preparing and presenting this important case. ‘For the ‘purpose 


of clarity the personnel to be recommended for commendation willbe divided  .. 
into. Field Personnel and Seat ‘of Government Personnel. The recommendations — 


'. will be further sub-divided to réflect those Special Agents who will be - 
" recominended ‘for m:ritorious raises -and those who will be recommended).: . 
_ for letters of commendation... - 3 : ee ie 


At 
.- + Tn viel of the. fact thab. the New York Office was Office of — © } 


. 


ah 


ae, Prosecution: as. well as -the office of Origin inthis case it is ve colimiendad bocca 
_ that SAC Edward Scheidt -be afforded‘ a personal letter of ‘commendation’ * «~ 


‘2. It-is further ‘recommended that a general letter regarding work perfortied by” Agerits” 
- under-his supervision be forwarded to him and that he be instructed’to 


: ir office who participated’in: ie 
this..case to éxpress your pleasure in the manner in which they performed: 


B ei . « 


he their -Autleso 


: , _ A ey ‘ » 
ite ae 


Assistant Director Eo Jo CONNELLEY 


Mr. Connelley has handled the over-all supervision of this case 
in the Field since the trial started in New York city. He gave 
intensive and constant attention to all developments which arose in. 
connection with this case and performed generally in his usual brilliant 
fashion. 


In view of this fact I feel that a letter of personal commendation 
should be forwarded to Mro connelleyo 


RECOMMENDATION FOR MERITORIOUS RATSES 
ASAC ALBERT | BELMONT 


Mr. Belmont, who was charged with the general supervision of this 
case, gave the matter his close and continuous attention throughout the upiahe 
He conferred frequently with the USA regarding issues which arose and 
exercised excellent judgement in protecting the Bureau's interest at 
all times. As you will recall, Mr. Belmont has previously been accredited 
letters of commendation for the ovtstanding work he performed in connection 
with the Hiss, Chambers and Judith Coplan Cases 


In view of his outstanding work it is recommended that he be 
considered for a meritorious raise at this time. 


Special Agent JOHN F. WACKS (New York Office) 


SA Wacks of the New York Office was assigned to the preparation 
of the original Brief in New York and at a later date was assigned to the 
‘Bureau on a special to assist in the preparation of the Rrief in its 
original form at the Seat .of Government, After the nepartment decided 
to prosecute this case, SA Wacks was asSigned to work exclusively 
with UsS. Attorney. - In this: capacity he was of tremenduu: assistance 
to the U. So Attorney and it was he who pointed out to Mr. MeGohey the . 
term Naesopian Language" which the U. S. Attorney used with such” telling © 
effect in his cross-examination of defense witnesses. ‘He made many 
useful suggestions which the U. So Attorney utilized in the prosecution 
of this case, He worked 4 considerable amount of overtime over a very 
long period and his enthusiasm and devotion to duty were outstanding. 


In view of the outstanding service performed by this Agent -in. 
connection with this case it is recommended that he be considered for a 
meritorious raise, 


Special Agent FRANCIS Po ‘CARR (New York office) 


This Special Agant was assigned to ‘cover the court proceédings. 


_ He covered the trial throughout its long tenure and it should be noted 


that he worked overtime and on weekends without regard for his personal 
conveniences, He and SA Wacks worked as a team in the coverage. of the 
trial. . - . 


In view of SA ‘carr's outstanding devotion to duty and the excellent 
manner in which he handled his. assignment I recommend that he be considered 
for a meritorious raise. _ 
RECOMMENDATION FOR LETTERS OF COMMENDATION 

Special Agent CHARLES F. HEINER (New York Office 


SA Heiner was assigned the task of handling not only the New York 
informants but also visiting informants. . He performed this difficult task 


- in a mose créditable fashion and was always available at any time of the 


| day or night. He worked long hours: with complete disregard ‘for his 


- personal convenience and the enthusiastic and capable manner in which 


he performed his duties can not be classified less than outstanding. 


In view of his excellence performance of duty it is suggested that he be. 
afforded a letter of commendation. 


Special Agent RICHARD To CLANCY (New York Office 


SA Clancy prepared the digests used by the USA in connection. with 
this case on the following defendants: 


Gilbert Green 
: Garl winter 
Gus Hall 


these are the three defendants who resided outside of New York Citys 
When these witnesses testified SA Clancy was in the “court room to assist ; 


* . the USA in their cross-examination. In addition to the above, this 


Agent also interviewed some of the Witnesses in the case. . He handled 


‘his assignment in an intelligent manner and it should be noted: that 


on one ocassion he took one of our most‘effective confidential informants, 

into his own home over a weekend, It should be - 
recalled that and SA Clancy's 
act in taking him into his home over a weekend while he was in New York 
demonstrates Mr. Clancy’s interest in keeping.our informant in the best 
possible frame of mind during this important period. 
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‘Tn view of the sstartens manner in which Mr. Clancy performed 
his duties in connection with this case it is suggested that ‘he be 
afforded a letter of commendation. 


Specks Agent RUSSEL S. GARNER. _ (New York Office) 


“This entire case was sas onda to SA Garner. He was primarily 
responsible for its proper supervision. He assisted. in the apprehension 
of some of the eleven Commumist leaders. During the course of the 
trial he personally handled many important and urgent leads which required 
expeditious handling and attention. He preformed, on a volunteer basis, 
avery Large amount of over time. His enthusiastic and intelligent 
handling of his assignment was outstanding. ; 


mn the light of the above facts I siegaeh. that SA’ gamer be afforded 


a . Letter of commendation for the ‘services he performed in comigctaen with 


. _ this. cases 


Special agent FRANK J. SMITH © (New York Office) 


SA Smith was assigned to cover all picketing activities which - 
occurred in New York City as an outgrowth of the trial of this case. _ 
In addition to that he prepared the digest on Henry Winston, one of the ° 
defendants. Yhen Winston took the stand SA Smith was in the court room 
in order to assist the USA in the cross-examination of Winstone 
In‘addition to this he also assisted in the interviews of some of our 
informants. On many occasions he volunteered ‘to perform tasks: which. 
' arose after the close of the regular working day and worked a considerable 
amount of over time in conne ction With his assignments on this case, 


Th view of the excellent attitude exhibited “by: SA Smith aes -the: 
fact that he handléd his assignments in an excellent manner, .I° ‘Fecomiend 
that“he be afforded a pouper of commendation, - 


sues Agent, WILLTAM S. TAVEL (New York Office) 


: SA Tavel, ageisted the tsa in his review of the many doctiments 
which were used as evidence in this case. He prepared an excellent CP _ 
Organization Chart for Judge Medina. The Judge has indicated that he 
plans to keep this chart. as a-memento of ‘the trial. In addition, SA 
fTavel covered many urgent leads during the course of the trial. He 
worked over time without regard for his personal convenience ang preformed 
his ‘daties in an enthusiastic eng intelligent manners — 


In view.of the above it is suggested that SA Tavel be afforded ‘a 
Letter of Commendation. 


Special Agent WARREN MARCHESSAULT © (New York Office) 


“Mr o Marchessault is the supervisor of the Communist section 
and it.was the Special Agents assigned to his Squad who performéd . . 
. practically all'of the work handled in the New York Office in this case, 
Mr, Marchessault was. alert at all times to prevent any embarrassment 
_ to the Bureau in connection with this matter.. In addition to that he _ 
assisted in the preparation: of the Daily Digest of the testimony given - 
in this case. He performed over time without regard for his. personal 
convenience. He was assisted in the preparation of the paily Digest 
by eas following Special aia 


Alfred Bo Novak 
Frank Jo Nolan 
Chester Ao Reilly 
Joseph Vo Waters 
Donald P. Adams 
pbert Cc. Burns 


The Daily Digest esvared by Supervisor Marchessault and the — 
aforeementioned Agents was exceetoutly done from every standpoint. 


In view of the manner in- which this work was performed itis _ 
recommended that Supervisor Marchessault and the six Special Agents naméd. 
above be furnished letters of commends viens : 


special, Agent CARE, RALPH 0° CONNOR (Sto Louis s Office) 


SA O'Connor handled’ one of our most ‘important confidential 
informants who .appeared as a witness: in this case. . The informant in question 
ds Mre 0*Gonnor brought; to New York -- b7D 
and by his adroit handling of the informant kept him contented and under ; ; 
control at all times. : 


. In view of the excellent manner in which he handled this : 
assignment I recommend that he be afforded a letter of commeng serene ene ' 


Special: Agent BENJAMIN PAUL KoTOWToZ (Cleveland office)’ 


SA Kotowies. ‘handled our confidential informant 

: who testified as a witness. in this case. The excellent manner - 
in which SA Kotowicz handled the informant during the period: leading up 

to the time he’ testified as.a Government witness should not go 

: unrewarded and I suggest that he be atrorcee a deatee of commendation 

in this regard. 


Spécial agent DAVID AUGUSTUS, WIBLE (Cleveland Office) 


; SA Wible was assigned to handled our informant 
in connection with this case. This informant testified as a ‘Government 
witness in. the'trial and it should be noted that SA Wible turned in’ an 
excellent performance in keeping him in the proper frame of mind during 
the pees leading up to the time-he testified. 


In view of the excellent, fashion in which SA ible handled this — 
entire matter I recommend that he be given a letter of commendation. 


SEAT OF GOVERNMENT _ 
RECOMMENDATION FOR MERTTORTOUS RATSES 


. Mro LISH WHITSON 

_ CHIEF 

Espionage section 

Securit¥ Investigative Division 


Mro Whitson was assigned to the preparation of the original cP 
Brief at the Seat of Government. His tremendous store of background 
knowledge regarding the over-all Communist movement and the individuals 
who comprised its leadership made him the most suitable man available for 
this. task, The form in which the Brief was prepared sprung from ideas 
accredited to Mr. Whitson. It is doubtful whether the Brief could have 
. been .sc successfully written had it not been for unceasing efforts. 
During the. time he was assigned to the Brief, which was a period of more 
than.onhe year, Mro Whitson volunterily fore-went his annual vacation period. 
During ‘this time he also worked long hours of over timé without. regard — 
for. his personal convenience. 


In view of the’ outstanding’ service performed by Mr. fihateoh’ in the ° 


Bee eatie. of. the Brief it is Suggested that he be afforded a 
meritorious raises 


‘Supervisor Eo HUGO WINTERROWD 


Mre Winterrowd was also. assigned to the preparation of the eens 
CP Brief at the Seat of Government, His untiring efforts contributed. ; 
in large part to the successful manner.in which the. Brief was’ prepared. 
During the period he was assigned to the preparation of the Breet) 
Mr, Winterrowd voluntarily foreswent his annual.vacation. 


. "The excellent attitude disovaved by him and the commendable 
manner. in which he performed lead me to recommend that he. be considered, 


for a meritorious raise. 
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Supervisor E. Jo POWERS: 


: . Mro Powers has beer assigned as Supervisor of this case at the 
Seat of Government since some time prior-to the time the trial was 
instituted.’ .He has given enthusiastic 4nd ‘intelligent attention to 
every phrase of this case and by his diligent attention .to details. 
has helped-to avert situations which may have proven embarrassing to 
‘the Bureau. He has voluntarily foregone his-annual vacation period 
and has ‘performed his duties generally in conriection with. this case 
in. an outstanding manner : ne vif 
a -¢ 
: _ In addition during this period he has on a etoeienent to 
‘the original cp Brief. -This Supplement was forwarded to the Department, 
in order that the USA in New York might have the most recent and up=-to= 
- date information in regard to this overwall matter. — ‘ 


. in view of the outstanding record: Mro Powers has compiled - - 
in the handling of this:case it is Suggested. that he be afforded a 
meritorious netECe . 


RBCOMENDATION FOR LETTERS OF COMMENDATION 
Inspector Kermeth Ro McIntire: 


During, the ‘time the episinal op Brief was prepared at the a of 
Government, Inspector: MeIntire reviewed the document and made many help=- 
ful suggestions as to how it might be improved. ‘In view of the fact. 
that he has a tremendots background and knowledge regarding Communi. sm 
generally, Mro McIntire’s assistance in the preparation of the Brief 
. was: indeed valuable. ‘He cooperated cheerfully and held himself at 

readiness at all times to disches problems which arose in connéction 
With this matter . f 


; hh view of his: able assistance and the Palianie suggestions , 
: contvtbated , recommend that ‘Inspe ctor Meintire, ‘be afforded a letter ’ 
‘of commendation. . ees ‘23 * 


inspector AMES. Ae CARLSON 


a “Mre Carlson also assisted in- the review of the CP Bitefs - He too. 
offered many helpful ‘suggestions, “His excellent foundation arid back= : 
ground knowledge of the law-enabled him to.make suggestions which ae: 
‘YesuLted in a sounder document froma legal point of view. He: held . 
Himself in readiness to confer with the Supervisors; who were preparing . 
the. Brief at all time and his cooperation was of great assistance 

to “the Supervisors who wrote the original Brief. 


In view of the assistance furnished ‘by Mro carlson in this 
matter it is suggested that-he be: afforded a letter of commendation. 


ie 
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. “in addition to those mentioned above, the following Special 
Agents ‘assisted in the preparation of thé original cp Brief at the 

‘ Seat of Government. These-men, with the exception of SA Merritt, were 
brought into the ‘Bureau on special assignment to assist in the preparation 
_ of the Briefs They were selected because. of their background knowledge 
"concerning the CP= USA.’ They weres 


Special Agent MAURIT2 EUGENE GAHLON 
' (Presently assi assigned to the. Chicago ofise) 


‘Special Agent CHARLES EDWARD GHENT 
(Presently. assigned to the Detroit Office) 


_ > Special ‘Agent ARTHUR WILLTAM PRJBAU | ‘ 
(Eresently assigned to the Cleveland office) 


Oo Special Agent Janes Merritt, who was assigned to the Seat.of 
Government as a Supervisor, also assisted in the preparation of the 
Brief, — He. preformed in an outstanding manner and worked over time. 
without regard to his personal | conveniences o He is presently. assigned 
to the Dallas Offices 


‘In view of the enthusiastic and excellent manner in which these 
men i performed their duties in connection with thé preparation of the ‘Brief, . 
T recommend “that they be forwarded Letters of commendations. 


“section chief FRED ) Jo BAUMGARDNER 


Mry Baumgardner has. been associated with this case almost since . 
its inception. He. was Number, One Man .of the Internal Security Section during 
- the time the Brief was being prepared, ahd he was Section. Chief following 
that period and during the entire course of ‘the trial, He has given. 
enthusiastic attention and direction to this case and-has consistently : 
exercised good judgment in approaching the various problems arising in. 
comnection with the preparation of the Brief and presentation of this case 
_ to the Attorney General and the subséquent triako 


Tt is. recommended that he be furnished a letter of commendation. 


Ir would Like to call to your’ attenticn the fact that recommendations. 
for meritorious raises and letters of: commendation with respect to the Special 
Agents in the Field who worked on this case were suggested by SAC Scheidt and 
ASAC- Belmont, of the New York Office, ‘and were concurred in n by Assistant 
Director Eo. Jo Comnelleye . 
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OFFICE MEMORANDUM -~ UNTIED STATES GOVERNMENT 


Mr. Glavin DATE: 10~19-19 


HR. BE. Edwards 


SUBJECT: Recommendations for meritorious increases and letters of commendation 


in connection with the case COMMUNIST PARTY - USA ~— BRIEF; INTERNAL 


SECURITY ~ C. 


There are attavhed hereto thirty-one letters of commendation and six 


recommendations for meritorious increases resulting from the recent conviction 
of the eleven top Communists in the U.S. Federal Court at New York City. These 
recommendations are based upon consultation between representatives of the 
Security Division, the New York Office and Assistant Director E. J. Connelley. 


* O.K. H." 
" ATL OF. 


Tne personnel recommended for commendation are: 


The Assistant bo the Director, D. M. Eadd - 
Assistant Director EB, J. Connelley 
Inspector Howard B, Fletcher 
Inspector James A, Carlson 

Inspe ctox Kenneth R. McIntire 

SAC Edward Scheidt, New York 

SAC Ge R, MeSwain, Chicago 

SAc H. J, Aobaticchio, Cleveland 
SAC EB, A. Soucy, Boston 

SAC G. B. Norris, St. Louis 
Section Chief, Internal Security Section, Fred J, Baumgardner 
Sh Yarren T. Marchessault, New York 
SA Charlies F. Heiner, New York. 

SA Russell S, Garner, New York 

SA Richard T, Clancy, New York 

SA doseph V. Waters, New York 

SA Chester A, Reilly, New York 

SA Donald P, Adams, New York 

SA Robert 7, Burns, New York 

SA f¥iddiam S$. Tavel! New York 

SA Frank J. Nolan, New York 

SA Frank J. Smith, New York 

SA Alfred B. Novak, New York 

SA Charles B. Ghent, Detroit 


SA Mauritz BE, Gahlon, Chicago Sty oe Ag 
SA Benjamin P. Kotowicz, Cleveland Lois g 
SA David A. Wible, Cleveland 3 


Sk Axvthur WY, Pejeau, Cleveland 
SA James Verritt, Dallas (formerly at S06) 
SA Carl R. 0? Connor, St. Louis 
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Those recommended for meritorious increases for outstanding work are: 


Present Present Recommended 


Grade Salary Increase 
ASAC A. H. Belmont, New York CAF 1h $9108 $9107 . 25. 
Lish Whitson, Security Division | CAF 1) $8509.50 $8808.75 
EB. J. Powers, Security Division CAF. 13 $7432.20 . 7671.60 
John F, Wacks, New York CAF 12 $6714 $6953 0440 
Francis P, Carr, Jr., New York CAF 12-. $674.60 $6714 
B. Hugo Winterrowd, Security Div. CAF 1h $8509.50 $8808.75 


Permanent briefs of their files are attached. 


LISH WHITSON, 
Chiel, Wspionage Section 
Security Division 


With respect to Section Chief Whitson of the Security Division, it is 
pointed out he is presently on probation as a result of deficiencies disclosed 
in the survey covering the Agnes Smedley and Gunther Stein cases. He was 
originally placed on probation on 3-2h-h9, Following the inspection of the 
Security Division recently completed he was continued on probation. On 10-5-9 
Mr. Clegg recommended that he be removed from probation inasinuch as those items 
which had needed correction or improvement as reflected in the inspection had 
been corrected and a vast improvement shown. Mr. Glavin agreed. Mr. Tolson, 
however, suggested that another -check of the Security Division be made on 
December 1st, The Director agreed. Mr. Whitson is presently Chief of the 
Espionage Section in the Security Division. At the ‘time the Communist Party 
Brief was prepared he was assigned to the Internal Security Section working on 
Communist Party matters. He was the original supervisor who had charge of the 
preparation of this Brief. His tremendous store of background knowledge re=- 
garding the over-all Communist movement and the individuals. who comprised its 
leadership meade him the most suitable man for this task. Much of the form in 
which the Brief was prepared sprung from ideas accredited to Mr. Whitson.. 
Daring the preparation of the Brief he voluntarily forewent his annual vacation. 
During this time he also worked long hours of.overtime without regard for his 
personal convenience. This man has beén described as being a “walking encyclo- 
pedia" on matters pertaining to the Communist Party and Internal Security 
matters in general. He has unstintingly given his services to the Bureau's work. 


In view of the fine piece of work performed by Mr. Whitson in connectia 
with this case it is recommended that he be removed from probation and afforded 
a meritorious increase in-salary in line with thé recommendations above. Should 
you approve, the necessary letter is attached. 


" I WILK APPROVE GLAVIN'S RECOMMENDATION. H." 
" IT RECOMMEND LETTER OF COMMENDATION ONLY. T." 
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HOWARD B. FLETCHER 
Inspector, Acting Aactebant Director 


Security Division 


Mr. Fletcher has been Acting Assistant, Direceae in charge of the 
Security Division since dune, 198. Mr. Fletcher was placed on probation on 
3~25-h9 as a result of the deficiencies disclosed in the survey covering the . 
Agnes Smedley “and Gunther Stein. cases. » On 10-5-hh9 Mr. Clegg recommended that 
he be removed from probation inasmuch as those items. which had needed correction 
or improvement as reflected in the. inspection had been. corrected and a vast 
improvement shown. Mr. Glavin agreed. Mr. Tolson, however, suggested that 
another check of the Sécurity Division be made. on Decémber Ist. The Director 
agreed. As the acting head of the Security Division he has borne the brunt of 
considerable pressure which a trial of. such length and magnitude would be 
expected to produce, It has been his responsibility to made decisions on a 
day to day basis affecting the progress of the trial and the evidence offered 
to the court. His judgment has been unerring as evidenced by the most favor- 
able press reaction, and is exemplifed by the fact that in no instance was. there 
unfavorable publicity forthcoming throughout the nine months of this ‘trial. 


For such outstanding devotion to duty which has. culminated in the 
excellent results obtained it is recommended that Mr. Fletcher be removed 
from probation and afforded a personal letter of commendation from the 
Director, If you approve, there is attached hereto a letter advising him 
of this. 


D. Mo. LADD 
The Assistant to the Director 


During the development of. the evidence long prior to the time this 
case went. to trial Mr. Badd’ was AssiStant Director of the Security Division 
ans as such he held the role now assigned to Mr. Fletcher. Since 5-10-)9 
he has been The Assistant to the Director in charge of Investigative Opera-— 
tions and has been responsible for the collecting of evidence and prosecution 
of the eleven Communist leaders; . It is recommended that Mr. Ladd be commended 
by letter. Should you aPPEONS? this fe ther is attached hereto. 


With respect to the other ‘eaplayess cited for meritorious in- 
creases there follows a brief summary of services: ‘performed: by them in con~ 
nection with this cases 


ASAC A. He BETMONT 


Mr. Belmont was charged with the general supervision, cee this case 
and’ gave it close ard continuous attention throughout the trial, He con- 
ferred frequently with the USA regarding issues which arose and exercised 
excellent judgment in protecting the: Bureau's interest at all times. 


* 


HY SUGGEST LETTER. OF COMMENDATION ONLY. 7." 
“I WILE APPROVE GLAVIN'S RECOMMENDATION. H." 
“EETTER HELD. 1." ; 
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SA JOHN. F. _WACKS 


Agent Wacks -of the New York Office was poached to. the: prepara- 
tion of thé original Brief in New York and at a later date’ was: assigned to 
. the Bureau: on a special to assist in the preparation of the Brief in its 
original form at the Seat of Government. After prosecution was decided. 
upon,” Agent Wacks -was assigned to work exclusively with the U. S. Attorney. 
and in this capacity was of tremendous assistance to him, and it was he who 
pointed out to Mr.. McGohey the term "aesopian language which the U..'S. 
’ Attorney used with such telling effect in his. cross-examination of defénsé “ 
- Witnesses. He made many useful suggestions in the prosecution of this case 
and worked considerable overtime over a very long pea toe and his enthusiasm 
and devotion to duty’ .were outstanding. : ; 


‘ 


’ 


"SA ARNOT ‘CARR y a <a’ ro hn 


Agent Carr of the New. York ortiée, was. cactpwa to cover the. Court 
proceédings | and covered the trial throughout its long tenure .and worked. — 
overtime and on week-ends without regard for his personal, convenience. He 
and Agent, Wacks served as a eean in - the’ coverage of the trial. 


SA B. HUGO: WENTERROWD 


Supervisor Winterrowd, Security Divisions. was: assigned: to the 
_ +preparation of the original Commnist. Party Brief at the Seat of Govern~ 
ment and his untiring efforts contributed in .a large part to the successful 
manrier’ in which the Brief was prepared, ” During the period he. was assigned. 
to the preparation ‘of the Brief, ne od wiitent ly forewent his annual vacation. 


SA Es J; POWERS 


Supervisor’ poneee® Security ‘Division, ;has been assigned as ‘Super-~ 
visor of this case. at the Seat of. Government, since. some time. prior to the - 
time the ‘trial was instituted. , He has ‘given ‘enthusiastic. and intelligent . 
attention to every. phase of the case: and ‘by. his. diligent: attention to de= 
tails has helped: to avert situations. which - may have proven embarrassing to: 
-the Bureau. He ‘voluntarily. gave up. his annual ‘vacation period arid per-" 
formed. His duties genérally in connection with this case in an outstanding 
manner, In addition, he has prepared a ‘Supplemental, to the original Brief 
which was forwarded to the Department: in order: that the U. 5. Attorney in 
New York might have the most recent ‘and up-to-date. information in regard . 
to this over~all. matter . 
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Mr. Wtllian 3. Tavel 
Federal Bureau of Investigation 


United States Department of Justice 
New York, New York 


Deor ur. favel: 


There has been brought to my atten-— 
tion the splendid investigative work you per=- - 
formed in connection with the complicated case 
involving the eleven Communist Party leaders. 


This case required conscientious and 


painstaking effort en your part which was evident 


in the crganization chart prepared by you for use 
at the trial. I am also mindful of the fine work 


performed by you in assieting in reviewing cer- 


tain documents which were used as evidence in this 
case. 


ore Sincerely,’ 
NPP maar Rood” 
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United States Bepariment of Justice 
Hederal Bureau of inuestigation 


IN REPLY, PLEASE REFER TO 


FILE No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am-forwarding herewith (by CHECK - .4o8¥e@RDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum ‘tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understafhd is to be administéred 
in the following manner: 


The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to tho Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the case and 


submit a recommendation to the Director as to its conclusions, Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000. 


The following person is hereby designated as'my beneficiary for F. B. I, Agents! Insur- 
ance Fund: 


Name (7S. PHYLLIS EF, TAVE L. _Address Sf 7 


Relationship cterpe : Dated 


The: following person is hereby designated as my..beneficiary under the Chas, S, Ross Fund 
providing $1500-death benefit to beneficiary of agents killed vin iine of duty. 


Neme (725. PHYLLIS E£. 7AVEL 
Relationship y 


pede 


od 


July 22, 1949 


- 
Yr. Willian S. Tavel 
Federal Bur.au of Investigation 
New York Gity, New York 


Dear Sir: 


Reference is made to Bureau letter dated February 15, 1949 
wherein you were advised that no‘retirement deductions were made from your salary 
for a portion or all of the period you were on a confidential assignment outside 
the United States. You were further advised that no annuity benefits would be 
received by you at the age of retirement until you had deposited to the Retire- 
ment Fund the amount which should have been taken from your salary since deductions 
for the period of your confidential assignment were considered mandatory by the 
Civil Service Commission. An application for Service Credit was forwarded to you 
with the Bureau's letter of reference in order that the Civil Service Commission 
could compute the amount which you owe. The majority of employees to whom appli- 
cations were forwarded have returned them to the Bureau and they were subsequently 
transmitted to the Civil Service Commission for appropriate action. 


On June 24, 1949, Public Law 123, 8lst Congress, was approved which 
provides that if deductions should have been taken from an employee's salary but 
were not taken by the agency, the employee will get credit for the period of 
service not covered by the deductions which prior to the passage of the Public 
Law were considered mandatory. In other words, the deductions which should 
have been taken from your salary during your confidential assignment may or may 
not be deposited to the Retirement Fund at your discretion and failure to make 
the deposit will not preclude the receipt of annuity benefits at retirement age. 


It is pointed out, however, that while you need not deposit to the Re- 
tirement Fund the amount not deducted from your salary while on a confidential 
assignment, if such deposit is not made your annuity at retirement will ke, re- 
duced. by one-tenth of the amount owed. For example, aSsume that $500 shipnia 
have been deducted from your salary for retirement purposes; if xomE hot des, 
posit the $500 to the fund, your annuity would be reduced by 860, per yearay 

mien 
The Civil Service Commission has advised the su that any payments 
ur. Tolson received by that- office prior to June 24, 1949, were deposited to the Retirement 
Me: Slevir—Pahd and it will not be possible to refund the payments to the employee. It is 
Unt Rosen —enderstood further from the Commission that any payments received on and after 
i. Een ——eune 24 will be held by that office until it contacts th$ employee to determine 


ur. ese 


kr. Harbo whether he Wants: to apply the payments to the amount ies he Pee In the case 


Mr, Fennitegton vy. aN 
Mr. Quin Tami _— 

EE ao VAs gla 
Migs Candy Wd 

a ae » a Oo 


as Shed ‘ 


of an employee who indicated a desire to deposit the amount owed in installments 
and made payments prior to June 24, full credit will be given for the payments 
and if no other payments are made the employee's annuity would be reduced only 


by one-tenth of the unpaid balance. 


The above is being submitted for your information in order that you 
may be aware of the latest regulations concerning your particular retirement 


status. 
Very truly yours, 
‘ &.. si Te 


John Edgar Hoover 
Director 


_ 
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U.S, CIVIL SERVICH COMMISSION 6d 


ANNUAL a 
REPORT OF! ° 
EFFICIENCY RATING 


Form spproved: 
Budget Bureau No. 50-R012.3. 
a « ) 


OFFICIAL: 
REGULAR (*) SPECIAL ( ) 
PROBATIONAL ( ) 


e ~s------------ based on performance during period from APRIL 1, 1948 to EARCH sl, 1949 


WILLIAM S. TAVEL $‘\\ %5 b 


(Name of employee) 


SPECIAL AGENT, CAF-12 


FEDERAL BUREAU OF INVESTIGATION, NEW YORK DIVISION 


ne at ee er 


(Organization—Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 


Vif adequate 
—~ if weak 
+ if outstanding 


No. 38234. 


elements in italics. 


1. Study the instructions in the Rating Official’s Guide, C. 8. C. Form 


CHECK ONE: 


2. Underline the-elements which are especially important in the position. | Administrative, 

8. Rate only on elements pertinent to the position. : . 7 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. | : 

b. Rate administrative, supervisory, and planning functions on 


supervisory, or 
planning... 0 


All others.-...... x 


a (1) Maintenance.of equipment, tools, instruments. 
~~. (2) Mechanical skill. 


<#. (8) Skill in the application of techniques and pro- 
cedures. : 


—— '(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 


te (5) Attention to broad phases of assignments. 

zk, (6) Attention to pertinént detail. 

----- (71) Accuracy of operations. 

w= (8) Accuracy of final results. 

-<ZT (9) Accuracy of judgments or decisions. 
=-(10) Effectiveness in presenting-ideas or facts. 
7.(11) Industry. 


--(12) Rate of progress on or completion of assign- 
ments, : 


wots mount of acceptable work produced. $ mar 

#18) A f blo work prod (Is mark 
based on production records? ne aaienee : acc) 

es or no 

Rica (14) Ability to organize his work. 

#~-(15) Effectiveness in meeting and dealing with, 
others. ep 

16) Cooperativeness, wot we S 

-£(17) Initiative. A age 

<t-(18) Resourcefulness. @ “4 

27(19) Dependability. ‘gpct™ 


Physical fitriess for the work, 


half of the underlined elements...-.........---. scanoeetwicbusiscesccaces 


- oe mt-99 Tit an Gs 
Check marks or better on a majority of underlined elements ane hi Wealé Osta 


performance overcompensated by outstanding performance:.+: 


Peete <5" i *T jective 
Plus marks on all underlined elements,.and check marks o bettet! Sir all: 


siesta cz. (Bigellend 1248 


—-. (21) Effectiveness in planning broad programs. 

a... (22) Effectiveness in adapting the work program to 
broader or related programs. 

_--. (28) Effectiveness in devising procedures. 

—— (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

—-(25) Effectiveness in directing, reviewing, and check- 
ang the work of subordinates. 


_—- (26) Effectiveness in instructing, training, and 


developing subordinates in the work. 
——- (27) Effectiveness in promoting high working morale. 


——- (28) Effectiveness in determining space, personnel, 
and equipment needs. 


"wa (29) Effectiveness in setting and obtaining adher- 


‘ ence to time limits and deadlines. 
---- (80) Ability to make decisions. 


--- (81) Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 
Capability for additional 
F(A) responsibility. 


ey 7 ae AA--- on .s amen 
= ==> —— SS 
i Adjecti 
STANDARD cee plese Sin DORI jective 
ined on PRR OT 9 come ecemneen ae Rating wet 


Deviations must be explained on reverse side of this 


ral arhepbancdals 


_ “Rating - -+--Ratin 
oficial! EXCELLENT 


_Wery Good vehi Gn 
nae - Reviewing 


ce aed 2 ~~, cia Ke 


Check marks or better on a majority of underlined elements, and all wea sei?” ° 


EDWARD SCHEIDT (Signature of Tating official) aoe 


3 - « 


Reviewed by -..--------------------- Nod et Se Sete a foe xcs 


(Signature of réviewing official) ey 


Rating approved by efficiency rating COMMIBLCE -2.nennnncnacrnnnnnm 


(Date) — 


U. S. GOVERNMENT PRINTING OFFICE  16—26177-5 


acwereacearnns Fair 


CIAL AGENT _IN CHA 


se 


tae ga 


Za, 
> 


Unsatisfactory]. 


3__MARCH 31,1949. 
| eeeipacatanicss" 7s ia 


“(Titie), ate) 
; i ce 2 
gene e “(ities : (Date) 
Report to employee ,Z.............---- 


(Adjective rating) 


WILLIAM S. TAVEL, SPECIAL AGENT, CAF-12 
ANNUAL EFFICIENCY REFORT, MARCH 31, 1949 


Special Agent Williams. S. Tavel entered on duty with the 
Bureau as a Special Agent on September 8, 1941 and arrived in the New 
York Division on March 9, 1947. He is presently in grade CAF-12. 


This agent is of average height and build, presents a 
neat personal appearance and has a good personality. He is well liked 
by his fellow employées. , 
This agent showed an outstanding amount of initiative, 
resourcefulness, force and aggressiveness in the handling of his work. 
He is a very dependable and hard worker and has demonstrated an 
excellent attitude toward his work, He is énthusiastic and loyal. 


This agent's dictation is rated as excellent. His firearms 
record reflects that he has a very goad lnowledge of the various Bureau 
weapons and his scores are very good. He is capable of handling 
dangerous assignments. He has worked on numerous physical surveillances 
and handled himself in an excellent manner. 


His report writing is excellent and requires practically 
no supervision. He is also excellent. at organizing and initiating 
investigations. He readily accepts responsibility and discharges 
such without supervision. His. production has been high. 


He is physically fit to handle any type of assignment. 
This agent has handled Internal Security-C, Security Matter-C and 
Loyalty investigations. 


This agent has not had an opportunity to demonstrate 
supervisory ability. He advises that he is available for special 
and general assignment. 


This agent is entitled to the rating of EXCELLENT in his 
present grade. 


: . gam Ctrevared by 2h 
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tee Titian So Get ; 
Federal Dorcas Diwestigation 
' Gow York, Sew York 
Deer tre Tavels 
MH eomection with the Uuiform Proustion Act, Tm indeed pleased 


to advise you that you have been recmended for or promotion fran 6474060 
per eum to 56714 por anmam in Grade CAF 12, effective April 17, 1969. 
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February 15, 1949 


— 


AN 
ere) ee 
Federal Bureau of Investigation 
New York City, New York 


Dear Sir: 


A check of the pay roll records of this Bureau shows that no retirement 
deductions were made from your salary for a portion or all of the period you were 
on a confidential assignment outside the United States. Due to the ndture of your 
assignment it was not advisable that your name appear on the forms used in report- 
ing such deductions. 


The Civil Service Commission has advised that these déductions are not 
optional but mandatory, In order to receive annuity benefits upon reaching retire- 
ment age under the present retirement law, a deposit must be made in the amount 
that should have been deducted from your salary (33 per cent of basic salary prior 
to July 1, 1942, and 5 per cent of basic salary July 1, 1942 to June 30, 1948). 

No interest on the amount due will be charged since it was through an admini- 
strative policy that deductions were not made. 


You may use the attached form to apply for service credit. The period 
during which no deductions were made from your salary is indicated under the 
heading "Periods of Service. "  FLII in only Number 3, "Date of Birth"; Number 7, 
method you wish to use in making the payment (may be made either in a lump sum or 
installment payments of not less that $10 each month); and your signature. Return 
the form to the Bureau for the attention of the Chief Clerk's Office. 
~ Computation of thé amount of the deposit will be made by the Civil 
Service Commission. Submitting this application does not obligate you to make 
the payment, but as outlined above, no EY benefits ere due until such pay- 
ment. is made. ’ ; es 


Very truly yours, 


COMMUNICATIONS Comnmneaens SECTION] 
oC — John Ed oval be kg 
kel Glavig— MAILED & : n gar Hg me - oa 
Mr. Ladd = : } : Dirpetor, ee fe eae 

FEB 15 1629 PL. GR we 
eee ee | wen fe 


ie. Quim 
Tele. Room 


————— 


‘Mr. Nease 
Mise Gandy, 


oe - @® 
Untien States Deyariment of Justice 
Hederal Burran of Investigation 


1N REPLY, PLEASE REFER TO. 


FILE No, — 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of, Justice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MOUME-ORDER} 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the stm tendered herewith 
is a voluntary, gratuitous contribution to aad fund, which I understand is to be administered 
in the following manner: 


The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent natters. The Chief Clerk-of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the case and 
subait a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to- the designated beneficiary the, sum.of $10,000. 


The following person is hereby designated as my beneficiary for F. B. I, Agents! Insur- 
ance Fund. 


The following person is ‘hereby designated ‘as my..bengficiary under. the Chas. S. Ross Fund 
providing $1500-death benefit to beneficiary of agents Killed.in line of aut; ° 


ee Pee | 


j 
WILLIAM / SPECIAL AGENT, CAF~12 
ANNUAL EFFICIENCY REPORT, MARCH 31, 1948 


Spécial Agent William S. Tavel entered on duty with the Bureau as 
a Special Agent on September 8th, 1941 and arrived in the New York Field 
Division on March 9th, 1947. He is presently in grade CAF-12 at a salary 
of $6,144.60 per annum. 


This agent is of average height and build, presents a neat 
personal appearance, and has a good personality. He is very well liked 
by his fellow employees. 


This agent has shown @ considerable amount of initiative, resource- 
fulness, force and aggressiveness in the handling of his work. He is an 
extremely hard worker and is always available for extra assignments. He 
has shown an interested attitude and is very conscientious and sincere. 

He handles his cases in a commendable manner and éxercises good judgment. 
His investigations are thorough and complete. ’ s 


This agent's dictation is rated as excellent. His firearms record 
reflects that he is entitled to the general rating of very good and that he 
is capable of handling dangerous ee a He has shown an ability for 
organizing and initiating investi gotiong ly e accepts responsibility and 
discharges such without supervision @ repopgStri ting is above average 


and requires @ minimum amount of. visi e has produced a very good 


volume of work. 67. oF DFS OS : ~/6e 5 


During the vert Pint period, this aggnt rw been Tandting ipvernay 

Security - C, Security Matter - C, and loyalty finvé PALACE sey 
Numbered u.......f = 
I have not observed any administrative oFisupervisory.abili: 
the part of this agent although it should be noted bia Be oy RENE RH tnont ‘ 
period he has only been handling regular investigative }. 
EDERAL un OF INVESTIGATION ; 
I consider this agent to be EXCELLENT“in"hiis present grade. 


“ ae he remeron erensetsr—reremnirntrenssaan fannie 


“age B® ANNUAL. Se 
REPORT OF Omcra nS NOPPICTAL ( ) 
-EFFICIENCY RATING = BeSbH4aw4%., ae 3 


based on performance during period from 


Ag of March 31, 1948 


WILLIAM S. TAVEL Special Agent, “CAP-12_ 


oer eewenremenne ne see, 


*(Name of employee) (Title of position, service, # and ad grade) 
Federal Bureau of Inve stigation, New York Field Division 


(Organization—Indicate bureau, division, section, unit, field station) an 


oN LINES BELOW. 
MARK EMPLOYEE 


V if adequate 


1, so the instructions i in the Rating ‘Official’s Guide, C..8. C. Form 
0. : 
. Underline the elements which are especially important in the position. 
. Rate only on elements pertinent to the position. 


CHECK ONE: 


Administrative, 


a a. Do not rate on elements in italics éxcept for employees in admin- supervisory, or 
if weak is ieee, supervisory, or planning positions: gets planning... 0 
; in ate administrative, supervisory, and planning functions on 
+ if outstanding elements i in ‘italics. : All others...-—--- &] 
----- (1) Maintenance of equipment, tools, instruments. sada (21) Effectiveness: in planning broad programs. 
------ (2) Mechanical skill. a (22) Effectiveness in adapting the work program to 
pike st (3) Skill in the application of techniques and pro- oader or related programs. 
cequres, —---- (28) Effectiveness in devising procedures. 
----- (4) Presentability of work (eppropiaveness of ar- ------ (24) Effectiveness. in-laying out work. and establish- 
rangement and appearance of work). ing standards of performance for subordi- 
~f2 (5) Attention to broad phases of assignments, nates. 
_&. (6) Attention to pertinent detail: --.(25) Effectiveness in directing, reviewing, and check- 


. ang the work of subordinates. 


--—--- (26) Effectiveness in instructing, training, and 
developing subordinates in the work. 


-----. (7) Accuracy of operations, 
ct (8) Accuracy of final results. 


at. (9) Accuracy of judgments or decisions, ——.(2%) Effectiveness in promoting high working morale. 
(10) Effectiveness in presenting ideas or facts. ------ (28). Effectiveness in determining space, personnel, 
w2.(11) indus. ee and equipment needs. 

: J Be se as Nie eee CNet, | Meats "I 
zh (12) ae progress on or completion of assign- (29) Se ne tins oe ne pte adher- 
_4= (18) Amount of tabl k produced..< (I ko ...(80) Ability to make decisions. 

(18) “hased-on produstion recoris? = Bride con eeor 7 aus ~—_ Ni NG) eae -----. (81) Effectiveness in delegating clearly defined 


+ (Yes or no) | authority to act. 
~-<.--(14) Ability to organize his work. 


_©(45) Effectiveness in meeting and dealing with F 
others. ; i STATE ANY OTHER ELEMENTS CONSIDERED 


.-4.(16) Cooperativeness, 
~A_(17) Initiative, t.. (A) Capability for additional... 


respons aS Tity. 
tt. (18) Resourcefulness, 


C emnandl (B) nemewnnennscsussesnnanaensasaesusncanannsenennsnessen 
(19) Dependability. 
a (20) Ehysical fitness for the work. SBos (C) Se nA RL TESTE 


7 — = = —=— —— — = = 


STANDARD _~ Adjective 
Deviations must be explained on reverse side of this form rating 
7 oe Pek : a Agere a Rati y 5 T . 
ravin, ang c “Ard e 
Plus marks on all underlined elements, and no minus marks.....------------- Excellent official. EXCELLENT v 
Plus marks on at least half of the underlined’ elements, and no minus 
Marks suc oh ee a i eee ial eee a Very good 
Check marks or ‘better on 2 majority of underlined elements, and any 
minus marks overcompensated by plus MATKS...s--1eceeneeeveoenene-  GOOE Reviews oe 
‘Check: marks or better on a majority of underlined elements, and minus . 
marks not overcompensated by plus marks___.....---.---------s--nereneeeeneenen Fair 
Minus marks on at least half of the underlined elements.-.........--------- _.. Unsatisfactory 
Rated by Grek arel tetitrhe _- Special Agent in Charge _ 3- 3/- ¥F 
EP Po eset ia of rating offen 7 ies (‘Title) _ f * (Date) 
. og : Accigtan® F's Crate = J. g wm 
Reviewed by-’_«.. pee Peo iS Awe ae ee dazgstigetion__ _fe-f 2 ee 
Soto Signature of avene official) Roderat Breas eritie) ~~ @ate) 
ee eee rt to employee -....-..----------+-- 
Rating approved by efficiency rating committee .. eo Repo ploy: PRONE 


U. 3. GOVERNMENT PRINTING OFFICE 16~26177-8 


Untied States Department of Fustice 
Zederal Burean of Investigation 


IN REPLY, PLEASE REFER TO 


FILE No. —— 


Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - OHEE-ORDER) 
the sum of ten dollars ($10.00), made payable to. the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent ‘has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
ig a voluntary, gratuitous contribution to said fund, which I understand is to be, administored 
in the following manner: 


The Director of the Bureau will appoint.a committee which shall consider all matters per-~ 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Cler! of said 
Bureau shall receive all confributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as t6 its conclusions, Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the, sum of $10,000, 


The following person is hereby designated as my beneficiary for F. B. I. Agents! Insur= 
ance Fund: 


ane Miter. ae Et hug Tack 8 ‘7 Bante St, fet fot aor 


Relationship coe Dated_ >, G / GL 


The following person is hereby ae aan ee as my benefic under the. Chas. S. Ross Fund 
providing $15c0-death Denertt to s bene Pcs ary of agents killed in e of duty. 


INSPECTOR GURNEA 


TAVEL, WM. Se POSITION: SA 


B.0.D. 9/8/41 


FE 


SAIARY: CAF~12, $6144.60 
OFFICE OF PREFERENCE: NEW YORK 


EXAMINATION: AGENT'S 86 


SAC EDWARD SCHEIDT 
(W. T. Marchessault) 


This agent is of average height and build; presents a neat personal 
appearance ‘and has a good personality. He has showm considerable 
amount of initiative, resourcefulness, force and aggressiveness. 

He is a very enthusiastic worker and obviously enjoys the type of 
cases he is handling. Further he is very thorough. He is always 
available for extra assignment and is very cooperative. He readily 
accepts. responsibility and requires no supervision. He organizes his 
work well. I consider this agent EXCELLENT in his present grade. 


Tavel has been in SIS during most of his service with the Bureau, 
but in spite of this fact he evidently has very quickly adapted 
himself to the domestic field as he has a-.good working knowledge 

of all problems in connection with his investigations and of Bureau 
policy in general. He demonstrates considerable poise and grooming 
and. dresses in excellent taste in addition to having a very pleasant 


personality. 
SS 
aye 
Inspection Report 
New York Office 2 Ss 
Inspector Gurnee arom 
Interviewed by R. P. Lawson AY oS 0 
Date 10/22/47 ai® 


( . 
OOOOH OOO OE EHH D HOES OO OOOHH HEH HOOD ODOOOTOS OH HOO HH OHH SHEE HEHEHE OS OHOOOEOHHO HHS HOHOHOHOHOEEE SOOO HOOOESOOHH SCE HOOEESEEOOOEOOE 


see) Uniteh States Bepariment of me oe nits 
IN REPLY, PLEASE REFER TO ; i 4 
ee ena ele 4 enn fer be 

Director d D 8, 1947 


Federal Surean of Jnvestination zs 


Federal Bureau of Investigation party 
United States Department of Justice 

Washington, D. C. 

Dear Sirs 


For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior to February 10, 1945, and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of ten 
dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund, Pay 
ment will be made for death by self-destruction after the Agent has been a member of the fund for 
two years, It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following manners 


The Director of the Bureau will appoint a committee which shall consider all matters per-= 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000. 


The following person is hereby designated as my beneficiary for F. B, I. Agents! Insur- 
ance Fund: 


Name Mrs. Phyllis Tavel Address 17 Benk Street, New York City 


Relationship Wife patea__ December 8, 1947 


The following person is hereby designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in line of duty. 


Name Mrs. Phyllis Tavel Address 17 Bank Street, New York Cit 
Relationship Wife Dated cemb 


fi 


el. 
, ee Qwee — Aellewen Tarek 


y 4 wee : : es 
4 yr A o—_ er Special Agent r 


Very truly yours, () 


Name WILLIAM S.°TAVEL 
(Please type or print) es 
Office of Assignment NEW YORK, NEW YORK 


The above blanks should be filled in at the time you submit your contribution with this 
letter. When your contribution has been received by the Bureau, this bottom portion will be re- 
turned to you and when stamped with the Director's signature will acknowledge receipt of your con- 
tribution of $10.00 to the Agents! Insurance Fund. 


Sincerely yours, 


Jom Edgar Hoover 
Director 


CHANGE IN MARITAL STATUS 


DIVISION or 
EMPLOYEE'S NAME ‘TAVEL WILLIAM _S. FIELD OFFICE___wew york, wy 
(PRINT) Last First Middle 
DATE OF MARRIAGE NOVEMBER 22, 1947 PIACE OF MARRIAGE HACKENSACK, N.J. 
NAME OF SPOUSE EBLING pavias 1 chame HRTH DATE [sdb 
Last (Maiden) First Middle Month day year B7C 


LEGAL RESIDENCE OF SPOUSE TEANECK, NEW JERSEY 


EMPLOYMENT OF SPOUSE NEWEILEMMETT ADVERTISING CO., 40 BAST 34th STREET, NEW YORK, N.Y. 
Company : , ‘City and State 


FAMLLY OF SPOUSE: 


Father PHILIP EBLING. Ve 


"present 
Legal Residence TEANECK, Nd. Address TEANECK, N.J. 


City ana. State sity and State 


Mother FRIEDA EBEING NE opant ? pe 
; , (Maiden Name) 
Present 


Legal Residence TEANECK, N.J. Address TEANECK, N.J. . 
City - and State City and State , 


Brothers: NONE : ; Address 


. Yi 
Sisters: MARGARET EBLING, W ___ Address 


NOTICE OF LEAVE WITHOUT PAY 


Form PR3 Revised (LWOP) N e 

| g DEPARTMENT OF JUSTIGgis No, 810095 __ 
{) 

—_— Date_Lecewher 16, IOAT to 


Title Grade and Salary 

Division or Bureau Ry ; Department [] 
Appropriation Field ie egen 
Beginning Terminating C, O. B. 


Indefinite [ ]* 


ee Deduat & hours on December 6, 1947. 


3. Edgar Hoover 


*IMPORTANT: 
This form to be used for reporting all leave without pay EXCEPT military. 


Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 


6. (Bureau) 


“Stanpanp FORM NO, 64 


Office Memiandum ° UNITED STATES GOVERNMENT 


TO : Director, FBI DATE: Dec. 8, 1947 


rom 2°Sie, New a7) ‘ 


SUBJECT: WILLIAM S. TAVEL, SPECIAL AGENT ; ‘ 
PERSONAL STATUS ~ WITHHOLDING EXEMPTION CERTIFICATE 


This isto advise that on November 22, 14:7 Special Agent William S. 
Tavel was married to Miss PHYLLIS CLAIMS EBLING at Hackensack, New Jer- 
sey. Mrs. Tavel is presently employed by the Newell Emmett Advertis~ 
ing Company, 40 East 34th Street, hee York, N.Y. <a 


The couple is residing as New York City, and in case of’ t b6 
emergency, Hrs. Tavel is to be notified there. aye bic 


- Mr. Tavel desires that all future bonds be issued to him as ga r 


Mr. WILLIAM S. TAVEL MRS.° PHYLLIS TAVER ‘ 
17 BANK STREET or co-owners [_—=«Yd ; 
NEW YORK, NEW YORK NEW YORK, le YORK “es 
Attached hereto are the following forms executed by  Ggtent Bape, ne 1S 2b Los” 
nection with the above change in his status: eee See ca 


& f gy ea er bare jon shamauetee é 
tAA 1 y—-€7 vs eae Change of Marital Status Form’ - a Rema Boos 
beh oy eeok Epe-cur> bee relper: hange of Beneficiary Form! rite See es 3S a 
iE RL hy a ais ge of Beneficiary of Agents' 5 Utu 1U igeaa 

a [en Insurance Fund rn pai Ee 
(ae oe ‘Amended Withholding Exemption “Gee iifieabe \: beds 
: Beds por Mont ',, busts 


SELVA ; ve 
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Appropriation Field sCagent 


Beginning Terminating C. O. B. 


Indefinite [ j# 


RemarksPeduet 8 hours on November 29, 1987. 


J. Edger Hoover 


“IMPORTANT: 


This form to be used for reporting all leave without pay EXCEPT military. 


Persons returning to duty subsequent to this report or from indefinite leave wall not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 
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Gon OF LEAVE WITHOUT PAY > 
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M $43 tem Sz-Tavek—— Date‘ Fovewber-265———0 47 
: Title Grade and Salary 
| Division or Bureau Department [7] 
, ¥BE 
‘ Appropriation Field ql agent 
Beginning Terminating C. O. B. 


Indefinite [ ] * 


Remarks peguot 8 wax houre on Foveaber 22, xx9x 1947. 


“IMPORTANT: 
This form to be used for reporting all leave without pay EXCEPT military. 


Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 


Federal Bureaw ut Investination . 


United States Bepartment of Justice 
New York 7, New York 


IN REPLY, PLEASE REFER TO L, i | ne 
i fe ra 
FILE NO. _ : , eae el nal Wr} 


October 20, 1947. 


Director, FBI. 
RE: WILLIAM S, TAVEL, 
SPECIAL AGENT, 
PERMISSION TO LEAVE U. S. 


Dear Sir: 


Special Agent William S. Tavel states that he is to be 


‘married on November 22 to Miss Phyllis Claire Ebling, __—_—idsi b6é 
West Englewood, New Jersey, and has requested permission b7c 


to go to Bermuda from November 22 to November 30, approximately. 


Unless advised to the contrary, such permission is being 
granted. : 
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October 27, 1947 


ae, 
Mr. Fillian S&S, Tavel 


Federal Bureau of Investigation 
| New York, New York 


Dear Yr. Tavels 


I have just been ine 
formed of your contemplated nar- 
riage, and I want to take this 
opportunity to extend te the 
future bride my very best wishes 
and toa you my heerty congratula~ 
tions, . 


ft ts my sincere wish 
for you both that your future to- 
gether will be Pilted with the 
happinesa your heorts destre. 


stneerely, 
#. Pacer Bonvor ee 
3 & 
MS BH = 
CC: SAC, New York “I om ; 
Notes It is requested that you khgu® above-mentioned 
employee ezecute and return eke? immediately. 
a> y a 
. CP PIE & eet oH lle oe \ Be = 
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% ‘e Tillie: gs. fees . 
Trderal. Curean of Investiration 
Kew York, New York ao 


Teer Ty, Tevels 


In comection ith the Unifers Pranotion Act, IT an dinderd pleased 
to advise you thet you hove heen recomended for procotion fron [5905.29 
per anma to £6324.00 per annum in Crade CAP 12, effectéve October 5, 1947. 


iincercly yours, 
John Fdear Boover | 
Ikrector 
ec ~- SAC; New York : pore 
tr. Clark a we 
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Name of Agent 


Burke, E. G. 
Burlinson, A. C. 
Burns, R. C. 
Bush, S. 0. 
Cahill, D. F. 
Carlblom, A. N, 
Collins, J. M. 
Deane, E. K. 
Dillard, C. M. 
Dooley, A. E. 
Doran, J. N. 
Downes, R. C. 
Eilers, E. H. 
Field, J. R. 


Fitzgerald, J. M. 


Gallagher, R. J. 
Gliniak, R. V. 
Heiner, C. F. 
Klingler, D. T, 
Tarson. H, P, 
Lemaitre, V. A. 
Little, H. W. 
Iynch, W. W. 


. McCarthy, J. J. 


McCarthy, Rs K. 
McGrath, A. J., 
McKenna, G. G. 
Manning, J. J. 
Miller, R. F. 
Murphy, J. T, 
Noone, C, M. 
Nolan, F. J. 
Numey, W. E.. 
O'Brien, J. . 
Reddy, E. B. 
Reilly, C. A. 
Reilly, J. A. 
Roetting, W. C. 


- Rood, G. A. 


fully, E. R. 
Wacks, J. F. 
Waters, J. V. 
Willis, B. 


Vosburg, K. A. 


Very 


Very 
Very 


Very 
Very 


Very 
Very 
Very 


Very 
Very 
Very 
Very 
Very 
Very 


Good, 
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SECTION 8 


SECTION 9 


Name of Agent 


O'Donnell, F. X. 
Powell, W. J. 
Watson, N. A. 


Butler, A. B. 
Curran, T. W. 
Daly, F. F. 
Flynn, G J. 
want, H. D. 
Gray, J. G. 


. Hart, J. I. 


Hershey, W, B. 
Hosker, A. E. 
Hurley, I. P. 
Johnson, W. A. . 
Kelly, J. F. 
IToughlin, V. E. 
Iynch, T. P. 
Mackenzie, IE. 4H. 
McCue, W. 0. 
McNamara, E. F. 
Micek, A. J. 
Minogue, T. J. 
Peterson, S. J. 
Philcox, M. W. 
Richardson, A. W. 
Routon, K. R. 
Taggart, R. A. 


Abrandt, G. S. 


- Adams, J. R. 


Butler, J. F. 
Collier, 0. D. 
Good, H. F. 
Maloney, J. J. 
Miller, R. A. 
Ryan, J. J. 
Vahey, E. W. 
Van Dorn, G J. 


Grade 


Excellent 
Excellent 
Excellent 
Excellent 


Very Good 
Very Good 
Very Good 
Very Good 
Very Godd 
Very Good 
Very Good 
. Very Good 
Very Good 
‘Very Good - 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very .Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very, Good 
Very Good 
Very Good 


Good. 


Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
’ Excellent 
Excellent 
Excellent 
Excellent 


2°, = 


el al 


Name of Agent 


Brannon, R. L. 
Brichetto, T. 
wow, J. T. 
Brucciani, F. I. 
Cehill, E. J.- 
Caswell, -G. V. 
Chasen, R. E. 
Goran, J. P. 
Croak, A. F. 
Dise, P. W, 
Dunay, J. M. 
Ertzinger, P. E. 
Faisst, R. LL. 
Finzel, H. H. 
Fisner, W. W. 


‘Fletcher, H. 


Frank, J. d. 
Furcolow, R. E. 
Grealy, F. P. 
Griffith, W. D. 
Halpin, *. A. 
Hamilton, W. A. 
Hanion, F. X. 
Healy, A. T. 
Helzer, G D. 


Hoeh1; P. - 


Holmes, W. B. 
Jenkins, D. G. 
Kiefer, H. 
Kleinkauf, J. H. 
Klemp, W. W. 
Larsen, D. E. 
Liggitt, F, L. 


‘Mac Lennan, I. D. 


Martinson, W. C. 


-McGowan, BE. J. 


McGrath, J. M. 
McGuinn, M. J. 
McManus, J. J. 
Moran, C. J. 
Murphy, 2. M. 
Nolan, R. M. 
O'Donnell, A. M. 
Pardo, C. W. 
Ruehle, J. A. 
Seykora, J. E. 
Simpson, G. P. 
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Grade 
So 


Very 
Very 
Very 
Very 


Good 
Good 
Good 
Good 
Good 
Good 
Good 
Good. 
Good. 
Good. 
Good. 
Good 
Good 
Good 
Good. 
Good 
Good. 
Good. 
Good 
Good 
Good 
Good 
Good. 
Good 
Good 
Good. 
Good, 
Good. 
Good. 
Good 
Good 
Good 
Good 
Good. 
Good. 
Good. 
Good. 
Good 
Good. 
Good 
Good. 
Good. 
Good. 
Good 
Good 
Good. 
Good 
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SECTION 11 


‘Name of Agent 


St. Marie, W. 
Stokes, P. J. 
Talley, J. A. 
Thompson, G. C. 
Tracy, G B. 
White, H. E. 


Duggan, J. TT. 
Dum, J. J. 
Mahoney, R. J. 
Russo, S. R. 
Thorpe, P. Ey. 


Algar, P. M. 
Bailey, L. C. 
Banks, W. L. 
Beuter, H. J. 
Bratten, M. H. 
Burkart, R. H. 
Cattaneo, P. J. 
Conner, W. M. 
Connors, J. C.° 
Conroy, L. E. 
Cowles, N. E. 
Crongeyer, R. L. 
Gullen, J. A. 
Deneen, R. J. 
De Sena, R. 
Donahoe, J. F. 
Ducibella, S. F. 
Fay, J. P. 
Francisco, L. A. 
Freaney, J. E. 
Glossa, W. F. 
Gordon, J. E. 
Geickis, W. V. 
Griffin, J. V. 
Gistowski, C. J. 
Halleron, W. M. 
Hamlin, F. G. 
Hanes, W. W. 
Hart, A. V. 
Higgins, J. F. 
Houlihan, F. T. 


Grade 


Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 


Excellent 
Excellent 
Excellent 
Excellent 
Excellent 


Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 


Very Good! 


Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 


é fa 


No. of Stenos Rating 
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Name of Agent 


Kane, R. M. 
Klein, A. J. 
Tamb, W.°A. . 
Tawrence, S. T. 
Maunai, W. C, 
McCorry, J. F. 
McKenna, J. J. \ 
Monticone, C. R. 
Nolan, J. T. 
Norton, W. F. 
O'Brien, T. E. 
Pugh, J. L. 
Ryan, C. R. 
Ryan, T. J. 
Schwartz, R. L. 
Shea, D. FF. 
Sinning, C. q. 


Skeffington, J. M. ° 


Smith, C. M. 
Snoeyenbos, Cc. L. 
Stample, C. D. 
Swift, J. J. 
Tangel, J. A. 
Wallace, H..H. 
Walsh, J. C. 
Walters, D. W. 
Ward; F. L. 
Wilhelm, .E. C. 


“Murphy, M. E. 
Soringston, W. P. 


Very 
Very 


Very 


Very 


Very 


Very 
Very 


Very 


‘Good. 
Good 
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Good 
Good. 


Good. 
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SPECTAL AGENTS NOT RATED 


NAME OF AGENT . 


BOGUSLAV, A. 
FOX, W. Je. 


- HAYES, J. J. 


SECTION 7 


SECTION '8 


SECTION: 9 


MERUDITE, J, S, 

PAUISON, G. 

POIB, G A. 

RAGAN, J, J. . 
RUGL, J. A. 

VANDERVEER, C. 
WEBB, ET.’ t oo 


ROTH, E. M.. 


* 


AMOS, J. E, 
RUMANS, L. H, . 


TONGO, F. R. a 


- 11 - 
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RE: DICTATION ABILITY OF SPECIAL AGENTS BASED: 
UPON THE RATINGS..OF STENOGRAPHIC PERSONNEL | 


OF THE NEW YORK OFFICE, 


- The following ratings were assigned: 


SECTION 1 


Name of Agent 


Barlom, R. J. 
Coyle, G. J. 
Harris, J. M. 
Hilsbos, J. T.. 
Kelly, J. J. 
Kelly, J. M. 
MéShane, T. J. 


Brownfield, T. J. 
Clinch, H. C. 
Curry, C. M. 
Danahy, J.. J. 
Doyle, J. H. 
Duffy, A. P. 
Gallant, F. J. 
Genco, J. T. 
Griffin, M. R. 
lacey, M. J. 
LTanman, C. F. 
Tohmann, R. P. 
Martin, J. P. 
Nolan, F. J. 
_ O'Brien, F. D. 
O'Donnell, W. G. 
_ O'Keefe, R. F. X. 
O'Neill, H. D. 
O'Rourke, M. M. 
Shannon, D. E. 
Shinners, J. R. 
Simmons, J. B. 


Self~Inspection Report 
New York Office 

SAC Edwax rd. Scheidt 
June el, 1947 


Grade 
Excellent 


Excel 
Excel 
Excel 
Excel 
Excel 
Excel 


Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very: 
Very 
Very 
Very 
Very 


Lent 
Lent 
lent 
lent 
léent 
lent 


Good 
Good 
Good. 
Good. 
Good 


Good. 


Good 
Good. 
Good | 
Good 
Good. 
Good: 


Good : 


Good 
Good 


Good . 


Good 
Good 
Good. 
Good 
Good. 
Good 


e 
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Name of Agent 

Spencer, T. G. 
Spillane, L. W. 
Sullivan, J. F. 
Tierney, J. E. 


Broderick, J. A. 
sickle, C. W. 


. SECTION .2 
McDonnel, W. J. 


Antle, V. K. 
Burke, W. H. 
Cahill, V. J. 
Callaghan, J. F. 
Clancy, V. F.° 
Clayton, E. R. 
Corcoran, M. W. 
Dixson, J. d. 
Fitzimmons, L. J. 
Frutkin, L. 8. 
Gallaher, L. 0. 
Gavin, W. P.- 
Gillespie, H. L. 
Halleron, J. P. 
Hanisch, J. A. 
Healy, J. J. 
Hradsiy, R. T. 
James, F. E. 
Lee, J. P. 
Levis, J. W. 
Manion, F. V. 
Mueller, E. J. 
Mulderig, F. W. 
Rockhold, R. 3. 
Shindoler, J. W, 
Street, H. M. 
Walsh, BE. W. 
Walsh, W. J. 


Gatins, G. D. 
O'Connor, D. FF. 


Excellent 


Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 


Very 


Very 
Very 
Very 
Very 
\ Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 


Good. 
Good. 


Good 
Good 
Good. 
Good 
Good. 
Good 
Good 
Good 
Good. 
Good. 
Good 
Good. 
Good. 
Good 
Good 
Good 
Good 
Good. 
Good. 
Good: 
Good 
Good. 
Good 
Good. 
Good 
Good, 
Good. 


Good ~ 
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of Stenos Ratin 


SECTION 4 


SECTION 5 
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Name of Arent 


Ring, T. 


Fleming, J. G. 
Flynn, W. A. 
Levvis, W. 
Scott, S. J. 


Patton, D, R. 


“Peck, C. B. 


' Davidson > & R. 


McDonagh, M. J. 
Rose, B. Jd. 


Allison, H. M. 
Basford, T. 5. , 
Bohan; M. S.. 
Brock, J. J. 
Broughton, J. H. 
Carter, W. E. 
Cox, E. W. 
Davis,. J. A. 
Donelan, C. A. 
Dougherty, V. G. 
Ferentz, A. F. 
Ferrara, J. G. 
Griffin, W. P. 
Handley, J. L. 
Hayes, J. J. 
Healy, A. P.- 


Hill, M. W. 


Hughes, E. -H. 
Kalmes, N. M. 
Kearns, Rs G. 
Keating, J. J. 
Kehoe, J. F. 


. Kelmer, I. C. 


Grade ‘ 


Excellent 


Very 
. Very 
‘Very 
Very 


Good 
- Good. 


Good. 


Good 
Good 
Good 


Excellent 
Excellent 
Excellent 


Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 


Very - 


Very 
Very 
Very 
Very 
Very 
Very 
Very 
_ Very 
Very 
Vexy 
Very 
Very 
Very 
Very 


-Good. 


Good 
Good. 
Good. 
Good. 
Good. 
Good 
Good 
Good. 
Good 
Good 
Good. 
Good. 


Good:: 


Good 
Good 
Good. 
Good. 
Good. 
Good 


‘Good. 
Good . 
‘Good. 
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Name of Agent 


Taduke, H. C. 
Lane, E. M. 

Madigan, A. R. 
Malley, J. F. 
McArdle, J. J. 
Milenky, J. D. 
Moss, H. P.. 

Phelan, J. J. 
Rodgers, E. J. 
Rogers, J. J. 
Senesac, E. E. 
Smith, R. L. 

Stiles, E. F, 


(Stokes, J. C. 


Stuart, R. J. 
Sullivan J. A. 
Sweeney, J. R. 
Welden, W. T. 
White, F. E. 
Willis, J. G. 


“Wohl, J. 


Gallivan, J. E. 
Green, OC. L. . 


Stotts, B. L. 


SECTION 6 


! 


Daley, J. P. 
Forest, E. C. 


Glascock, J. H.. 


Gleason, J. F. 
Gregg, E. M. 
Hanlon, G. E. 
Kirschner, T. G. 
McCarthy, E. F. 
Miller, T, S. 
Morrison, J. R. 
Mulcahy, W. L. 
O'Brien, J. d. 
Plant, F. X. 
Svanson, A. R. 


Berry, T. N. 
Carey, M. G. 


Very Good 


Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 


Excellent 


Excellent 
Excellent 
Excellent 
Excellent 


Very Good 
Very Good 
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Name of Agent 


Franz, A, 

Garde, D. F. 
Grabowski, 5. J. 
Kayne, A. 
Kolar, W. A. 
Lamphere, R. J. 
Litrento, A..P. 
Lucking, D. H. 
McCarthy, W. J. 
McCarville, G A. 
McCool, J. S. 
McCarr, S. A. 
Miles, BE. F. 
Murphy, J. R. 
O'Mara, J. M. 
Robinson, R. W. 
Schneider, G V. 
Stolzenthaler, J. M. 
Ward, J. J.° 
Wilson, B. 
Wirth, R. J. 
Wirth, R. P. 
Zangle, F. W. 


Masset, GR. 


SECTION 7 


Bland, J. F. 
Carr, F. P. 
Carroil, P. J. 
Davis, L. G. 
Garner, R. S. 
Harrington, J. A. 
“ Novak, A, B, 
O'Connell, J. D. 
Reed, aw. D. 
Zinck, F. C. 


Adams, D. P, 
Avigaone, A. 
Baucknam, F. C. 
Brennan, J. F. 
Buckley, E. W. 


Very Good 


Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 


Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
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List of these International Staff members and that the only remaining investiga- 
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SUBJECT: COMMUNIST INFILTRATION OF TSE RIITED 
ELECTRICAL RADIO AND a ‘LTE WORKERS OF ALERICA ~ CIO 
Internal Security - 


fi Pursuant to his request and with your consent, Svecial Agent "T.S. 
Tavel. of the New York Field “ivision was interviewed on Jaly 16, 1917, by 
Supervisor Thomas J.. McAndrews at the Bureau. 


You will recall that Tavel is a menber of the present in service 
training class. Tavel explained tmt he was assigned the investigation of the 
capticned matter in the New York Field Divisicn which is Office of Orisin ir: 
this case. Tavel suggested that it would be most helpful for the Bureau if we 
had a complete list of all the members of the International Staff of this union 
and could identify them with their Communist connections. He wished to be ad= 
vised weebher or not this investicatio should be undertaken by the New York 
Field Yivision. Tavel also indicated that he had already compiled a partial 


tim to be conducted was to check the banking records of the National vity 
Pank to verify his list. 


Tavel was instructed to submit the matter in writing to the ESureau 
and to take no action pending a reply from the Bureau to the New York Field 
Divisicn. Tavel clearly inderstood that no authorization could be granted 
him to initiate any special investigation in this connection and that his 
interview with Agent McAndrews of thic Divisicn granted him no authority to ‘ 
proceed in this matter until the entire problem had been presented to the Purean § 
in writing. Tavel advised that upon his return to the New York Office, he would - 
submit a letter to the Bureau requesting advice as to how to proceed in this 
connection. 


Tavel arrived for the interview at 10:10 A.M. July 16, 1947, and left 


at 10:45 A.M. on the same date. re 
ae - = ae 
NY , 
ACTION: None. This is for record gurposes. Poy Se. bat ee 
TJlisbb a fn } 
Nate e < ‘ 
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ANNUAL EFFLCIENCY REPORT 
MARCH 31, 1947 


RE: WILLIAM S. TAVEL 
Special Agent 


Agent Tavel was rated as in an excellent status in a special 
efficiency report prepared on January 20, 1947. This was occasion 
of his transfer from a special assignment to the domestic field, 

A review of his personnel file reflects no information which leads 
me to change or add to the comments concerning Agent Tavel made in 
that special efficiency report. 


I consider him as still entitled to the adjective rating. of 
exceljent. 


D. Me Ladd 
Assistant Director 
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U.S. CIVIL SERVICE COMMISSION 


7 Budget Bureau No. 50-R012.3. 
Do cecive-txorrcas ¢ ) 
OFFICIAL: 


REGULAR ( %) SPECIAL ( ) 
PROBATIONAL ( ) 


‘ REPORT OF 
EFFICIENCY RATING 


As of arch 31,1947 based on performance during period from Avril _1,1946 to March 31,.1947 


SSSeeSusete. 


(Name of employee) 


Federal Bureau of Investigation, SIS Section 2 <y 


: == Else ee —— r 
ON LINES BELOW 1, Study the instructions in the Rating Official’s Guide, C. S. C. Form CHECK ONE: ab 4 
MARK EMPLOYEE No. 3823A. ‘ ‘ * \ 
7 2. Underline the elements which are especially important in the position. | Administrative “ON 
Vif adequate 8. Rate only on elements pertinent to the position. supervise os Tot Ne 
EP weak a. Do not rate on elements in italics except for employees in admin- pervisory, \ : 
WE i istrative, supervisory, or planning positions. ae planning... Of 
A : . Rate administrative, supervisory, and planning functions on 
+ if outstanding elements in italics. d sap cen aa 4 
----.. (1) Maintenance of equipment, tools, instruments. _-.. (21) Effectiveness in planning broad programs. wy 


. 


~----- (2) Mechanical skill. 


---- (8) Skill in the application of techniques and pro- 
cedures, : : 


=. (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 


----- (5) Attention to broad phases of assignments. 

-_-- (6) Attention to pertinent detail. 

---.-. (7) Accuracy of operations. 

----- (8) Accuracy of final results. 

-. (9) Accuracy of judgments or decisions. 

_-----(10) Effectiveness in presenting ideas or facts. 

-~---(11) Industry. 

-----(12) Rate of progress on or completion of assign- 
ments, 


-----.(18) Amount of acceptable work I aie (Is mark 
based on production records? 


_-....(14) Ability to organize his work. 


......(15) Effectiveness in meeting and dealing with 
others. 


-.----(16) Cooperativeness. 

------(17) Initiative. 

------(18) Resourcefulness. 

------(19) Dependability. 

~-----(20) Physical fitness for the work. 


(Yes or no) 


STANDARD 


._. (22) Effectiveness in adapting the work program to 
, hain bh or related programs. 


N 
* 
.... (23) Effectiveness in devising procedures. \ 


ang the work of subordinates. 

w... (26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

... (27) Effectiveness in promoting high working morale. S) 

---- (28) Effectiveness in determining space, personnel, x 
and equipment needs. 4 


_.... (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. ke 


nates. J 
-- (25) Effectiveness in directing, reviewing, and check- ‘ 


son (30) Ability to make decisions. AT 
--.-- (81) Effectiveness in delegating clearly defined ¢ 4 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 


ae (A) Te Ne a “oO 


| 3! 2 27 oes 


Deviations must be explained on reverse side of this form Rating 
— a TaN a Se ae ic ; as | Adjectice a Rati 
ing n 

Plus marks on all underlined elements, and check marks or better on all oo fiaal.. Excellent 

other elements rated_.......---------ne------=. cs sapwie vadaseeduectebscaeuesoene, —Joxeellent 
Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements......-------nce--------enanenaceersncnenenneeneeneenene Very Good aes 
Check marks or better on a majority of underlined elements, and all weak Reviewing 

performance overcompensated by outstanding performance. --....-.-.-...--- Good OMICIAL..  ennewnnnnnacnnsnse 
Check marks or better on a majority of underlined elements, and all weak ‘ 

performance not overcompensated by outstanding performance.....-.--..--. Fair 


Minus marks on at least half of the underlined elem 


a — 
a Oh net 


—— See 
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Sapo (Title) ‘ ; : = ~ ~ (Date) aks 
(___ Assistant Director. __June 9, 1947 
(Title) (Date) 
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Report toempioyee (Adjective rating) 


U, S. GOVERNMENT PRINTING OFFicr, 16-——26177-5 


Hederal Bureau of Investigation 


United. States Bepartment of Justice 
New York 7, New York 


July 21, 1947. 


Director, FBI. ’ = 
! « 
RE: WILLIAM S. TAVEL, i 
SPECIAL AGENT, 


NEW YORK OFFICE. 
Dear Sirs , > 


Reurlet July 2, 1947. Agent revel" nie read and initialled his 
Annual Efficiency Report dated March 31, 1947. 


rAR 
SA 2 oe 


ae” 


Very trul 


your 


Ry, Searched vesciace 4 Ldasvwccavewes 


Ed 
Filecme ay 


EDWARD SCHEIDT, 4 jy 23 1947 
FEDERAL BUREAU OF INVESTIGATION 


duly 22, 1947 


SAC, New Yort: 


“ ip 


RE: Ve Ge TAVEL 
SPECIAL AGENT 
General In-Service Course _ 77-7 to_ "Ford Ba 7 ahers 


Dear Sir: 
The above named Special Agent attended the above General In- 
Service training course at the Seat of Government and attained the follow- 


ing grades: 


Notebook Very Godd 
Examination ot 

Hip Shooting $6 
Practical Pistol Course 1.03 
Shotgun (Skeet) 15 [25 

.50 Rifle oh. 
Machine Gun 90 

2 days Specialized Training in: 

Photography 


should be entered on the individual field firearms training record card. 


Very truly yours, 
- Re. dhe 


— 5 
: a Ao? 
John Edgar Hooyer Pe 
Director “wt - 
gi” 


FOL TONE PE CONC DEEL IL RTE 
GONIMUNICATIONS SECTION 

ce: il Us sis. fayed 7 
JUL Bz 1847 PM, 
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The firearms grades with the exception of the Shotgun Skeet Course 
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S40, New York duly 2, 1947 
Direstor, F3I 


oe, 
Tillian S. ~favel 
Special Agent 
New York Office 


Attached hereto is the Field Office Copy of the Amnval Efficiency: 
Report on the captioned Agent, which should be included in his field personnel 
file. 


It is requested that this Agent ba. afforded the opportunity to read 
and initial his report, and that the Bureau be notified promptly when this has 


been wr 


Enoppiire / 


United States Aepartiment of Justice 
Federal Burean of Investigation 


IN REPLY, PLEASE REFER TO 


FILE No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: ; 
For inclusion in the fund to ‘be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States, Department of Justice, who had contrib- 
uted to this fund prior to July 15, 1947, and who dies from any cause except self-destruction while 
employed as. a Special Agent, I am forwarding herewith (by CHECK - MONEE-ORDER) the ‘sum of. ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be ineluded in said fund. Payment will 
be made for death by self-destruction after the Agent has been'a member of the fumd for two years. 

It is understood and agreed that the gum tendered herewith is a voluntary, gratuitous contribution 

to said.fud, which I understand is to be administered in the following manner: 


The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fimd, which committee will recommend 
appropriate action to the Director of the Bureau.in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions, Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sun.of $10,000, 


7 The following person is hereby designated as my beneficiary for F. B. I. Agents' Insur- 
ance Fund: 


nane (WAR/IE DEK, TAVEL address (7S 5, WASHINGTON ST, ALEXA NOKIA, VA, 
Relationship MOTHER ; Dated. SUNE 2/ SGU 


The following person is hereby designated as ag hecet etary under. the Chas, S, Ross And 
providing $1500-death benefit to beneficiary of agents killed.in line of duty. 


Neme MARIE DEL. TAVEL Address 7/7 S, WASHUNETON ST: ALEXANDRA, VA. 
Relationship 7077 HER. Dated VUNE 2/ /P9E7. 


Very truly yours, 
RECORD 
AY wo NOt i 


Wn Biceion Meat * 


Lz Agent 
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‘Form PR8 Revised (LWOP) ee ; 
DEPARTMENT OF JUSTICE Sh No. 
i NOTICE OF LEAVE WITHOUT PAY ee 
‘~, ~ : 
Million 8. Tfavel Dil co tl ea 
Title Grade and Salary s 
Division or Bureau FEE ; Department CT 
Appropriation : Field. Agent 
Beginning : Terminating C. O. B. Ne 
NS 
Indetinite [ ]* a 
Reniarks Deduct & hours on Rebruary 15, 1957. Se: 
g.Bdgexr Hoover 

*IMPORTANT: 

This form to be used for reporting all leave without pay EXCEPT military. 

Persons teturning. to. duty subsequent to: this report-or-from indefinite leave will not ‘be restored’ 

to the pay roll until Form PR3a.(LWOP) ‘is submitted. a 

~ r as o “ua 
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‘8. (Bureau) 
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WILLIAM S. TAVEL, SPECIAL AGENT, 
SPECIAL EFFICIENCY REPORT, MAY 13, 1947 


This is a Special 60-day Efficiency Report. Special 
Agent Tavel entered’ on duty with the Bureau as a Special Agent 
on September 8, 1941 and arrived in the New York Field Division 
on March 9, 1947, He is presently in grade CAF-12 ata salary 
of $5,905. 20 per annum. 


This agent is of average height and build; presents 
a neat personal appearance; has a good personality and is well 
liked by his fellow employeés. During the short time he has 
been in New York he has shown @ considerable amount of initiative, 
resourcefulness, force and aggressiveness. He is a very enthusiastic 
worker, apparently thoroughly enjoys the work he is handling and 
is considered loyal. 


Although this agent has not submitted very many reports 
those that have been submitted have been above average. He accepts 
responsibility and discharges such with ® minimum amount of super- 
vision. Further he organizes his work well. He appears to be 
capable of handling any type of assignment which may be given to 
hin. 


During the pertinent period this agent has been handling 
Internal Security - C and Security Matter - C cases. 


I have not observed any administrative or supervisory 
ability on the part of this agent although it should be noted that 
during the pertinent period he has only been handling regular 
investigative work. 


It should be noted that his last rating in CAF~12 was 


excellent. Although I do not feel that A. could rate him excellent 
on his work alone due to the fact that rs has not had an opportunity 
to demonstrate excellent ability in CAF=22, I am giving him this 
rating based mostly on his last rating: cea _ ; 
Ne 57 - 4A / oo y = GG 
NS jot oe AST. 
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; Form approved 
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, Approval expires Mar. 31, 1947. 
ADMINISTRATIVE-UNOFFICIAL ( ) 


EFFICIENCY RATING “eee on hosPEBy § * 3 


Agog LAY 15, 1947. 


______ WILLIAM S. TAVEL SPECIAL AGENT 


FEDERAL BUREAU OF INVESTIGATION, NEW 


based on performance during period from - MARCH 9, 1947 to KAY 15, 1947 


CAF-12 


(Title of position, service, and grade) 


YORK FIELD DIVISION . 


sat ee no aoe see eae Ae OR a GP eT TAR aE REC SE A INA ES Rh 


(Organization—Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 


V if adequate 
— if weak 
+ if outstanding 


elements in italics. 


i Study the instructions in the Rating ‘Official’s Guide, C. 8. Cc. Form 
0. ‘ 
2. Underline the elements which are especially important in the position. 
3. Rate only on elements pertinent to the position. ; 
a. Do not rate on elements in italics except for employees in admin-. 


istrative, supervisory, or planning positions. | : 
b. Rate administrative, supervisory, and planning functions on 


CHECK ONE: 


Administrative, 


supervisory, or 
planning —..._.. oO 
‘All others._...-.. ha 


---. (1) Maintenance of equipment, tools, instruments. 
~---- (2) Mechanical skill. 


w---- (8) Skill in the application of techniques and pro- 
cedures. : 


----- (4) Preséntability of work (appropriateness of ar- 
rangement and appearance of work). 


_----- (5) Attention to broad phases of-assignments. 

~---- (6) Attention to pertinent detail. 

------ (7) Accuracy of operations. 

w.--- (8) Accuracy of final results. 

------ (9) Accuracy.of judgments or decisions. 

.-----(10) Effectiveness in presenting ideas or facts. 
~----(11) Industry. 

-----.(12) Rate of progress on or completion of assign- 


ments, 
eg (18) Amount of acceptable work produced. (Is mark 
based on production records? .....NO._....-...-- ) 


* (Yes or no) 


~...--(14) Ability to organize his work. 


---..(15) Effectiveness in meeting and dealing with 
others. 


-----(16) Cooperativeness, 
------(17) Initiative. 
~----(18) Resourcefulness. 


-.-- (21) Effectiveness in planning broad programs. 


..... (22) Effectiveness in adapting the work program to 
ie or related programs. : 


---- (28) Effectiveness in devising procedures. 


i. (24) Effectiveness in laying out work and establish- 
ang standards of performance for subordi- 
nates, 


--..(25) Effectiveness in directing, reviewing, and check- 
ang the work of subordinates. 


p—.. (26) Effectiveness in instructing, training, and 
devéloping subordinates in the work. 


ac (27) Effectiveness in promoting high working morale. 


w----- (28) Effectiveness in determining space, personnel, 
and equipment needs. 


~.... (29) Effectiveness in setting and_obtaining adher- 
ence to time limits and deadlines. 


a-- (80) Ability to make decisions. 


---- ($1): Effectiveness in delegating cléarly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 


a 6-0 
—— (B) Sete eenr ee neenenennarsnsnnesasascananansnne: <= feet ch aeons 
aoe CO) gs ae 


STANDARD 


Deviations must be explained’on reverse side of this form 


Adjective 
rating Rating fbr ST, 
Plus marks on all, underlined elements, and no minus marks......----..,.....  2xcellent official. EXCELLENT 
Plus.marks on at least half of the underlined elements, and no minus ; 
marks-__...__. Sraahsnaeicede Setacenisceccscaucdadidandeanansanncesencedbecae! fecmeisinimacan can Very good. 
Check marks or better on a majority of underlined elements, and any Reviewi 
minus marks overcompensated by plus MATKS ae nneneesnnnenennenneseneneonen Good Niel ten 
Check marks or-better on a majority of underlined elements, and minus . 
marks not overcompensated by plus marks____.-.--------------------eccenese-e-- Fai 
Minus marks on at least half of the underlined elemients.-.....----------------- 


Rated by Ee eet __t 


SPECIAL AGENT IN CHARGE MAY 13, 1947. 


Adjective 
rating 


Unsatisfactory 


EDVARD SCHEIDT (Signature of rating official) Rito) (Date) 
Reviewed: DY .cc20 8 ee el cee e ih oe oh ey | She ae 
: ¥ ‘(Signature of reviewing official) mS (Title) ‘(Date) 
i i i i el rt to employee _.-------------ne---- 
Rating approved by efficiency rating committee ae Repo employee PETTERS 


U. S, GOVERNMENT PRINTING OFFICE © 16—26177-3 
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SAL, New York | March 20, 1947 


Tiractor, FRI 


. farlton A. Rood, Special arent 
\villian S. Tavell, Special Arent 
Re Sdward white, Special hgent 


There are tranesitted herewith the field persomel files and duplicate 
property carde of the above eaployees who are now a to your office. 


saigned 
_ They are presently in Grade CAF 12, with salary at the rate of [5905.20 per 


annum. The firearme recorc cards are being prepared and will be forwarded 
under separate cover. 


Enclosures 


REQUSTERED A 


Cs Kr. Clegg 


It. is desired that firearms record cards be forwarded 
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March 17, 1947 
Icon Beaicd Humber 15-3 

Selective Service Syston 

City Hall 

Waterbury 35, Commecticut 


Gent Loman: 


Reference is made to the Selactive Service casa of 
Yr, Willian S, Tavel, eho is registered with your Board as Order 
Number 204. You will recall that previously I advised your Board 
that lr. Tavel was performing duties of « confidential nature ovt- 
side the contingntel limits of the United States. 


For the completion of your records, I wish to advise you 
that ths Tavel has returned to the United St tates end is assigned to 
the tew York, New Yori, Field Division of this Bureau. 

Your cooperation in this case is snrectated., 


Sincerely yours, 


Director 
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7 BUREAU OF INVESTIGATION ; | : | / 
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AFFIDAVIT 
STRIKING AGAINST THE FEDERAL GOVERNMENT 


Department of Justice Federal Bureau of Investigation 


@ept. or Estab.) (Bureau or Office) 


Rio de Janeiro, Brazil 


(Place of Employment) 


Ty William 5S, Tavel » do hereby swear (or affirm) 
that I am not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States; that I am not a member of an organization of Govern- 
ment employees that asserts the right tostrike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such.an organization. 


a 6 


(Signature of employee or appointee) 
Subscribed and sworn to before me this fifth. day of August , 19 6 


at Rio de Janeiro, Brazil State of 


(Signature of Officer) . 5 


Chief Clerk 
[seat] (Title) 


(Not needed where none available) 


NOTE: Any officer or employee of a department or establishment who is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 


STATUTORY PENALTY CLAUSE: “Any person who engages in a strike against the Government. 
of the United States, or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United Sta ettand 
accepts employment the salary or wages for which are paid from any app station 
contained in this Act shall be guilty of a felony and, upon conviction,}shall be 
fined not more than $1,000 or imprisoned for not more than one year, orfhoth: Provided 
further, that the above penalty clause shall be in addition to, eRe ot in substi“ 
tution for, any other provision of existing law." Wet Pech Lon 
xX we 
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DEPARTMENT OF JUSTICE 
WASHINGTON 25, D. ¢. , 


» 


July 2, 1946. 


CIRCULAR NO. 3959 
TO ALL EMPLOYEES: 


Subject: Affidavit regarding membership in organizations which 
assert the right to strike against the Government. 


Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
Sions of this law engaged in a strike against the Government of the 
United States .and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 


All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 


Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 


SE h. dtcte 


S. 4. ANDRETTA 
Administrative Assistant 
to the Attorney General 


® 


a 


SAC, NEW YORK 
DIRECTOR,;, FBI 


SPECIAL AGENT WILLIAMS, TAVEL 


February 17; 1947 


There is transmitted herewith the firearms training record card of 
the above-named Special Agent who is presently assigned to your office. 


ae 


Seal ee 
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€AC, Kew York February 12, 194 


pian ore 


Villiam S, Tavel, Special Agent ; 
FE rey sutid L * 


There are transnitted herewith the field personnel file and duplicate 
property card of the above employee who has been assigned | to your office, Lr. Tavel 
is presently in Grace CAF 12, with salary at the rate of $5905.20 ner annum. The 
firearms record cardis being prepared and will be forwarded under separate cover. 


Enelosugpl 


ROGISTERED PAIL 


CC: Mr. Clegg 
It is desired that a firearms menage card be forwarded aS requested. 
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DATE 10-25-2025 
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Special Efficiency Report 

January 20, 194 

Ret WILLIAM S. TAVEL 
Special Agent, CAF 12 


The instant efficiency report is being 
prepared in view of the closing of the Rio de Janeiro 
Office and the subsequent transfer of the above- 
captioned Agent to the domestic field. 


This Agent has been employed in an under- 
cover capacity since his assignment to Brazil. He 
has handled his cover in an excellent manner; and at 
no time has he given the Bureau cause for embarrassment. 
Officials of his cover company have commented favorably 
on Mr. Tavel. 


He presents a neat, well-groomed appearance 
and has a pleasant personality. He is very thorough, 
conscientious, and capable of executing assignments 
with a minimum of supervision. He is alert and has 
employed initiative and ingenuity in his investigations. 
He has exhibited considerable resourcefulness in the 
handling of assignments of a highly. secret nature. 

He is a good photographer and has a ‘good general 

knowledge of technical matters. He has a fluent 

ice coe of the Portuguese language which he handles 
th ease, 


tive rating of 
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R E P O RT O F ADMINISTRATIVE-UNOFFICIAL ( : : ) 


OFFICIAL: 


“EFFICIENCY RATING = ERS8kbwat or bral? BEAD ( * 3 
As of 28ne 20, 1947. based on performance during period from May...31,..1946 to Tanne 20 AIK? 
... WEELTAM S. TAVEL ___.special Agent CAF 12 


“(Name of “employee) (Title of position, service, and grade) __ 


Federal Bureau of ‘Investigation - SIS Section 


(Organization—Indicate bureau, division, section, “unit, “field station) 


ON LINES BELOW 
MARK EMPLOYEE 


1. Study the e instructions in ‘the Rating ‘Official’s Guide, Cc. S. C. Form CHECK ONE: 


No. 3 


: _ Undedine the elements which are especially important in the position. | Administrative. 
V_ if adequate 3. Rate only on elements pertinertt to the position. : oe ae 
= $f weak a. Do not rate on elements in italics except for employees in admin- ie ae net 
EWE ie Lian supervisory, or planning positions. eee planning .------ oO 
; i ate administrative, supervisory, and planning functions on 
+ if outstanding elements in italics. : : All others..--...-- ix 


------ (1) Maintenance of equipment, tools, instruments. — ...... (21) Effectiveness in planning broad programs. 
----- (2) Mechanical skill. . esscus'(22) se bse bie in adapting the work program to 
---—- (3) Skill in the application of techniques and pro- oader or related programs. 
cedures. --... (28) Effectiveness in devising procedures. 
----. (4) Presentability of work (appropriateness of ar- ----- (24) Effectiveness in laying out work and establish- 
rangement and appearance of work). ing standards of performance for subordi- 
------ (5) Attention to broad phases of assignments. (6) Palas ae i ae 
aes ectiveness in directing, reviewing, and check- 
------ (6) ees to pertinent detail. fe 9 the work of subordinates. 
~~» (7) Accuracy of operations. ~... (26). Effectiveness in instructing, training, and 
-~---. (8) Accuracy of final results. developing subordinates in the work. 
-... (9) Accuracy of judgments or decisions. weeeee (27) Effectiveness t in promoting high working morale. 
------(10) Effectiveness in presenting ideas or facts. == -..-- (28) Effectiveness in determining space, personnel, 
et (11) Industry. and equipment needs. . 
.---. (29) Effectivene tti: d obtaining adher- 
eee (12) sear Progress on .or completion of assign- — (29) pect poe ark he deadlines. 4 
---.--(18) Amount of acceptable work produced. (Ismark = ~~~ - (80) Ability to make decisions. 
based on production records? -.------------------- ) ww-ene (81) Rid cctivencss in delegating clearly defined 
“" (Yesorno) authority to act. : 
pares (14) Ability to organize his work. 
ese (15) Effectiveness in meeting and dealing with 
others. STATE ANY OTHER ELEMENTS CONSIDERED 
-----(16) Cooperativeness. 
----- (17) Initiative. . == (A) an ere Cgc at Si SSSS Sere nes een SSS 
woe-- (18) Resourcefulness. Sa ea) ote cca tok Fd on ay ahr Td 
ses-b5 (19) Dependability. : / jaa ay, re 


sebice (20) Physical fitness for the work. eat CG)" ore a RS ee 


STANDARD 
Deviations must be explained on reverse side of this form 


Adjective 
rating 


Adjective 
rating Rating EXC LLEN 

Plus marks on all underlined elements, and no minus marks.._....-..-------- Excellent official. ““=--=- 1B Semereeee Py WST. 
Plus marks on at least half of the underlined elements, and no minus 

MAPK Sass Fe cls cee area ens nunnwatetkasaeleueeausaceseecbecnnommesenne Very good 
Check marks or better on a majority of underlined ‘elements, and any Reviewing 

minus marks overcompensated by plus,markS..........------ere--esses-neneenee= Good official. .....-. ates ced 
Check marks or better on a majority of underlined elements, and minus : 

marks not overcompensated by plus marks. : ae. Fair 


Minus marks on at least half of the underli 


‘Inspector sss 8s CD TUATY 4: a 
“Signatures reviewing official) ~ 3 Se (Title) (Date) 
wobeccthcte 4. ort to employee -....---------------- 
Rating approved by efficiency rating committee oa Rep ploy: (awe ns 
@. S. GOVERNMENT PRINTING OFFICE 16-~26177-2 


i “ ” ciongicastalatptis St sists ath sc Sea nt ia i et san i jut iS ancumicensasnaina sah ior 
At , . 
- 


STANDARD FORM No, 64 


- ~ Office Memfondum * UNITED STATES GOVERNMENT 


TO : Chief Clerk DATE: 2/4/47 ur, Totson 
i. Clegg. 

FROM : (¢. H. Carson S CVE, . met i. guaviy 
Ce 7. Us, Ladd, 

- ne no “ee i. Nichols 

= ~ ur, F 

SUBJECT: VWilliam Ae Tavel a ors ver racy 
Special Agent . ei ts ire Mohr 

~ oor Mar Shantord 

It is: requested that William S. Tavel, Special Agent,be removed x. Jones 


from leave without pay status effective February 9, 1947. Mri- Tavel is. Tele. Room __ 
returning from an SIS Undercover assignment and has been assigned bo the uiss Beats _ 
New York City Field Division. 


ub 


Form PR3a (LWOP) = 
Nn é DEPARTMENT OF JUSTICE i | 
- pe OTICE OF RETURN TO DUTY FROM L. W.O.P.~ 
Ze Aan 5, Daw “pata_TOET Me yet | 
Tile Special Ageat Ciests wad Seine Cir 12, $5905.30 per ane | 
Division or Bureau Federal Beresu of Toweotigatt -c Department [[] | 
_. Salaries om tapeusee, FBI“ : 
Appropriation“ (istL--aal, Defense). nid 
o Bey Pobamary 9, 19:7. Mr. Towel 


effestive 00 & 
fee Rese od Vegoe eitisont pay eines 9100 ac a Rowenher 16, 19h2. (eon) 


a oor Carson 


] 
i 
be a "a Selective Service Director, Federai-furvaxof—investigation | 
ei “aye wae! fee , { 
Ve form must be executed and forwarded to the Personnel Otfice betore-@iployes may be 
ae =e fo pay roll. F 
Pa) . ' 
“| I of ; we wnt 4 1 i i 
oe 0) joe a” oh ae 
baie | eon ff = Op ae 
M helt =| : ; : ae ~. : A Ae ¥ 
Sead ny 2 
.___ (Bureau) . 


Medical 


Information 
Below 


i 


(Check one) PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME 
BEDSIDE, WH peciee 
ee EL, William Saxb 
STRETCHER - == 
(7) ben PATIENT 
(Cl ameuratory r. Olmsted 


EXAMINATION mer 


REGISTER NO, 


P.B.I. Rm 11 


DATE OF REQUEST 7 


6-30- 


AGE * IDENTIFICATION NO. 


Hale 


/s/ 3. We FRIES, LT MCUSN 


Standard Form 519A (Rev. Feb. 1951) 
Promulgated by Bureau of the Budget 
Circular A~32- 


RADIOGRAPHIC REPORTS 


Le et oe a te a a ede a oe 


Z) 7 ae ee anneal “- oni ™ < 
— Ge | @ é 
STANDARD FORM NO, 64 . 


Office Memorandum ¢ UNITED STATES GOVERNMENT 


i TO : Mr. Glavin DATE:, January 13, 1953 
FROM : 4H. Le Edwards|{] ; Hh apes 
O : ¥ a Clegg 
SUBJECT: WILLIAM S. TAVEL ra 
Special Agent Supervisor poset 
Adninistrative Action Unit aes 
Administrative Division _— Bedizont____ 
« Mohr 
° Tele. Room __ 
Nease 


PURPOSE : Gandy 


} fo inform you of the physical condition of SA Tavel. 
To recommend that the attached letters of appreciation be approved. 
which are directed to Commander M. L. Gerbér, Admiral By: Groesbeck, 
Jr., and Captain B. W. Hogan, U. 8S. Naval Hospital, Bethesda, Maryland, 
for thetr cooperation relative to affording Bureau Agents, including 
Lavell, special consultation treatment, including surgery. 


DETAILS 


As you are aware, SA Supervisor Tavel has a condition 
diagnosed by his personal physician as a "prolapsed bowel." You 
will recall that arrangements were-made for Mr. Tavel to be examined 
by the specialist, Dr. M. L. Gerber, at the U. &. Naval Hospital, 
Bethesda, January 9, 1953, to ascertain if corrective surgery. is 
desirable. On January 9, 1953, James Bush, Liatson Representative at. 
the afore=mentioned Hospital, advised that Dr. Gerber examined Mr. 
favel that date and recommended no surgery was necessary at the 
present time, that on that date his condition looked favorable, and 
that SA Tavel was informed that he should continue the hot sitz 
baths. Dr. Gerber advised Mr. Tavel that if his difficulty should oe 
get any worse he should return to him for Oe Seo tae si: 

RECORDED ee 1 OF =: é- LY a 

Aside from the above “ouDeD ny: | 87° ALI 5 A ns 
has been most- cooperative and has handled scorescofespectal consul ta- 
tions for Agents at the Seat of Government withhoudecomplaii.and has 
performed surgery in respect to some of the Agent Supervisors. It 
ts believed that a letter of appreciationi for s ruices nendered should 
be directed to him, to Rear Admiral B. Groesbec ie, ‘oho ~Command’s 
the National Naval Medical Center, and toj Copeat nv Bums Hogans: who} is 
the Commanding Officer, U. S. Naval Hospital; “Bethesdas~Maryland.-—' 


RECOMMENDATION: ~ None in respect to SA Supervisor Tavel's physical 

. condition. Appropriate letters for approval are 
attached directed to Dr. Gerber, Rear Admiral Groesbeck, ad Captain 
Hogan, a 
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(CeCiASSTPICRTION AUTHORITY DERTVED FRO 
HI AUTOMATIC DECLASSIFICATION GUIDE 


DATE 10-26-2024 ey Ld Qo 
rw ws ’ b7C 


4 - 


Ne 


October 28, 1952 


ry 


Yr. billion 5S. Pavel 
Federal Bureau of Investication 
Fashingzton, De C. 


Dear Mr. favel: 


Tre Bureau is in receipt of the rcovort of the 
physicel examination afforded you at the United States 
Naval Hospital, Bethesda, Maryland,. on October 6, 1952. 


There is enclosed, herewith, a copy of the 
report of a lk x 17 chest X ray afforded you on 
September 18, 1952. 


The Board of Examining Physicians of the United 
States Naval Hospital reports that you are capable of 
strenuous physical exertion and have. no physical defects 
that would interfere with your participation in raids or 
other work involving the practical use of firearms. 


For your information, the electrocardiosgram 
afforded you yas found to be nornul. 


Sincerely yours, 


Jgohn Edgar Hoover 4 
Director 
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es rs «M; ‘ “AN. ; . “ 7 
aes cgaMys gkavin (P&C ) egies 
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‘stdbaara Form. 88 
£(Rev. Aug. 1950) 
ZPROMYLGATED “BY 


BUREAU OF THE BuNGET 
CrecuLar A-%4 
i ey 
1, LAST RAME—FIRST RAME—MIDDLE NAME 7 a 2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION KO. 
; zi * 
AVEL, William S. : 


9. TOTAL YRS. GOVT, SERVICE 


4. HOME ADDRESS (Number, street or RED, city or town, zone and State) - 5. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 
a Evaluation 10/6/52 


10, DEPARTMENT, AGENCY, OR SERVICE “” VSR ORGANIZATION UNIT ° 
. e e 


12, DATE OF BIRTH 14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN : peg ee 


7/12/15 


13. PLACE OF BIRTH 


Sumter, S.C. 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS ts - 16, OTHER INFORMATION i: 7 i : ; 7 
NNMG-Bethesda, Ma. 
17. RATING OR’ SPECIALTY. TINE IN THIS CAPACITY: TOTAL LAST SIX MONTHS : 
7 CLINICAL EVALUATION - NOTES, Describe every abnormality in detail, (Enter pertinent item number before each 


comment: continuo in item 73 and use additional sheets if nocassary. 
HORM AL ABNOR- heck each item in appropriate col~ Be wie 
MAL | cumns enter “N. E.?? if not evaluatod) 


a 
a 


(int, & ext.canals) (Auduory 


22, cnet 7) under ttents 70 and 71) 


(Visual acuity and refraction 
Te 24. Lisle die under deme 58, 60. and 6!) 


is 


(associated parallel more« 
ments. nystagmus) 


27. OCULAR MOTILITY 


Pd fod [bd ot [ot foe fo foe foo 


x 
aS 
Cae 
x 32, ANUS AND RECTUM (Hemorrhoids, fistulae)” 
= einen = 
= 


35, UPPER EXTREMITIES rnotlon) rangs of 


motion: 


3 “ 7 (Except feet) 
37, LOWER EXTREMITIES Soma 


“(Check how done) 


Chvacma. Creer | 7 (Continua in item 73) 
44, DENTAL (Placé appropriate symbols above or below number of upper and anne teeth, respectively) i REMARKS 3 ND ADDITIONAL DENTAL DEFECTS AND 
O.—Restorable teeth ___ XomMissing teeth (6X 8),.—Fired bridge, brackets to 
l--Nonrestorable teeth XXX-—Replaced by dentures = include abudmenis 


LABORATORY FINDIN' 3 


45. URINALYSIS: SP. GR. 1,02 = AAG. CHEST XRAY (Place, aug fil hee: result) 47. SEROLOGY (Specify test uscd 4 and reel) 
ALBUMIN) =] SUGAR: MICROSCOPIC rani 

N .N N Neg (sep a tached report}! * Negs_ 
EKG 2S*~*~*«~<C:*~*«SCAS, BLOOD TYPED RW 50, OTHER TESE Av i ‘trade 


ib EIR ees 
Nobaen i’) OWGRA YZ 


y 
Aa? 
x = i ; 20—62286-1 


— MEASUREMENTS AND OTHER FINDINGS 


SL HEIGHT, —=~~=«&Y SQ.-WEIGHT ~~ [53 COLOR HAIR Si. COLOR EYES 35. aa oF eg re 
25 68" “ 1713 : Brown Hazel a neauncay onEse | 


me BLOOD PRESSURE (Arm at heart a : 58. PULSE a ct heart level) Bs nt 


. SITTING ia ia PUIG ARTER ~ | RECUMBENT. AFTER STANDING 
stiri sxS116 | REGU." [sr _Feraxnine sys. ks 3 MIN, 


fous. 76 | * ot eT glee 


59” 9 7" "DISTANT vistoN.“" ~ |. REFRACTION ; NEAR VISION 
RIGHT 27 OQ). ~ CORR. TO 20) oe TORRRIG = By : 
Lert 2 20 CORR.TORf ; > ono Be ; 
62. HETEROPHORIA: ‘ 7 - se > - _ SS 

(Specify distance) ES® EX? RH. Li PRISM DIV. PRISM CONV, Poo ' pp 


oh tee 


63, ACCOMMODATION : 64. COLOR VISION (Test used and result) Ore ean oa UNCORRECTED aeat a 

‘est used and score —. ener —_ 
RIGHT LT Norm. AOC .190 CORRECTED 
66. FIELDOF VISION ~  °  ~——s—«| 67. SIGHT’ VISION (Test used and score) 69. INTRAOCULAR TENSIONS 


70. HEARING _ : Me AUD: ” 172. PSYCHOLOGICAL AND PSYCHOMOTOR (Tesls used and score) 
cirewi., . fear Se See 
usr pss 1G as Fc a a — 

es [Tl Tl wy 1 | 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY - . ° 7 7 


« ¢ 


Usual childhood diseases. 


(Use additional sheels of plain paper if necessary) 


7§, RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED Specify) i ea 2 176. “PHYSICAL PROFILE 


. : ee | : a 
} ey ee a re ey 
' 2 7 a 
f 


TEE ares — a eee eee 
Xs curupeoron & Stenuous ‘Duty ‘and Use of firearms, 


- IF. NOT. QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER : ess {a [se Tc | a 


79, TYPED OR PRINTED NAME OF PHYSICIAN : i a “| SIGNATURE ~ Peg eS 
; ; . 7 RB. Bveland 
s "~~ 80, TYPED OR PRINTED NAME OF PHYSICIAN "0 SS "T SGNATURE - at Se Se ae 
oa ; ae ns : 
"BI, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) ~— FE SIGNA ch te Ge . 
pe ae ; 8 /hibert a voegl, Iv. ; Na, cl 
82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY : : NUMBER OF AT- 
® 3 Eve herga TACHED SHEETS 


. : Se Us Se GOVERNMENT PRINTING OFFICE 16622561 : 
es —— fi * 


TAVEL, William Saxby Staff Clinic 
Chest 1h x 17 9/18/52 


Examination of the chest in single PA projection only shows 
peribronchial infiltration on the right extending into the 
right Hase. In addition there is an area of metallic type 
of density overlying the anterior end of the lth rib on the 
right. This may represent some lipiodol. It would be 
necessary to have old films for complete evaluation of this 
case and I suggest we make every effort to obtain films 
before clearing this patient. W.S.Cole , CDR MCUSN 


Bronchogram - April, 1952 - negative. (FBE) 


67 AEE at - 140 


ENCLOSURE 


DEC LASSIFICAT ON AUTHORITY DERIVED FROM' 
: ‘el SUTUMATIO URL LASS C&A 
UATE 10-26-2025 By. 


se KA EY He F. ne RE one 
; : 
f 
i 
4 ’ 
‘3 fugast Lé, 1952, 
é 


P NTTAL 


» 


- i 


Ye 
f, Iie. VLLLsn So, Povel 
one Tet ora ures oe Inverticotion 


Vomininwton, De Ce 


The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 


Naval Hospital, Botherda, Heryland, on July 12, 1951. 


This report reflects that you.have no disqualify- 
ing physical defects. 


The electrocardiogram afforded you ih this connec- 
tion was within normal limits. 


The Board of Examining Physicians of the United 
States Naval Hospital reports that you are capable of per- 
forming strenuous physical exertion and have no physical 
defects that would interfere with your participation in 
raids or other work involving the practical use of firearms. 


Sincerely yours, 
Se, dds 


John Edgar Hoover 


Sed 


« 


Director 
GG-Mr. Glavin (P&C ) 
ae hy 
* a ar eee 
J Sa a dae. a oe 
ELE: jir |) we PLE ae [.! 
i aye , a a 
: \ hi heyy on wood (! 
t bat? Bes ® 7 q 


DEL (ReSt¥icarion 


CH AUTsURT 


el SUTURE 


io 


-” 


DATE 10-26-2022 ——— ‘ ae 2, Ee Os & > “pe6 
: ; pact? oe A - BIC 


DELLASS 


August 23, 1990. 


as wie S,. Tavel 


Federal Bureau of Investigation 
Machingyes: Ds- Ge. a : 


a Bel es tevel 


The ‘Bases is in receipt of the ery or. the ees 


. ‘examinatdon afforded you at the — Statee Naval. as: 


Bethesda, Maryland, oa doly 284.1 
. vefieste that you. hnsive:: ‘no disqualifying defecte; 


thie @ report. 
however, Gt. 4e noted that you have 2 ‘siin condition mown'ss. herpes. 


‘simplex. sbout the Lips whish: ‘the examiner found te. be clinfsally in- 
piace 


. The electrocandiogran afforded you in. wns eonneotion was 


| witha normal, Limits, 


The Board of Examining Physioians of the. United States Naval 


Rospital: reports that you sre capable of performing strenucus physical 
' @mextion and heve no physical defects that would interfere with your. 


sieerees ™ 


perticipation. in Sac oF ether sore anes ‘the peer tieat use - : 


 asnwweay youre, 


_ a. 988 O é 


wor Mgar 4 
a PED: 


‘lye ee htt eae 
OP EIE £ ji- 


aoe 22 bet 
CG-Mr, Glavin (P&C). 
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. CC-270 
RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (1-1-50) 


FEDERAL BUREAU: OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


NAME  _TAVEL, William S. ace 35 yeaRs,_ _ MONTHS 
NATIVITY(state of birth)_S. C, MARRIED, SINGLE, WIDOWED:_Married NUMBER OF CHILDREN _2__ 


FAMILY HISTORY Lfother and Father living and wells 
: one sister living and well. 


HISTORY OF ILLNESS OR INJURY_U. i di 
: 
i 


HEAD AND FACE Neg. _——<—_—$$ 
° EYES: PUPILS (size, shape, reaction to light and distance, etc. yo Ok 


DISTANT VISION RT. 20/ 20 ; corrected to 20/ 


LT. 20/ 20 , corrected to 20/ 


COLOR PERCEPTION. Normal AOC 


(state edition of Stilling's plates or “Lamps weed) 
DISEASE OR ANATOMICAL DEFECTS... . = 


EARS: HEARING RT. WHISPERED VOICE. 8 ne CONVERSATIONAL SPEECH___15_/15' 
LT. WHISPERED VOICE /i5' CONVERSATIONAL SPEECH 15 _/15' 


DISEASE OR pernots Maga 
NOSE __. Neg. 


(Disease or anatomical defect, obstruction, etc. State degree) 


SINUSES Neg. ———-_— 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS - Neg. 


TEETH AND GUMS(disease or anatpmical defect): | hm < RITES 2 


MISSING TEETH___As. indicated 
NONVITAL TEETH . ; 
PERIAPICAL DISEASE 

MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 

TEETH REPLACED BY BRIDGES 


fi, st Peer te gh “a YO 11 12 12% 1S 16 in 


e 


ia ae = Ty ee we 
,ae rs 


ane oh & 


RIGHT, 


DENTURES___. oo 
REMARKS . 


SS 


zt . 5 . 5 


GENERAL BUILD AND APPEARANCE Medium Build 


TEMPERATURE __. CHEST AT EXPIRATION.. _ _ 
HEIGHT. CHEST AT INSPIRATION 0 . 


WEIGHT aI CIRCUMFERENCE OF ABDOMEN AT; UMBILICUS 325 


RECENT GAIN OR LOSS, AMOUNT AND CAUSE None al 
SKIN, HAIR, AND GLANDS Ne « Herpes simplex - lips, NCD 


THORAX (size, shape, movement, rib cage, mediastinum). Neg. 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. —_ —__ Nege ° SO - 

; _! Chest x-ray 70 1s Neg. eee 
‘GARDIO- VASCULAR SYSTEM “Nege 
HEART ‘(note-all signs of cardiac Tporyemen a _Nege ; 
— HOG within normal limits _ 2 

~ PULSE:, BEFORE. EXERCISE_.__ 60_ _ BLOOD PRESSURE: sysTOLIc_1L1O 

° AFTER EXERCISE... .-.90. ; DIASTOLIC__ 
- “THREE MINUTES AFTER, “88: — . - ; 
_ CONDITION’OF ARTERIES... . OK... Ss «SO CHARACTER OF PULsE (OF ' 

CONDITION.‘OF VEINS. _._ OK. HEMORRHOIDS C8 — 


ABDOMEN AND’ PELVIS’ (‘condition of Wall, scafs, herniae, abnormality of viscera) Ne&s 


* 


GENITO-URINARY SYSTEM__N 


° wen OR 
URINALYSIS: “SP. “GR.__1.016 ALB.__Ne€B-*_.. SUGAR... N€Bs.~_-MICROSCOPICAL ~~ “he 


VENERBAL-DISEASE___ nese anaes a | 
| NERVOUS SYSTEM_.__-nege__- —_ - ‘ { re , _ 
(organic or functional. disorders) ¥ “* : : 
ROMBERG, "neg INCOORDINATION (eit, sbeeeh) _ neg. 
REFLEXES, “SUPERFICIAL DEEP(knee, ankle, el boiy) ok. TREMORS neg 
SEROLOGICAL TESTS... Nese . -__ BLOOD TYRE, Rh ; ~ te 
ABNORMAL PSYCHE (neurasthenia, psyehasthenia, depression, ingtability, worries) : — ° 


_Negs 


* 


SMALLPOX ‘VACCINATION: DATE OF LAST VACCINATION 195 


TYPHOID..PROPHYLAXIS: ‘NUMBER OF COURSES,__- 
DATE OF LASTsCOURSE oS. 


REMARKS ON ABNORMALITIES Not OTHERWISE NOTED - ‘OR SoRFIGIENTLY DESCRIBED ABOVE 


SUMMARY OF ‘DEFECTS 


nas 5 ~ ay ee ~ so ~ . 


CAPABLE OF PERFORMING DUTIES INVOLVING: Stremions PHYSICAL EXERTION 


IS THIS INDIVIDUAL ‘PHYSICALLY rit TO PARTICIPATE IN’ RAIDS AND APPREHENSION. OF CRIMINALS 
_ WHICH: MIGHT ENTAIL THE. PRACTICAL USE: OF FIREARMS Yes - : (yes or no) 
(when: no is given state @ause): 


“ ~ cod 


FINDINGS, RECOMMENDATIONS AND REMARKS ‘(a's ‘per boards, when necessary) 


' 
Fa 


DATE OF EXAMINATION _Iyly 28, 1950 
EMPLOYEE'S INITIALS... .; = 


CC-270 


3 RECORD OF PHYSICAL E 
0) FEDERAL — % 
NAME GAVEL, WERLIAY 5, ____AGE SSYEARS,___ 44 MONTHS 


NATIVITY(state of birth)_$,G, MARRIED, SINGLE, WIDOWED: HARRI NUMBER OF CHILDREN_@_ 
FAMILY HISTORY. Segeh neering cote 


Pag om 


HISTORY OF ILLNESS OR INJURY__ wr OD thagetty 
HEAD AND FACE VAT ae = 
EYES: PUPILS (size, shape, reaction to light and distance, ete.) HORCAL 
DISTANT VISION RT. 20/ PO _, corrected to 20/ 
LT. 20/ zo. , corrected to 20/ 


COLOR PERCEPTION. 


(state Seis of ‘Stilling' 3 plates or Lamps used) 
DISEASE OR. ANATOMICAL DEFECTS & : 
EARS: HEARING RT. WHISPERED VOICE 35 /\5' CONVERSATIONAL SPEECH 26 _/15° 
LT. WHISPERED VOICE_ /\5' CONVERSATIONAL SPEECH_. /15' 

DISEASE OR DEFECTS as ROBE : 


NOSE___ ou 


(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES _ §& : 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS _SONSELS TRENT CREO 


TEETH AND GUMS(disease or anatomical aides AS a GRABSED — 


MISSING TEETH BONN 2 8 9% 10 11 12 13 «4% «15 16 
NONVITAL TEETH : vy pA AA AA pv) py 
PERIAPICAL DISEASE Tan © Y) 


MARKED MALOCCLUSION. BAS 


PYORRHEA ALVEOLARIS____ “HONS a 2) if 

TEETH REPLACED BY BRIDGES____—_—sOWH. 

DENTURES __NOQER | URC 

REMARKS HA aan ay ee 39" gaa 
al 


ts (Signature of ‘Dental “Otrteet I = ae 

GENERAL BUILD AND APPEARANCE. Kenmutt ae 
TEMPERATURE HOTMAT, | i \T EX} © : 
HEIGHT: Pan CHEST AT INSPIRATION. 142.) tin i 
i t 
F 


WEIGHT 176s CIRCUMFERENCE OF ABDOMENIAT ue meer: See 
RECENT GAIN OR LOSS, AMOUNT AND CAUSE_ eee 
SKIN, HAIR, AND GLANDS 


THORAX..(aizg,<shape,, smovem : ye. cage,<mediastinum)... 
RESPIRATORY *SYSTEM,: BK CHY,“LUNGSSz PUEURAY: 
‘CARDIO: VASCULAR. SYSTEM san mi apheup denna setantaus 

HEART (note all signs of cardiac ' ‘invélvement)_ : 


ae pete EG tye des 


PULSE: BEFORE EXERCISE. : 


‘BLOOD PRESSURE: SYSTOLIC 
AFTER EXERCISE DIASTOLIC 220. 


THREE MINUTES AFTERg~ | - 80 
CONDITION OF ARTERIES_ ia : CHARACTER OF PULSE 
CONDITION OF VEINS... ; .., HEMORRHOIDS: , er - 


ABDOMEN AND PELVIS (condition of wall, sears, herniae, abnormality. of viscera) —_—_—. 
GENITO-URINARY SYSTEM ; _ = _ a 
SUGAR, MICROSCOPICAL 


URINALYSIS: SP. GR. 3 
VENEREAL DISEASE... ET ae NaATS | ee Se 


NERVOUS SYSTEM 


(organic. or Tune tional disorders) 


ROMBERG Ey) INCOORDINATION (gait, speech) a 
REFLEXES, SUPERFICIAL omer DEEP(knee, ankle, clo) seags — NOR a 
SEROLOGICAL TESTS___KARt DPD, g.og.49.URG. ‘BLOOD TYPE 


ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 


+e a 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION : _ : 
TYPHOID PROPHYLAXIS: NUMBER-OF COURSES $$ SL 


DATE OF LAST COURSE wy __ a | 
REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICHENTLY DESCRIBED ABOVE._. ded 


SUMMARY OF 


CAPABLE OF PERFORMING DUTIES. INVOLVING gens EOS PHYSICAL EXERTION 
IS THIS INDI VIDUAL- PHYSICALLY FIT TO PARTICIPATE. IN RAIDS AND APPREHENSION OF CRIMINALS 


WHICH MIGHT ENTAIL PHE PRACTICAL USE OF PIREARMS___ > ________(ves or no) 


(when no is given state cause) = _——— 


FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 


DATE OF EXAMINATION - 


DECLASSIFICATION AUTSORITY DERIVED Fea | 


220 AUTOMATIC OR CUAGGS CA 


Cu LULLDE 


LATE 10-26-2025 Bi. 
? 


| 


| & 


New York, 


with your 


Kr. Willian S. Tavel 
Federal Bureau of Investigation 
New York, Now York 
Dear Ur. Tavel: 
The Bureay is in receipt of thé report of the physical 
examination afforded you at the United States Naval Hospital, Brooklyn, 


This report reflects that you have an impacted wisdom tooth on 
the lower right side. 


The Board of Examining Physicians of the United States Naval. 
Hospital recommends dental attention. 


_ It reports that you are capeble of performing strenuous 
physical exertion and have no physical defeots that would interfere 


uso of firearms, 


CC: SAC New. York 


® Se 


April 2, 1947 


PERSO? TAL 


on arch 13, 1947. 


participation in raids or other work involving the practical 


Sincerely yours, 


John Edgar Hoover 
Director 
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RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


NAME__Nilliam 5. Tavel AGE_3LYEARS,__9_ MONTHS 
NATIVITY(state of birth) 5-C- MARRIED, SINGLE, WIDOWED:__S NUMBER OF CHILDREN_0_ 
1 


FAMILY HISTORY Both parents living and we 


HISTORY OF ILLNESS OR INJURY Neg . . __ 


HEAD AND FACE. Normal . 
EYES: PUPILS (size, shape, reaction to light and distance, etc.) R To L&A __—— 


DISTANT VISION RT. 20/ 20 | corrected to 20/ 
LT. 20/ 20 , corrected to 20/ 


COLOR PERCEPTION Normal AOC 1' Revised 
(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS : 
EARS: HEARING RT. WHISPERED VOICE_ 15 /\6' CONVERSATIONAL SPEECH, 15 /15' 
LT. WHISPERED VOICE__15 /\5! CONVERSATIONAL SPEECH___}5_/15' 


DISEASE OR DEFECTS 


NOSE : : 
(Disease or anatomical! defect, obstruction, etc. State degree) 


SINUSES Normal 
TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 


TEETH AND GUMS(disease or anatomical defect): Normal 


NONVITAL TEETH None 
PERIAPICAL DISEASE__NO 


MISSING TEETH None 3 10 11 12 1s OS 


MARKED MALOCCLUSION No 


PYORRHEA ALVEOLARIS one 5 


_———E 
TEETH REPLACED BY BRIDGES_“OM¢ 


REMARKS wv! a ue 729/21 22 23 24.25 20 27 26 20 30 a a8 
i , es, 1 7 

4g3 Pikekson Lt. (DC) USNR 
(Signature,-of Dental Officer) 
GENERAL BUILD AND APPEARANGedium Athletic . whe 
TEMPERATURE Normal CHEST AT EXPIRATION " 1 


HEIGHT 683 CHEST AT INSPIRATION___. 39 
WEIGHT 168 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 


RECENT GAIN OR LOSS, AMOUNT AND CAUSE None 


SKIN, HAIR, AND GLANDS 
NECK (abnormalities, thyroid gland, trachea, larynx) Norval 


or ma 


SPINE AND EXTREMITIES (bones, joints, muscles, feet) Normal 


THORAX (size, shape, cea cage, mediastinum) 
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 


CARDIO-VASCULAR SYSTEM Normal 
HEART (note all signs of cardiac involvement) Normal ; 


Ce eee ana eome see_all 
PULSE: BEFORE “EXERCISE 72 BLOOD PRESSURE: SYSTOLIC 117 
AFTER EXERCISE 98 | DIaSTOLIC__75_| 


’ THREE MINUTES AFTER__ 72: 
CONDITION OF ARTERIES_____ Normal - . «= CHARACTER OF PULSE_Normal __} 
CONDITION OF VEINS Normal] HEMORRHOIDS _ None 


_ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) 


: gall varicicele left scrotum 


GENITO-URINARY SYSTEM Normal . 
URINALYSIS: SP. GR.___1-028 ALB.__Normal  suGar_Normal MICROSCOPICAL_N 


VENEREAL DISEASE. None Evident 


NERVOUS sysTEM____ Normal 
(organic or functional disorders) : 


ROMBERG Nomal : INCOORDINATION (gait, speech) None 
REFLEXES, SUPERFICIAL. Normal Normal DEEP(knee, ankle, elbow) Normal TREMORS None 


SEROLOGICAL TESTS Kahn Neg. 3-13-47 BLOOD TYPE 


ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, ‘instability, Sri) 
None ee 


a 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION . : 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

DATE OF LAST COURSE "| 
REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 


Fe a a a ah a 

eee omer 

SUMMARY OF DEFECTS_Small varicocele left scrotum (ne cD) Impacted wisdom tooth lower 
right side (NCD) 


CAPABLE OF PERFORMING DUTIES INVOLVING Strenuous PHYSICAL EXERTION 


1S THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Yes (yes or no) 


(when no is given state cause)” 


_FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards. when necessary) 
7 oe 


Dental attention to impacted wisdom tooth. on: 
ae ee ee ee ee eR ee 3 OCHRAN 


i (uc USN 
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RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


———— = 
NAME_/4VE OQ By enpeie AGE 56 vears, —~__MONTHS - 
NATIVITY(state of birth) _.. C.. MARRIED, SINGLE, WIDOWED: 220 weed NUMBER OF CHILDREN 2~ 


FAMILY HISTORY_ Gr 0 ce Lering 9 wyeelen 
; 


HISTORY OF ILLNESS OR INJURY 


HEAD AND FACE J 
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DISTANT VISION RT. 20/ j » corrected to 20/ 


ee eee, 
LT. 20/ 13 » Corrected to 20/ 
nn -# 
COLOR PERCEPTION ee Fos — Ff 
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LT. We VOICE_/€__/15' CONVERSATIONAL SPEECH /.5 /15' 
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+ 8 3 4 8 6 7 «© © wt ot we os we oe oe 
NONVITAL TEETH —___ 2 vy py saeee SY pepe 
PERIAPICAL DISEASE. —___ : 
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Signeture Dental Officer 
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TEMPERATURE CHEST AT/EXPIRATION o/ 
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THORAX (size, shape, movement, (Verte. mediastinum) 
ONCTII, LUNGS, PLEURA, ETC. 


PULSE: BEFORE EXERCISE Ze BLOOD PRESIURIRY SYSTOLIC 
AFTER EXERCISE TA Aus 30 4 ASEM SF! prastotic_2a& 
THREE MINUTES AFTER __ “9 O ; 
CONDITION OF ARTERIES win cuanaGith Fy fageSE____e = 
CONDITION OF VEINS ELE UideMSRRs Avoulge 


ABDOMEN AND PELVIS (condition of wall. scars, herniae. abnormality of viscera) 


if 


4 st 
GENITO-URINARY SYSTEM “(lt 
URINALYSIS: SP. GR. Ac 0 2 SUGAR_“2 MICROSCOPICAL -&e. 
aoe fs 
VENEREAL DISEASE v7 


Ut if 
NERVOUS SYSTEM 1%: fj 
.(organic or functional disorders) 


ai, : dts “a 
ROMBERG v; “e INCOORDINATION (gait, speech)“ 4 “9 


— a ee 
REFLEXES, SUPERFICIAL bef /t~___ DrEEP(knee, ankle. elbow) PA CHTREMORS — 4 4p 


SEROLOGICAL TESTS_*7Z ¥ _ BLOOD TYPE Ox yaaa 
ABNORMAL PSYCHE (neurgfgingrvchentione depression, instabilfty, worries). 
ete i 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION _ / F 4 


TYPHOID PROPHYLAXIS: NUMBER OF COURSES 
DATE OF LAST COURSF 
REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OL per PLGVEN DEY DESCRIBED ABOVE 
v @ 


a Ee res 


SUMMARY OF DEFECTS Vf fe f? = 


CAPABLE OF PERFORMING DUTIES INVOLVING PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND sree 6 3 eae OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ie (yes or ne) 


‘ 2 ¢ 
(when no is wiven state cause) _ : 


FINDINGS. RECOMMENDATIONS AND PREMAKKS (as per boards, when necessary) 
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: By Bane OSB 


CLINICAL IMPRESSION MEDICATION 


AGE SEX RACE | HECHT | weoHT B.P. 
1 t 
———Ae ee ee Re oe ener, 


RHYTHM 


Sinus ott 
INTERVALS a eo 


a le 3 
! 
PRECORDIAL LEADS (Speci) 


SUMMARY, BERIAL CHANGES, AND IMPLICATIONS: 


Conclusion: Nor-al B.C.°:, tT 
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vewattdy Delica dius ELECTROCARDIOGRAPHIC REPORT 
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